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Palo Verde College

FALL 2014
Adjunct Instructors / Academic Advisors / Tutors
SECTION COURSE
Alford, Louise CHD-227-01  |Parenting Principles and Communications

Attaway, Vicki ACCA0003  |Basic/Accounting
ACC-100-04 |Basic Accounting
ABE-059-02 |Creative Stitchery
Baker, Glen ABE-059-03 |Creative Stitchery
NBE-079-03  |Quilting
NBE-079-04 |Quilting
Blansett, Wendy ENG-099-02  |Basic Composition
ENG-099-04 |Basic Composition
ENG-101-07 |Reading & Composition
Bram, Jason B10-100-01 Introduction to Biology
B10-100-04 Introduction to Biology
Breaux, Kimberly GES-115-06  |The Master Student
GES-115-08 | The Master Student
Brown, Mary NBE-079-01  |Quilting
NBE-079-02  |Quilting
EDU-131-03  |American Sign Language |
Burns, Sharon EDU-131-04 |American Sign Language |
EDU-132-01 |American Sign Language Il
Burns-Peters, Davena |EDU-131-05 |American Sign Language |
Cahill, Michael ADS-109-01  |Substance Abuse in Special Populations
PSY-101-02  |General Psychology
Clinton, Philip GEO-101-01  [Physical Geography
GEO-101-02  [Physical Geography
Conley, Trudy CHD-227-01 |Parenting Principles and Communications
Cyr, Jennifer HEA-140-05 |Health Education
Fisher, Jacqueline ADS-107-01  |Codependency and Family Systems
Flud, Robin NUR-118-01 |Certified Nursing Assistant-Clinical
Gallan, Scott BUS-202-03  |Business Communication
Hanline, Tracy ENG-096-02  |Writing Improvement |1
509902 o C "
NBE-080-01 |Reading & Writing Improvement
] S S 150-C . for Al I Sudi
Jones, Thomas HIS-115-01 Current Events
HIS-110-01 World Civilization |
Knight, Nancy BUS-101-07  |Introduction to Business











Kuykendall, Suzzanne CHD-105-01  |Observation & Assessment
CHD-131-01  [Music for Early Childhool
CHD-145-01 |Child Abuse & Neglect

Lawrence, Barbara ADSH0I-0L  |Introddction-to-Addiction Studies
ADS-101-02  |Introduction to Addiction Studies
ADS-101-03 |Introduction to Addiction Studies
EDU-131-01 |American Sign Language |

Lopez-Roedel, Rene  |EDU-131-02  |American Sign Language |
EDLLI2D 08 | LumerdennSien-loncuase

Malson, Suzanne ANT-101-01  |Cultural Anthropology

Mathews, Stanley MAT-082-03  |Arithmetic Fundamentals-with-Lab
NBE-099-01 |Life Skills Math

Miranda-Copple, Maria|NSC-128-01  |Medical Terminology
NUR-118-03 |Certified Nursing Assistant-Clinical

Montenegro, Desiree  |SPE-103-01/02 |Argumentation and Debate

Nakase, Dana BIO-100-02 |Introduction to Biology

Paget, Janice ABE-059-01 |Creative Stitchery
ABE-059-04  |Creative Stitchery

Perez, Liana NUR-118-02 |Certified Nursing Assistant-Clinical

Pickens, Roger BUS-105-03  |Business Mathematics
MAT-080-03 |Basic Arithmetic Skills

Ramirez, Angel CRJ-164-01  |Laws of Arrest, Search & Seizures
CRJ-135-01 Spanish for Emergency Services Personnel

Terrell, Gary NBE-017-01 |Digital Photograph

Thomas, Michael MAT-081-02 |Arithmetic Fundamentals
LATE082-04 | Elemeptanstlocbs
MAT-110-03 |[College Algebra

Torres, Angelica CIS-101-02 Introduction to Computers & Information Systems
CIS-102-01 Personal Computer Applications
CIS-102-02 Personal Computer Applications

ACADEMIC ADVISORS







BOARD BYLAWS

PALO VERDE COMMUNITY COLLEGE DISTRICT
BOARD POLICY 2710

Conflict of Interest

Reference:  Government Code Sections 1090, et seq., 1126, 87200, et seq.; Title 2, Sections
18730 et seq.

Board members shall not be financially interested in any contract made by the Board or in any
contract they make in their capacity as board members.

A board member shall not be considered to be financially interested in a contract if his or her
interest is limited to those interests defined as remote under Government Code Section 1091 or
is limited to interests defined by Government Code Section 1091.5.

A board member, on identifying a conflict of interest or potential conflict of interest, shall do all of
the following prior to the board considering the mater:

. Publicly identify the financial interest in detail sufficient to be understood by the
public;

. Recuse himself or herself from discussing and voting on the matter;

. Leave the room until after the discussion, vote and other disposition of the matter

is concluded, unless it is on the consent agenda. A board member may discuss
the issue during the time the general public speaks on the issue. (Government
Code 87105)

A board member shall not engage in any employment or activity that is inconsistent with,
incompatible with, in conflict with or inimical to his or her duties as an officer of the district. A
board member shall not simultaneously hold two public offices that are incompatible.

