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EXECUTIVE SUMMARY

10.

11.

12.

Support of the College Mission: Program offers degrees and certificates in business and management to
help students upgrade skills, enhance opportunities for successful employment and apply toward
transfer to four-year colleges, consistent with the College Mission and Strategic Plan elements.

Accomplishments in Achieving Goals Outlined in the Previous Program Review: Program achieved all
2008 goals with these modifications: greater use of business simulations in courses, and discontinuance
of accounting degree and certificates in favor of applying accounting as foundation courses for other
business degrees and certificates.

Populations Served: Program serves a broad spectrum of students comparable to the students served by
the College as a whole. Faculty seeks to expand number of students served through more online
courses and degrees.

Curriculum History: As shown in Section 9, all business and management course have been offered
successfully at least once during the preceding six semesters.

Course Scheduling and Availability: . Because incarcerated students represent substantial enrollment
numbers in business and management courses, a preponderance of sections is offered in
correspondence mode; however, community students are given enrollment priority in correspondence
sections, and will enroll in business courses offered in all delivery modes.

Student Learning Outcomes: Program faculty has identified SLOs in all courses, degrees and certificates,
and regularly assesses SLOs.

Program and Course Coverage: Coverage of courses with full-time and adjunct faculty is adequate.

Professional Development: Full-time business and management faculty stay current in their field
through professional development activities.

Student Performance and Completion: Degrees and certificate programs show consistently strong
completion rates over the past several years. There is some variation of successful completions among
courses; program faculty will examine more closely these variations (see Section 14).

Enrollments and Financial Trends: Course history shows class sections are full (20+ students)
consistently. Program expenses are principally faculty salaries and benefits; there are no unusual or
extraordinary expenses.

Facilities and Equipment: Facilities at the Blythe main campus and Needles campus are excellent in
terms of adequate space, cleanliness, lighting and equipment.

Strengths and Weaknesses: Strengths: Strong enrollment and degree/certificate completions; skilled and
experienced faculty. Weaknesses: Reliance on incarcerated students for majority of enroliments.

(2]





13. Plans to Remedy Weaknesses: Expand student base with online courses; explore opportunities for
offering degrees and certificates outside of California.

14. Plans to Advance the Program: Continue ongoing assessments of courses, degrees and certificates for
quality, rigor and currency; continue assessments of SLOs; build stronger relationships with adjunct
faculty; examine variations in successful course completions among class sections.

PROGRAM EVALUATION SUMMARY

1. Program Strengths
a. Strong enrollments in courses, and in completion of certificates and associate degrees
b. Strong faculty are highly skilled professionals, with business backgrounds

2. Program Weaknesses
a. Overreliance on enrollments of a segment of the population, namely, incarcerated students
b. Wide variations in student completion rates of certain business courses

3. Recommendations for Program Improvement
a. Work to implement an online degree, with major in business or management

b. Investigate why there are wide variations in student completion rates of certain courses

4. Committee Determination: Report is accepted and may proceed to the next step in the process.
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PART 1: Support of the College Mission

State the purpose of the program

The College offers courses in business and management that support an AS degree in Business
Management, an AA degree in Business and Technology and certificates in business management, business
studies, and business literacy.

Describe how the program supports the overall mission of the College as adopted by the Board of
Trustees.

The degree and certificate programs provide business and managerial training that students may use to
upgrade existing skills, to enhance opportunities for successful employment, and to apply toward transfer to
four-year colleges.

We recognize the tremendous challenges in preparing students for the workplace of the 21* Century. We
are meeting those challenges by offering comprehensive business programs that will help our students acquire
vital knowledge and skills in marketing, finance, accounting, computer information science, organizational
development, management, leadership and office administration, as well as critical thinking skills in problem-
solving, team-based project completion and persuasive oral and written communication.

Our programs are designed to meet the needs of students seeking vocational degrees and certificates as
well as students seeking to continue their education at four-year institutions. Through an ongoing process of
self-examination and continuous improvement in our teaching, our scheduling, and our course sequencing and
delivery, we shall achieve one of the College’s key Strategic Plan goals reflecting student success, namely, “to
increase the rate of student graduation, program completion, transfer and employment.”