Upon leaving the board, former members shall not, for a period of one year act as an attorney,
agent or otherwise represent for compensation others appearing before the board.

In compliance with law and regulation, the Superintendent/President shall establish
administrative procedures to provide for disclosure of assets of income of board members who
may be affected by their official actions, and prevent members from making or participating in
the making of board decisions which may foreseeably have a material effect on their financial
interest.

Board members shall file statements of economic interest with the filing officer identified by the
administrative procedures.

See Administrative Procedures 2710
(Formerly PVC Board Policies 1200 and 7090)
09/02/09  College Council Approval

09/22/09 Board First Read

10/27/09  Board Second Read and Approval

07/26/11  Board Information ltem
09/11/12  Board Approval (reviewed-no changes made)
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BOARD BYLAWS

PALO VERDE COMMUNITY COLLEGE DISTRICT
BOARD POLICY 2715
Code of Ethics/Standards of Practice

Reference:  Accreditation Standard IV.B.1.a, e, h

As a member of the Palo Verde Community College District Board of Trustees, | will perform my

_ - [ Formatted: Strikethrough

citizens of the District. My primary responsibility is to provide learning opportunities to students
regardless of sex;—+ace,—color—rel igion,—ancestry, —age—marital—status—na ional—erigit,—or

== { Formatted: Strikethrough

handicap-national origin, religion, age, gender, gender identity, gender expression, race
or_ethnicity, color, medical condition, genetic information, ancestry, sexual orientation,
marital status, physical or mental disability, pregnancy, or because he/she is perceived
to have one or more of the foregoing characteristics, or based on association with a
person or group with one or more of these actual or perceived characteristics.

) - [ Formatted: Strikethrough

It is my further responsibility to:

1. Devote time, thought, and study to my duties as a Palo Verde College Board
Member so that | may render effective and creditable eredible?-service.

2. Work with my fellow Board Members in a spirit of respect and civility in spite of
differences of opinion that may arise during vigorous debates of points of view.

3. Base my personal decisions upon all available facts in each situation, vote by
honest conviction in every case unswayed by partisan bias, and abide by and
uphold the final majority decision of the Board.

4. Remember at all times that as an individual | have no legal authority outside the
meetings of the Board, and conduct my relationships with college staff, students,
and local citizenry, and the media on that basis.

5. Be aware that | am responsible to all citizens of the District, and not solely to
those who elected me. The authority delegated to me by the voters must be
exercised with as much care and concern for the least influential as for the most
influential member of the community.

6. Resist every temptation and outside pressure to use my position as a community
college board member to benefit either myself or any other individual or agency
apart from the total welfare of the Palo Verde Community College District.

7. Recognize that it is as important for the Board to understand and evaluate the
educational program of Palo Verde College as it is to plan for the business of
college operation.

8. Bear in mind under all circumstances that the Board is legally responsible for the
effective operation of the District. Its primary function is to establish the policies
by which the Palo Verde Community College District is to be administered. The
Board shall delegate to and hold the Superintendent/President and his/her staff
accountable for the administration of the educational program and the conduct of
college business.

Page 1 of 3 BP 2715





BOARD BYLAWS

9. Welcome and encourage the active involvement of students, employees, and
citizens of the District with respect to establishing policy.

10. | shall maintain the confidentiality of closed sessions and recognize that
deliberations of the Board in closed session are not mine to release or discuss in
public without the prior approval of the Board by majority vote.

11. Avail myself of opportunities to enhance my potential as a Board Member
through participation in educational conferences, workshops, and training
sessions offered by local, state, and national organizations.

12. Be informed about issues affecting community colleges at the state and national
levels.

13. Strive to provide the most effective community college board service of which |
am capable, in a spirit of teamwork and devotion to public education as the
greatest instrument for the preservation and perpetuation of our representative
democracy.

All Board members are expected to maintain the highest standards of conduct and ethical
behavior and to adhere to the Board Code of Ethics. The Board will be prepared to investigate
the factual basis behind any charge or complaint of trustee misconduct. A Board member may
be subject to a resolution of censure by the Governing Board should it be determined that
trustee misconduct has occurred. Censure is an official expression of disapproval passed by
the Governing Board.

A complaint of trustee misconduct will be referred to an ad hoc committee composed of two (2)
trustees not subject to the complaint. In a manner deemed appropriate by the committee, a
fact-finding process shall be initiated and completed within a reasonable period of time to
determine the validity of the complaint. The committee shall be guided in its inquiry by the
standards set forth in the Code of Ethics as defined in policy. The trustee subject to the charge
of misconduct shall not be precluded from presenting information to the committee. The
committee shall, within a reasonable period of time, make a report of its findings to the
Governing Board for action.

Any trustee who violates this policy or the Board of Trustees’ Conflict of Interest Policy (BP
2710) shall be subject to the appropriate disciplinary action. Such action may include but is not
limited to the following depending upon whether it is a first, second or subsequent occurrence
and the severity of the issue:

e Verbal counseling by the Board President, or if the trustee in question is the Board
President by the Board Vice President or next ranking Board officer.

e Letter of Reprimand by the Board President, of if the trustee in question is the Board
President by the Board Vice President or next ranking Board officer.

e Resolution of Censure by the Board of Trustees.