Describe the unique institutional goal the program

The programs support the College’s mission by helping students create better futures for themselves and for
their communities.

We, the faculty of the Business Division, are dedicated to the development of high quality programs in
business education for the students of Palo Verde College. We provide exemplary learning environments and
experiences in our classrooms, workstations, offices and off-campus settings, which, in keeping with the
College’s Mission, “promote student success, lifelong learning, and community development.”

PART 2: Accomplishments in Achieving Goals Outlined In the Previous Program Review

Describe progress in achieving goals outlined in the previous program review, providing evidence
documenting such achievements.

Goal: Business and management faculty need to be more proactive in advertising and promoting their
programs in the local communities, schools, and other organizations

Action: Division faculty have participated each year in Career Day and other college functions such as
College Night (May 2012) making presentations on careers in business, and discussing the courses and programs
PVC offers in this area.
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Division faculty hosts meetings every two years for its Business Advisory Group, consisting of other PVC
faculty and staff, as well as business owners and managers in the Blythe community. The purpose of the
advisory meetings is to exchange ideas and suggestions with practitioners in the field, and to improve programs
to attract students and build support among local business for business programs.

Goal: Business and management faculty need to establish relationships with local businesses and
organizations and develop course assignments that take students into the community to work to resolve real-
world business and organizational problems

Action: Except for work with the Business Advisory Group, the business faculty has not taken the
opportunity to send students out into the community to resolve “real-world” business and organizational
problems. Instead, many faculty members employ simulations and the case-study method to analyze business
problems and derive solutions to them. Many of the exercises are conducted by students working in teams,
affording the opportunity to learn from other students as they examine and solve business problems.

Goal: Division faculty need to work with the Office of Instruction and other divisions in working up a two-year
course template

Action: With cooperation and support from the Office of Instruction, the Business division offers business,
management and accounting courses consistently each semester sufficient to enable students making normal
progress to completed either of the associate degree in a two-year period.

Goal: Conduct division evaluation of the viability of all courses and programs

Action: The Business division faculty holds meetings at least once each month to review, among other
matters, the content and viability of its courses and programs. In its commitment to student learning, division
faculty keep current in their fields, are timely in keeping course outlines updated, review textbooks periodically
to ensure their currency, and assess SLOs of its courses and programs.

Goal: Implement the AA degree in business studies in Fall 2009

Action: Instead of implementing the AA degree in business studies, the division, in response to the College’s
need for associate degrees with areas of emphasis, created the AA degree in business and technology. The
degree has proven to be important because of its transferability, and has proven to be popular with students.

Explain modifications of goals outlined in the previous program review, providing evidence
documenting such modifications.

Due to lack of student demand the Associate degrees and Certificates in the area of Accounting have been
placed on inactive status. Accounting courses are now service courses for the Business and Management
programs and their enrollments have strengthened with the growth in the Division.

PART 3: Populations Served

Describe the populations served by the program, including special populations.

The Business Division serves a diverse population of students with various career, degree, certificate and
transfer objectives. Students may be enrolled in only a few courses to brush up on existing skills needed on their
current job, or to satisfy professional development for step and column advancement, or they may seek an A.A.
or A.S. degree or certificate in business management with the aim of immediate employment upon completion.
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Others may not have any particular career goal except to stay in college and eventually find the right major
and to pursue an A.S. or A.A. degree. These students may enroll in one or two Business Division courses to
satisfy elective requirements without committing to a business career.

Still others are students incarcerated at Ironwood, Chuckawalla or several other state prisons. For these
students participation in the college program serves a rehabilitative purpose. Business courses provide them
with the training needed to compete successfully for jobs upon release.

Describe other populations that should be served by the program, and describe plans to serve
them in the future.

The challenge facing the Business Division is to design and deliver programs that will meet the broad
spectrum of needs of all our students. To date, our efforts have had considerable success: accounting, business
and management, and computer information system courses have contributed to the increasing numbers of
associate degrees awarded.

While there are jobs in accounting, business and management, and computer information systems for
persons with associate degrees and certificates, we should not overlook those students who want to keep all
their options open—students who are not yet ready to commit to a major or to a terminal degree. They would
be A.A. degree students who may transfer to a four-year institution and who are undecided as to a career
objective.

Increasing efforts have been devoted to reaching out to online students with course offerings. While the

online program is still in its early stages, it seems promising. The development of online certificates and degrees
will greatly enhance our ability to access these students.

PART 4: Curriculum History

List the courses constituting the program. Of the courses constituting the program, list those
courses that have not been successfully offered at least once during the preceding six semesters.
Explain why such courses were not successfully offered. Provide a strategy for improving their
success, or explain why they should not be removed from the program.

As shown in Part 9, all program courses have been successfully offered at least once during the preceding six
semesters.

Degree/Cert Course \
AA, Liberal Arts, Business & Technology ACC 101, 102
ART 120, 125

BIO 100, 101, 110

BUS 101, 105, 135, 201,
202, 206, 221

CIS 101, 102, 123, 124, 130,
248, 260, 265

ECO 105, 106
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MAN 105, 106, 107, 145

MAT 106, 110, 210, *220,
*224

AS, Business Management ACC 101, 102
BUS 115, 105, 206
ECO 105, 106
MAN 105, 106, 107, 145

Certificate of Achievement, Business ACC 101, 102
Management
BUS 101, 105, 115, 135,
201, 202
CIS120

ECO 105, 106
MAN 105, 107, MAN 145
PSY 145
Certificate of Career Prep, Business Literacy ACC 100
BUS 101, BUS 105
CIS 101
MAT 082

*MAT 220 and 224 have not been offered in the past six semesters. The Science Department is not planning
to offer these subject areas due to low enrollment and to the lack of interest. The courses may be offered in the
near future, if enrollment numbers increase in demand.

PART 5: Course Scheduling and Availability

Describe how effectively the scheduling process of classes in the program optimizes class
availability for day students, evening students and distance education students.

Business, management and accounting courses are offered in all modes: face-to-face, ITV, correspondence
and online to suit the evolving needs of students taking these courses. Because incarcerated students represent
substantial enrollment numbers in our courses, a preponderance of sections are offered in correspondence
mode; however, community students are given enrollment priority in correspondence sections, and will enroll in
business courses offered in all delivery modes. Day and evening face-to-face classes have been offered in the
past but without much success. Online sections are also offered. The preponderance of business classes are
offered in correspondence due to the significant proportion of incarcerated students seeking degrees in
business.

Describe how effectively the scheduling process of classes in the program optimizes student
learning.

Business division instructors teaching business, accounting and management courses are highly qualified as
to their educational qualifications and backgrounds in business. They bring significant background in the field to
students, and utilize diverse technologies and approaches in their teaching, thereby helping to optimize student
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learning. Such approaches include focus on case studies and classroom simulations of real-world business
problems.

PART 6: Student Learning Outcomes

Describe the process by which the program identifies measures and evaluates student learning
outcomes at the course, program and degree levels, and provide evidence that this process is
being followed.

The Business division has established SLOs for each of its associate degrees and certificates through a
process of dialogue among division faculty at division meetings. The division developed program SLOs for the
2008 Program Review report, and recently refined the process by creating SLOs for each degree and certificate
offered by the division. The main process of assessment is handled through discussion at division meetings and
advisory committee meetings.

AA Liberal Arts, Business and Technology
Sponsoring Division: Business

SLO #1: See SLO for CSU-GE and IGETC
SLO #2: Acquire fundamental knowledge of the operations and technical support requirements of a
business organization.

Program assessment based on outcomes and assessments of these courses:

BUS 101: Identify management functions, styles, processes and the role of organized labor.

ACC 102: Demonstrate knowledge of accounting for corporations, limited liability corporations and
partnerships.

CIS 101: Describe a real-world outlook on computers and information systems and their effects on
society.

Action Plan: Encourage more writing exercises and opportunities for verbal expression on topics dealing
with business organizations, practices and functions.