See also BP/AP 2710 — Conflict of Interest
See also BP 2745 — Board Self Evaluation

(Formerly PVC Board Policy 7001)
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01/14/06
01/30/06
06/26/07
07/24/07
04/22/08
05/27/08
08/28/12
09/10/13

BOARD BYLAWS

Board First Read

Board Second Read and Approval

Revised - Board First Read

Board Second Read and Approval

Revised - Board First Read

Revised - Board Second Read and Approval
Reviewed — Board Study Session

Reviewed — Board of Trustees Meeting

Page 3 of 3
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2013-14 PYCCD Board of Trustee Self-Evaluation Form

GOAL A. Policies, Guidance, and Decision-Making

SELF-EVALUATION

Place v'in the Appropriate Column to

Evaluate this Goal

GOAL MEASUREMENT STATUS VERY GOOD NEEDS TO
GOOD IMPROVE
1. Review annually short | Integrated Strategic Plan was | Completed
and long term institutional | reviewed and approved by and ongoing.
Strategic Plan. (A-1) Board of Trustees on
06/25/13.
2. Review Policies (A-2) | Reviewed policies throughout | Completed
the year as presented by and ongoing.

Administration. Policies are
updated according to CCLC
model policies and according
to required timelines.

3. Identify
Superintendent/President
annual goals. (A-3)

This item is covered in section
B and should probably be
removed from section A.

N/A (see B-3)

4. Receive sufficient
preparatory materials to
make competent
decisions. (A-4, 5, 6)

Materials and back-up
information related to Board
meetings and/or Study
Sessions have been provided
and are maintained on the web
for informed decision-making.

Completed
and ongoing.

5. Acquire input from
constituencies. (A-7, 8)

Through the collegial
consultation process,
constituency leadership is
provided the opportunity to
report and provide input to the
Board at every Board
meeting. Minutes of such
reports are included in the
minutes which are available
on the web for public access.

Completed
and ongoing.

6. Act in a timely manner.
(A-9)

Board Minutes provide the
documentation that the Board
acts in a timely manner.

Completed
and ongoing.

Comments:






GOAL B. Relationships with the Superintendent/President

SELF-EVALUATION
Place v'in the Appropriate
Column to Evaluate this Goal

GOAL MEASUREMENT STATUS VERY GOOD | NEEDSTO
GOOD IMPROVE

1. Supports the Board Minutes provide Completed
operational decisions and | documentation that the Board and ongoing.
actions of the S/P. (B-1) supports the operational decisions and

actions of the S/P. Board members

consistently contact the S/P regarding

questions or concerns and generally

do not get involved in day-to-day

operations.
2. Annual 360 S/P Due to the transition from the IS/P to | In process.
evaluation.(B-2) the new S/P, no evaluation was done

during this period. However, the

Board is currently in process of

completing the S/P evaluation for the

2013-14 academic year, which is due

by September 30, 2104.
3. Identify Superintendent/President annual goals | Completed
Superintendent/President | were received and reviewed on and ongoing.
annual goals. October 8, 2013, and accepted on
(B-3) November 12, 2013.
Comments:

GOAL C. Board-Employee Relationships

SELF-EVALUATION
Place v'in the Appropriate
Column to Evaluate this Goal

GOAL MEASUREMENT STATUS VERY | GOOD | NEEDS TO
GOOD IMPROVE
1. Annual review of There were no changes to the CTA | N/A
changes to the CTAand | or CSEA contracts during this
CSEA contracts. (C-1) evaluation period.
2. Meets with the S/P to | There were no negotiations during | N/A
establish negotiations this evaluation period.
parameters. (C-2)
3. Receives complaints The Board received no complaints | N/A

from employees and
provides information
regarding the complaint
resolution process. (C-3)

from employees during this
evaluation period.






4. Supports employee
professional development
and evaluation. (C-4)

As noted in Board agendas, travel
for professional development is
reported and supported by the
Board. The Board also continued
the Enrollment Fee Waiver
Program through this evaluation
period providing employee and
immediate dependent family access
to classes at PVC.

Completed
and ongoing.

Comments:

GOAL D. Relationships with the Educational Program/Students

SELF-EVALUATION
Place v'in the Appropriate
Column to Evaluate this Goal

GOAL

MEASUREMENT

STATUS

VERY GOOD | NEEDSTO
GOOD IMPROVE

1. Keeps abreast of
instructional program
offerings. (D-1, 2)

As documented in Board agendas and
support documentation, presentations
are made to the Board for all
instructional comprehensive program
reviews and the Program Review is
approved by the Board. Curriculum
changes are submitted and approved
by the Board. Reports and other
instructional presentations are
periodically presented to the Board.
The Vice President of Instruction &
Student Services reports on the
instructional program at Board
meetings.

Completed
and ongoing.

2. Supports Student
Learning Outcomes (D-3)

Board minutes and agendas provide
documentation as to the reports and
presentations given to the Board with
regard to SLOs. The Board is
extremely knowledgeable and keenly
interested in the state of SLOs at PVC,
and directs that SLOs be brought up to
and maintained at the level of
Proficiency/Continuous Quality
Improvement no later than March 15,
2015.

Completed
and ongoing.

3. Maintains currency on
K-12 & PVC joint
projects. (D-4)

The current PVCCD and PVUSD
agreement for high school students
attending PVC was Board approved
fall 2013. The Board was apprised of
the AB86 grant that partners the

Completed
and ongoing.






College with the local USDs for the
provision of adult education.

4. Keeps abreast of As documented in Board agendas and | Completed
student support programs | support documentation, presentations | and ongoing.
& services and student are made to the Board for all student
activities. (D-5, 6) services comprehensive program
reviews and the Program Review is
approved by the Board. Reports and
other student service presentations are
periodically presented to the Board.
The Vice President of Instruction &
Student Services reports on Student
Services at Board meetings.
Comments:
E. Board/Community Relationships
SELF-EVALUATION
Place v'in the Appropriate
Column to Evaluate this Goal
GOAL MEASUREMENT STATUS VERY GOOD | NEEDSTO
GOOD IMPROVE
1. Maintains community | Board continues to attend and Completed
contact. (E-1) participate in College, Foundation, and | and ongoing.
community events, representing the
Board.
2. Hold at least one Blythe Chamber of Commerce helda | Completed
community meeting/ town | community mixer in September, 2013 | and ongoing.
hall in Blythe and which was attended by Board
Needles. (E-3,4,5) members and at which the new S/P
was introduced. Board members and
S/P attended several community
functions throughout the year at both
Blythe and Needles including the
Road to the Centennial Celebration
event at the Needles Center.
3. Serves as an Board members have been active in all | Completed
ambassador for PVC in events and gatherings of the college and ongoing.

promoting enrollment and
events. (E-3,4,5)

and in the community. Board members
continually promote enrollment and
events on behalf of the college.

Comments:






F. Business and Financial Management

SELF-EVALUATION
Place ¥'in the Appropriate
Column to Evaluate this Goal

GOAL MEASUREMENT STATUS VERY GOOD | NEEDS TO
GOOD IMPROVE

1. Proficient in Special Study Sessions and Budget Completed
understanding the Workshops were held to review fiscal and ongoing.
District budget, operations, budget development, and debt
revenues, and mitigation plans. Presentations were
challenges. (F-1, 3, 4,5, | made by the College’s auditors and
6) financial consultants several times during

the year. Minutes and agendas are posted

on the web.
2. Annually reviews The budget process and updates were Completed
College list of unmet reviewed by the Budget Committee, and ongoing.
needs, Educational Plan | Board Audit and Finance Committee and
update. (F-2, 3,4, 7) at a Board meeting. At the budget

workshop held May 27, 2014, the budget

was presented along with notification

that the list of unmet needs would be

reviewed by the Program Review

Committee by July 31, 2014 and any

unmet needs after the final budget was

completed, would be included in the

adopted budget. The adopted budget is

due to the Board on September 9, 2014.

There were no changes to the

Educational and Facilities Master Plan.

The plan is scheduled for updating in

Academic Year 2014-15 and will be

reviewed by the Board subsequent to

that.
3. Obtains Board minutes show that the Board is Completed
specificity/clarity on knowledgeable and prepared at each and ongoing.
budget development Board meeting to drill down on specifics
process. within the budget and the budget

development process.
4. Board Finance and The Board Finance & Audit Committee Completed
Audit Committee meets | met monthly during the year to review and ongoing.
no less than four times a | policies and procedures and plans for a
year/makes regular GO Bond Measure, and provided regular
reports to the Board. reports to the Board.
5. Reviews and updates | All fiscal policies and procedures were Completed
Finance related policies | reviewed, updated, and approved during | and ongoing.

and procedures.

this period.

Comments:






G. Professional Development of the Board

SELF-EVALUATION
Place ¥'in the Appropriate
Column to Evaluate this Goal

GOAL MEASUREMENT STATUS VERY GOOD NEEDS
GOOD TO
IMPROVE
1. Maintains currency | Attended Board workshops and study Completed
of Board roles and sessions throughout the year as well as and ongoing.
responsibilities. (G-1, 2, | seminars and conventions. In the recent
3,4) accreditation site visit, the Board was
judged to have met the standards with
regard to Leadership and Governance,
which indicates that the Board has been,
and continues to be, mindful of its roles
and responsibilities.
2. Attends CCLC or All Board members attended workshops | Completed
other Board related and study sessions throughout the year and ongoing.

professional
development meetings
to stay current on Board
issues.

with regard to Board related issues.
Approximately half of the Board
members attended CCLC workshops and
seminars throughout the year and
brought back and shared information
with the full Board.

Comments:







ﬂn Oaszs { '
/ Op po rtunit ﬂ

>
- >
S r;:...,

-- “_ - AN
a2 R
'::1- J

."_ 4‘
\ e P
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Annual Convention
November 20-22 * Rancho Mirage
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Shimmering sands and lush palms await you where
imagination evolves and opportunity shines bright as stars
in the desert sky. Embark on an adventure and take a
journey to an Oasis of Opportunity full of possibilities and
outcomes: the League's 2014 Annual Convention!