AS Business Management
Sponsoring Division: Business

SLO #1: See SLO for AS General Education
SLO # 2: Acquire fundamental knowledge of the operations of business organizations.

Program assessment based on assessments of this course: BUS 101

Assessment results of SLO #2 indicated that 75% of students were able to express themselves verbally
and in writing, at the college level, the key functions and responsibilities of a business manager.

Action Plan: Encourage more writing exercises and opportunities for verbal expression on topics dealing
with business organizations, practices and functions.
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Certificate of Career Preparation, Business Literacy

Sponsoring Division: Business

SLO: Acquire fundamental understanding of the principles and practices of business.

Program assessment based on assessments of this course: BUS 101

Action Plan: Identify management functions, styles and processes and the role of organized labor.

Certificate of Achievement, Business Management

Sponsoring Division: Business

SLO: (Global; Community) Acquire fundamental understanding of the principles and practices of
business management.

Program assessment based on assessments of this course: BUS 202

Action Plan: Increase number of written assignments.

Describe the process by which program improvements are made, and provide evidence that this
process is being followed.

The process by which program improvements are made consists of the following:

e Dialogue at division meetings regarding proposed improvements in degree and certificate
requirements

e Timely updates of course outlines-of —record consistent with College policies

e Meetings with the Business Advisory Group every two years

e Preparation of the Program Review update every two years

e Meetings at least once each month of the Business division to discuss programs and courses and how
to improve them
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PART 7: Program and Course Coverage

Describe how effectively courses in the program are covered by: 1) Full-time faculty; 2) Part-time
(adjunct) faculty.

The department is made up of four (4) full time faculty in the Business Division and four additional adjunct
faculty who are call on to teach in subject areas needed. The full-time faculty in the Business Division is made
up as follows:

1. Michael Gaubeca, Accounting, Economics, Business, and Management
2. Brian Thiebaux, Business, Management, English

3. Peter A. Martinez, Business and Management

4. Sarah Frid, Business and Marketing

Describe ongoing or projected deficiencies in faculty coverage of courses in the program.

The Business Division is interested with keeping its current full-time faculty ratio in order to continue
meeting the demand and the level of course offerings for each term. The reduction of teaching faculty in the
area could adversely student completion rates if a reduction in personnel occurs. The division proposed
acquiring an additional business instructor, as documented in the March 1, 2013 annual program review
snapshot.

Describe plans to improve program and course coverage, if applicable.

No changes are needed, full-time faculty are at full capacity. The faculty meets and at times exceeds the
needs of the community by offering various subject areas, allowing the student population to achieve their
individual goals in a timely manner.

Part 8: Professional Development

Describe specific professional development activities in which faculty members in the program
participate, and explain how such activities benefit or enhance the program and support and
facilitate student learning outcomes.

Brian Thiebaux, in his capacity as the College’s Accreditation Liaison Officer, has provided assistance to the
division in ensuring that program review standards are being met and that SLOs are established for all courses
and programs and that are being assessed regularly. Brian also has participated on a half-dozen accreditation
teams to other colleges on behalf of the ACCJC and has brought back ideas beneficial to the Business division
and its programs.

Michael Gaubeca regularly participates in various training and professional development activities, including
continuing education to keep his certification in public accounting active.

Peter Martinez recently completed his CPA certificate concentration through the University of Phoenix. His
course of study consisted of 18 units in accounting. His certification is now under consideration by the college
equivalency committee to determine his qualifications to teach accounting. In addition, Peter serves as an
elected officer of the Academic Senate, and regularly participates in campus training functions. He completed
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the “Sexual Harassment” and FERPA training as well. Peter is also involved in various professional development
activities to enrich his skills set in the college community.

Scott Peterson, full-time CIS instructor, has attended curriculum training as required for all members serving
on the Curriculum Committee. The full-time CIS instructor also completed the “Sexual Harassment: Policy and
Prevention (Post Secondary AB1825)” and the “FERPA: Confidentiality of Records (Post Secondary Full)”. In
addition to the many professional development activities conducted in the CIS field during the past three years,
the full-time CIS instructor has served as a member of curriculum review for the TMC process relating to SB1440
legislation.