This year's convention will once again offer great value
while keeping costs down, and quality high! You'll
discover:

* General sessions with state and nationally known
keynote speakers;

* High impact concurrent sessions;

* An Educational Marketplace featuring League
Corporate Partners;

¢ Focus sessions and workshops;
s Association and organization business meetings;
¢ Entertainment with host district student talent

Choose the dates and rates that best accommodate your
schedule, budget and interests!

A special thank you for the contributions and support
of our 2014 Convention Host Districts.

@O

COPPER MOUNTAIN COLLEGE

22 COLLEGE
42 JDESERT

MSJ( el

MT. SAN JACINTO COLLEGE
As you join your colleagues and friends during the
Convention meals and receptions, you also will have the
oppottunily o enjoy music, dance and other performances
by the talented students from this year's host districts.

—Keynote Speakers—

THURSDAY, NOVEMBER 20
Opening General Session - 4:30 p.m.

Brice Harris, Chancellor
California Community Colleges

FRIDAY, NOVEMBER 21
General Session - 8:30 a.m.

Kim Bateman, Executive Dean
Tahoe-Truckee Campus, Sierra College

Lunch Session - 12:30 p.m.

Janet Napolitano, President
University of California

SATURDAY, NOVEMBER 22
General Session - 9:30 a.m.

Walter G. Bumphus, President & CEO
American Association of Community Colleges






Schedule-at-a-Glance

WEDNESDAY, NOVEMBER 19

As Scheduled ................... Organization Business Meetings
10:30 a.m. - 2:30 p.m. ....... Policy and Procedure Workshop
200 p.m. =430 pm. Business Roundtable
THURSDAY, NOVEMBER 20

As Scheduled................... Organization Business Meetings
8:30am. -10:15am. Brown Act

9:00 am. - 10:30 a.m.
Pre-Convention Concurrent Sessions
» Who's on First? Building Stakeholder Consensus for
Student Services Success
¢ 70 Lead One Must Follow: Strategic Planning as a
Pathway to Connection
® Ensuring Institutional Effectiveness through Purposeful
Design of Continuous Improvement Processes

900am. - 1:00pm. i New CEQOs Workshop
10:30 a.m. - 12200 pm. e Ethics Workshop
10:30 a.m. - 1230 pM. v Equity Session

10:45am. - 1215 p.m.
Pre-Convention Concurrent Sessions
* Achieving Student Success Objectives with a
Comprehensive Dual Enrollment Partnership
¢ CCC Confer & 3C Media Solutions: A Great New

Partnership
¢ [ everaging Partnership for Student Success
11:30am. - :00pm. .ooii Leadership Roundtable

1:.00 p.m. - 230 p.m.
Pre-Convention Concurrent Sessions
* Making Growth with Outbound Marketing: Building a
Successful Strategy
¢ Embracing Academic Texts through the Reading
Apprenticeship Framework

1.00pm. -400pm............. Statewide CEOCCC Meeting

200pm. -415pm. ... Marketplace “Sneak Peek”
245 p.m. -4:00 p.m.
Pre-Convention Concurrent Sessions
» 3CSN's Leadership Institute: Transforming Basic Skills
Education College by College
» How Two Colleges Dramatically Grew Their Foundations:
You Can Too!
e Title IX: Responding to Sexual Violence, Harassment and
Discrimination

430 p.m. -530p.m.........co...... Opening General Session
530 p.m. -700p.m...... Marketplace Opening Reception
700 pm. -9:00 p.m............. Board of Governors Reception

FRIDAY, NOVEMBER 21
7:30 a.m. - 8:30 a.m. ..Marketplace & Continental Breakfast

8:30am. -930am. .o General Session

945 a.m. - 10:45 a.m.
Concurrent Sessions

e 360 Degree Service to Military Students

¢ Cohort Default Rates: Who is Defaulting and What Can Be
Done?

* Opportunities for California Community Colleges to Lead
the Role of International Education

¢ Where Do We Go from Here with our African American
Males? Let’s Talk Success Strategies

¢ AB 86 Update and Emerging Recommendations for Adult
Education

¢ The Role CCCs Can Play to Close the ICT Skills and
Opportunity Gap

» Student Success and Support Program. Putting it in
Practice

¢ Sherpa, MAP, Predictive Analytics and Dashboard:
Systems Designed for Student Success

* Steering the Future of Career Technical Education (CTE)

* Expanding Access to Higher Education through
University Centers

10:45 a.m. - 11:00 a.m. .. Marketplace "Recharge” & Coffee

11:00 a.m. - 12:00 p.m.
Concurrent Sessions

* The Newly Developed CEO Hiring Toolkit from the Aspen
Institute

e The VET NET Ally Program: Creating a Positive Campus
Environment for Veterans

* Professional Development from LeadershipRT

® Best Practices of Disaggregating Data for Student
Success

» Building a Hub for Student Success: The California
Student Success Center

* Expanding Faculty and Staff Diversity: Working with Your
Screening Committee

» Sacred Cows or Obstacles to Progress: Reconsidering
Statutory and Regulatory Restrictions on Budget
Allocation: Can We Do Better?

¢ Hegional Approaches to EWD, CTE, and Adult Education

¢ ‘| Can Afford College” and Associate Degree for Transfer
Programs

* Preparing for Aging America: The SHARP Model

* Improving Student Readiness by Connecting Programs to
the Labor Market

12200 pm. - 1230 pm. ..o Marketplace “Recharge”
1230 pm. -230pM. Lunch Session
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Schedule-at-a-Glance

FRIDAY, NOVEMBER 21, continued
2:45p.m. -4:00 p.m.
Concurrent Sessions
* ACCJC: Trustees and Accreditation Teams
® Regional Access to the New $50M CTE Enhancements
Funds
» [ eadership Development Programs: Building Champions
for Student Success and Closing the Achieverment Gap
¢ Essential Elements: A Case Study of How a Rural CCD
Brokered Regional Solutions
e C-1D and ADTs: Where Are We Now and Where Are We
Going?
¢ [ earning Together: Insights and Inquiries from Student
Success and Action Analytics Initiatives
e [ egal Eagles
* Getting the Most Qut of a District/Consultant Relationship
» [ everaging Assets for Support
» How Community Engagement and Partnerships
Contributed to SUECCD’s Student Success

4:00p.m. -415pm. Marketplace “Recharge”

4:15p.m. - 515 p.m.
Concurrent Sessions

e Total Cost of Ownership: Making a Mandate Manageable!

¢ Technology Solutions Supporting Student Success

¢ Measuring Institutional Value through an Economic
Impact Report

¢ Student Equity: From Planning to Action

e £ngaging Employers in Work-based Learning

e Financial Literacy: One Component of Student Success

» UJsing the LaunchBoard for Accreditation and
Demonstrating Success

e How Behavioral Intervention Teams are Helping
Community Colleges and Students

e ACCCA’s STRS Coalition Reports!

516pm. -545pm. Marketplace Closing
600 pmM. -730p.M. ., Gala Reception
7:30pmM. -930 DML Reception Row

SATURDAY, NOVEMBER 22
8:00am. -%15am.
“Coffee & Carbs” Sessions

» Update on Accountability: Scorecard, Salary Surfer and
Systermwide Goals

* New Gainful Employment Rules: What it Means for Your
College

s Using the Health Reimbursement Arrangement (HRA) to
Reduce Retiree Medial Costs

¢ The New PERB Board: Their Impact on Key Negotiation
Issues

¢ |mplementing Student Success: Strategies on SB 1456

» The CCC/IOU Partnership and Prop 39: Year 2 Promises
to be Even Better!

* Evidence Based Philanthropy for Trustees, CEOs and
Aspiring CEOs

9:30am. - 11:30am.................. Closing Session/Brunch

REGISTRATION

Full Registration

includes Thursday Educational Markelplace reception;
Friday light breakfast, luncheon, gala reception. and
reception row events; and Saturday brunch and all coffee
breaks.

Regular : $600 (by November 7) / $63C

Group Rate

Group rate applies for five (5) full registrations from

the same college. A separale registration form must be
completed for each individual

Group $515 (by November 7) / $545 (

Non-Affiliate

Non-Affiliate rate applies if you are not a college
employee, event exhibitor or event sponsor.

Affiliate $700 (by November 7) / $735 (Onsite)
Daily Rates

Thursday, November 20

includes all Thursday sessions and Educational
Marketplace reception

$270 (by November 7) /

Friday, November 21

includes all Friday sessions. light breakfast, luncheon,
gala reception, and reception row events

$365 (by November 7) / $395 (Onsite)

Saturday, November 22

includes all Saturday sessions and brunch

oy November 7) / $310 (Onsite)

Additional Workshops
Thursday, November 21: Equity Session
includes lunch

Individual Meal Prices
Ihursday Educational Showcase Re

Fricay Educational Showcase Bre
Friday Lunch/Program
Friday Gala Re

Saturday Brunch/Prograrmr

Register online at

www.ccleague.org/convention






‘Hotel & Travel

All Convention events will be held at the Westin Mission
Hills, Rancho Mirage. The address, phone number and
website are listed below:

Westin Mission Hills
71777 Dinah Shore Drive
Rancho Mirage, CA 92270
(760) 328-5955
www.westinmissionhills.com

Picturesque mountain views and a secluded location
offers an ideal spot for meetings, networking and
relaxing. Lush landscaping creates an oasis where guests of all ages can enjoy a multitude of recreation
opportunities. Convention attendees also receive complimentary access to the hotel’s fithess center and
guest room Internet access. We encourage you to extend your stay prior to or after the Convention for a
relaxing getaway.

To receive the League’s contracted Convention room rate of $159 make your reservation on or before
Friday, October 24, 2014. Visit http://leagueconvention.wordpress.com/hoteltravel/ or register for the
conference to receive the hotel registration link.

Reservations made after Friday, October 24, 2014 are on a space available basis only and are subject to
hotel availability and current rate. Be sure to register for the Convention and book early as the room
block may sell out before the deadline.

The resort fee of $29/night has been waived for convention attendees. The resort fee covers self-parking,
Fitness Studio access, wireless high speed Internet in your guest room for up to 5 devices, newspaper, day
use of spa facilities, 15% off spa merchandise, 15% off golf pro shop merchandise, 15% off tennis court fees
and tennis pro shop merchandise. You will receive these services with your guest room fee and will not be
charged the additional $29/night resort fee.