Describe areas of unmet professional development needs among faculty in the program, if
applicable, and outline plans to address those needs.

Areas of unmet professional development needs would consist of reviewing other colleges’ business
programs and developing a set of best practices for teaching business.

PART 9: Student Performance and Completion

Display and comment on semester-by-semester course completions in the program over the
preceding six semesters. (Course completion rate = A,B,C, or CR divided by total number
attempting the course)

The tables shown in this section show the successful completion trends for each course offered since Fall
2010. The raw data for these tables can be found in Appendix 1.
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Principles of Organizational Leadership
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Principles of Microeconomics
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Organizational Behavior
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Display and comment on annual degree or certificate completions, if applicable, over the
preceding three academic years.

2010 2011 2012 TOTAL

Associate of Arts AA Emph Business & Technology 14 13 10 37
Certificate of Career Prep Business Literacy 27 28 31 86
Associate of Science Business Management 30 12 13 55
Certificate of Achievement  Business Management 14 7 6 27
Certificate of Career Prep Business Studies 30 23 30 83
Totals 115 83 90 288

PART 10: Enrollments and Financial Trends

Display and comment on semester-by-semester enrollments in program courses over the
preceding six semesters.

See enrollments above.
Classes filled consistently
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Display and comment on annual program expenditures over the preceding three years, as to:
supplies, contracts, capital outlay and other non-salary expenses.

2009-2010 Salaries Benefits Supplies = Contracts Capital TOTAL
ACC $ 86,712.00 $ 20,750.00 $ - $ - $ - $ 107,462.00
BUS $ 128,423.24 $ 19,231.77 $ 257.25 $ 1,95552 $ - $ 149,867.78
CIs $ 199,507.16 $ 49,606.98 $ 647.76 $ - $ - $ 249,761.90
ECO $ 38,836.38 $ 7,331.14 % - $ - $ - $ 46,167.52
MAN $ 41,000.20 $ 5,613.98 $ - $ - $ - $ 46,614.18

$ -

$ -

$ -
$ 494,478.98 $ 102,533.87 $ 905.01 $ 1,955.52 $ - $ 599,873.38

2010-2011 Salaries Benefits Supplies = Contracts Capital TOTAL
ACC $ 71,380.00 $ 13,758.00 $ 51.00 $ - $ - $ 85,189.00
BUS $ 97,925.02 $ 17,558.97 $ 3490 $ - $ - $ 115,518.89
CIs $ 192,089.00 $ 52,355.51 $ 41798 $ - $ - $ 244,862.49
ECO $ 45,020.00 $ 9,100.32 $ - $ - $ - $ 54,120.32
MAN $ 56,983.90 $ 7,650.19 $ - $ - $ - $ 64,634.09

$ -

$ -

$ -
$ 463,397.92 $ 100,422.99 $ 503.88 $ - $ - $ 564,324.79

2011-2012 Salaries Benefits Supplies = Contracts Capital TOTAL
ACC $ 54,254.00 $ 12,792.00 $ 126.00 $ - $ - $ 67,172.00
BUS $ 65,321.45 $ 5,691.11 $ 2449 $ - $ - $ 71,037.05
CIs $ 101,646.34 $ 32,770.74 $ - $ - $ - $ 134,417.08
ECO $ 30,186.70 $ 8,301.47 $ - $ - $ - $ 38,488.17
MAN $ 43,174.20 $ 7,254.38 $ - $ - $ - $ 50,428.58

$ -

$ -

$ -
$ 294,582.69 $ 66,809.70 $ 15049 $ - $ - $ 361,542.88

PART 11: Facilities and Equipment

Are current facilities, such as classrooms, offices and equipment, adequate to support the
program? Explain.

Facilities at the Blythe main campus and Needles campus are excellent in terms of adequate space,
cleanliness, lighting and equipment.

[s there available dedicated space adequate to support the program? Explain.

There is adequate space to support the program.
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[s available equipment adequate to support the program? Explain.

While the current equipment is adequate to support the program there may be a need for a college-wide
policy for equipment replacement — particularly upgrades to computer technology.

Describe plans for future changes in support facilities or equipment.