Registration Policy
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PALO VERDE COMMUNITY COLLEGE DISTRICT

EDUCATIONAL ADMINISTRATOR EMPLOYMENT AGREEMENT

The PALO VERDE COMMUNITY COLLEGE DISTRICT (“District”)
and Eva Margarita Munguia (“Administrator”) hereby mutually agree to the following:

1. Employment: The District hereby agrees to employ Administrator and Administrator
hereby accepts employment as an educational administrator, upon the terms and
conditions set forth below. Administrator will serve as the District’s Director, Needles
Center. Except as specifically provided in this Agreement, the provisions of California
Education Code section 72411 shall govern the terms of Administrator’s employment.

2. General Terms and Conditions of Employment: This Contract is subject to all
applicable laws of the State of California, rules and regulations of the Board of
Governors of the California Community Colleges and the rules, regulations, and policies
of the District, except that in the case of any conflict, the terms of the Agreement, insofar
as they are not prohibited by law, shall prevail.

3. Duties and Responsibilities:

a. By signing this Agreement, Administrator agrees to devote her time, skill, labor
and attention to performing faithfully all of the duties, and accepts all of the
responsibilities as set out in the job description for the above-named position,
unless changes in those duties are mutually agreed to by Administrator and the
District, and all duties and responsibilities which may be delegated to the
Administrator by the Vice President of Instruction & Student Services or the
Superintendent/President.

b. Notwithstanding any other provision of this Agreement, District may, at its sole
discretion, reassign Administrator to a different administrative position of equal
salary. District shall give Administrator notice of its intention to reassign her to a
different administrative assignment at least thirty (30) calendar days prior to the
effective date of such reassignment. A reassignment pursuant to this paragraph
shall not constitute the creation of a new Agreement nor shall it extend the term of
this Agreement.

4. Term: District agrees to employ and Administrator agrees to serve in the above position
for the period commencing July 1, 2014, and ending June 30, 2015, unless otherwise
terminated or extended. After the 2014-2015 academic year, this Agreement shall be
automatically extended for a period of one (1) year during any year of this Agreement,
unless prior to March 15, 2015, or March 15 of any subsequent year thereafter, the Board
sends or personally delivers a written notice to the Administrator that this Agreement





shall not be extended, in which case this Agreement will terminate on June 30 of the year
in which the notice is given.

Salary: Administrator’s annual salary shall be Five Thousand, Eight Hundred Seventy
Four Dollars and Seventeen Cents ($5,874.17) per year beginning July 1, 2014, which is
Row 4, Step 4 of the Administrator’s Salary Schedule as an exempt employee.
Administrator’s salary shall be payable in twelve (12) approximately equal monthly
installments. Step and column advancements shall be provided annually beginning July 1,
2015, if approved by the District. The Board retains the right to adjust Administrator’s
salary during the term of this agreement. Such adjustments shall be in the sole discretion
of the Board. A change in salary shall not constitute the creation of a new contract nor
extend the termination date of this Agreement.

. Work Schedule: Administrator shall perform a full-time 12-month, 241day work (varies
per year) schedule in accordance with District policies, Administrative Regulations, and
procedures. The Vice President of Instruction & Student Services shall determine the
work schedule. Administrator shall devote the time, attention, and energies to the busi-
ness of the District necessary to complete her assigned duties. Outside consulting is per-
mitted if (1) it does not interfere with completion of responsibilities within the District;
(2) it is done outside normal working hours or on vacation days; and (3) it does not in-
volve the use of District equipment, supplies, or personnel. It is anticipated that any po-
tentially conflicting activities will be referred to the Superintendent/President for mutual
resolution.

Health and Welfare Benefits: Administrator shall receive health and welfare,
retirement, paid leave, and such other benefits for which employee qualifies on the basis
of the assignment in accordance with the applicable policies of the District or provisions
of law. Benefits may be subsequently modified by the Board of Trustees in accordance
with District Policies, Administrative Regulations, or the Personnel Procedures for
Management Employees.

Fringe Benefits: Administrator shall receive all fringe benefits including, but not limited
to, vacation, sick leave, holidays, leaves of absence, and job related expenses as specified
in the appropriate Board policy, and District rules and regulations unless otherwise
specified in this Agreement. The Board of Trustees may subsequently modify these
benefits in accordance with District Policies, Administrative Regulations, or the
Personnel Procedures.

a. Administrator shall accrue one day of sick leave for each full month of service
rendered under this Agreement.

b. Administrator will be provided with personal necessity leave consistent with
Education Code section 87784 and any applicable Board Policies or
Administrative Regulations, however, no accumulated leave in excess of six (6)





9.

10.

days may be used in any college year for purposes of personal necessity leave
without the approval of the Board of Trustees.

c. Administrator shall be entitled to 176 hours (22 days) of vacation per year of
service rendered under this Agreement, exclusive of the holidays provided in the
California Education Code and any additional local holidays granted by the Board
of Trustees to 12-month administrative employees. All vacation time must be
scheduled in advance and approved by the Vice President of Instruction &
Student Services. In the event of termination of employment, Administrator shall
be entitled to compensation for unused vacation, which she might otherwise have
taken as an administrator, at the salary rate then in effect. The maximum number
of vacations hours that may be accrued and paid off, will be limited to 312 hours
(39 days) unless the additional times are authorized for extension by the Vice
President of Instruction & Student Services or Superintendent/President.

Expense Reimbursement: The District shall reimburse the Administrator in accordance
with District policy and procedures for all actual and necessary expenses incurred in
attending meetings, conferences, and other activities required in the performance of her
assigned duties.

a. Cell Allowance: The Administrator shall be required to maintain and utilize a
personal cellular telephone or a “smart phone” for business purposes, and to
ensure that the telephone number is maintained on file with the District. The
District shall provide an allowance of Two Hundred Dollars ($200.00) per month,
which allowance shall be utilized to defray the cost of maintaining and utilizing
this personal cellular telephone.

b. Travel & Mileage: Administrator shall receive Five Hundred Dollars ($500.00)
per month for standard automobile or transportation expenses within the District
and is responsible for maintaining automobile insurance and maintaining an
automobile in a continuously operable and reasonably safe condition. Travel
outside the District shall be reimbursed via the District’s standard travel
reimbursement procedures.

Evaluation: During each year of the Agreement, Administrator shall be evaluated by the
Vice President of Instruction & Student Services including but not limited to the
following items: self-evaluation, assessment of goal attainment and accomplishments,
assessment of strengths and weaknesses, short-and-long term goals, and a college-wide
evaluation survey (optional). This evaluation shall be conducted by the Vice President of
Instruction & Student Services and reported in Closed Session to the Board of Trustees.
This evaluation shall not be considered a precondition to a decision to reassign
Administrator in accordance with paragraph 4 of this Agreement, nor shall it be
considered a precondition to a decision to terminate this Agreement pursuant to Section
9.





11. Termination:

a. This Agreement may be terminated by mutual consent in writing at any time prior
to its termination.

b. If the District, at its sole discretion, determines that Administrator will not be
reemployed by appointment or contract in her administrative position or in any
other administrative position at the same salary, District shall give Administrator
written notice of this determination on or before March 15 of the final year of this
Agreement.

c. If District fails to reemploy Administrator by appointment or contract upon
expiration of this Agreement, and the notice provided for in paragraph 11.b. is not
given, the Administrator shall be deemed reemployed by District for a period of
one (1) year, with all other terms and conditions remaining unchanged.

d. Nothing in this Agreement shall be construed to prevent termination of
Administrator for cause during the term of this Agreement. If District determines
that there is cause to warrant termination of this Agreement, it shall give
Administrator written notice of the cause(s). No final decision shall be made until
Administrator has been given an opportunity to meet with the Board in closed
session and give reasons why the Agreement should not be terminated. The Board
shall make the final decision regarding termination of the Agreement, and shall
provide the decision to Administrator in writing. The Board’s written decision
shall be final. If Administrator is terminated pursuant to this provision she shall
not be entitled to any payment under Section 11.f.

e. Administrator may terminate her obligations under this Contract by giving the
District at least thirty (30) calendar days advance notice, or as otherwise mutually
agreed by both parties.

f. Notwithstanding any other provision of law or of this Agreement, the Board may,
unilaterally and without cause or a hearing, terminate this Agreement upon giving
of thirty (30) days prior written notice. In consideration for exercise of this right,
the District shall pay to Administrator a lump sum equal to the Administrator’s
salary for the remainder of the unexpired term of this contract or six (6) months,
whichever is less, at the salary rate in effect during the Administrator’s last month
of service. The parties agree that this paragraph is to be construed consistent with
the requirements of Government Code section 53260 et seq. The parties further
agree that this sum constitutes liquidated damages in recognition of the extreme
difficulty of determining actual damages to the Administrator resulting from the
contract’s termination without cause. These liquidated damages represent the
Administrator’s sole and exclusive remedy for any and all damages, known or
unknown, tort, contract or otherwise, flowing from the termination of
Administrator’s employment with the District. The parties recognize that upon





payment of the liquidated damages sum, the Administrator will be foreclosed
from bringing any action or proceeding of any nature against the District.

12. Savings Clause: If any provision of this Agreement is held to be contrary to law by a
court of competent jurisdiction, such provision shall not be deemed valid except to the
extent permitted by law, but all other provisions shall continue to remain in full force and
effect.

13. Miscellaneous Provisions:

a. This Contract contains the entire agreement and understanding between the
parties. There are no oral understandings, or terms and conditions not contained or
referenced in this Agreement.

b. This Agreement is the sole, only and entire agreement and understanding between
the parties. Neither party has relied on or was induced to enter into this
Agreement by any oral or written promise outside of this Agreement, and there
are no oral understandings, terms or conditions, express or implied between the
parties which are not contained in this Agreement.

c. This Contract cannot be changed orally. It may be modified or superseded only by
a written amendment executed by both parties.

d. This Contract shall be construed and interpreted under the laws of the State of
California.

e. Inthe event litigation is commenced to enforce or interpret this Contract, the
prevailing party in such litigation shall be entitled to an award of reasonable
attorneys’ fees and costs incurred.

Date: Date:
FOR THE BOARD OF TRUSTEES OF
PALO VERDE COMMUNITY COLLEGE
DISTRICT

Eva Margarita Munguia, Ed.D Donald G. Wallace, Ph.D.

Superintendent/President
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