No plans at this time.

PART 12: Strengths and Weaknesses

List and comment on the major strengths of the program.

The division is experiencing increasing enrollment in business and management courses, attributable to the
growth of the number of incarcerated students taking College courses via distance education.

The Business degrees and certificates are proven to be highly desirable by our students, with the AS
Business Management the #1 degree awarded in 2010, #4 in 2011, and #3 in 2012. See Appendix 3 for data.

Division faculty in business and management are highly skilled professionals with business backgrounds.

List and comment on the major weaknesses of the program.

The division needs to develop an enrollment base from the communities it serves so it would be less
dependent on enrollments of incarcerated students.

PART 13: Plans to Remedy Weaknesses

Identify specific steps to correct identified weaknesses and provide the timeline by which they are
to be corrected.

To build enrollments and thereby increase College FTES, the Business division seeks to develop an online
degree program, most likely the AA in Business and Technology, within the next two years.

All division faculty members have had experience teaching online courses, and most, if not all degree-
applicable courses have been Curriculum Committee-approved for online delivery. The task before the
division faculty is to work to ensure that sufficient IGETC and CSU-GE courses are available online to ensure
students can earn the online degree.

As part of this effort, division faculty will be investigating, along with the Superintendent/President, Vice
President of Instruction and Student Services and the ACCIC, the process for obtaining authorization to offer
online courses in other states outside California.
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PART 14: Plans to Advance the Program

The Business Division will pursue the plans to remedy the weaknesses identified above.

Describe other plans that will advance the program.

1. Continue division evaluations of the viability of all courses and programs.
2. Update all ACC, BUS, ECO, and MAN course outlines, as needed.
3. Continue to develop online instruction of BUS and MAN courses to expand the reach of the program.

4. Develop stronger contacts with adjunct faculty by publicizing faculty and division meetings, as well as
advisory group meetings.

5. Continue and expand student learning outcomes assessments of BUS and MAN courses.

6. Evaluate the continuing need for the AS degree in Business Management, in light of the recently-
implemented AA degree in Business and Technology.

7. Evaluate all certificates in terms of need.

8. Ensure consistent quality in course and program delivery by encouraging the participation of full-time
faculty in the performance evaluations of part-time faculty teaching BUS and MAN courses.

9. Continue the practice of evaluating course syllabi for quality, consistency and academic rigor.

10. Examine reasons why there are wide variations in student completion rates of certain business courses.
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Appendix 1: Raw Course Completion Data

Term Course Sect Completions IETr?:(?IlI G Eleen
2010SP  ACC-100 02 Basic Acctg Correspondence 15 27 56%
2010SP  ACC-100 03 Basic Acctg Correspondence 12 25 48%
2010SP  ACC-100 04 Basic Acctg Correspondence 15 23 65%
2010SP  ACC-100 05 Basic Acctg Correspondence 13 21 62%
2010FA  ACC-100 02 Basic Acctg Correspondence 13 27 48%
2010FA  ACC-100 03 Basic Acctg Correspondence 17 31 55%
2010FA  ACC-100 04 Basic Acctg Correspondence 18 31 58%
2010FA  ACC-100 05 Basic Acctg Correspondence 16 30 53%
2011SP  ACC-100 01 Basic Acctg Correspondence 26 31%
2011SP  ACC-100 02 Basic Acctg Correspondence 24 38%
2011SP  ACC-100 03 Basic Acctg Correspondence 16 28 57%
2011SP  ACC-100 04 Basic Acctg Correspondence 19 26 73%
2011FA  ACC-100 02 Basic Acctg Correspondence 14 22 64%
2011FA  ACC-100 03 Basic Acctg Correspondence 7 17 41%
2012SP  ACC-100 01 Basic Acctg Correspondence 23 40 58%
2012FA  ACC-100 02 Basic Acctg Correspondence 15 32 47%
2012FA  ACC-100 03 Basic Acctg Correspondence 12 31 39%
2012FA  ACC-100 04 Basic Acctg Correspondence 12 26 46%
2012FA  ACC-100 05 Basic Acctg Correspondence 7 20 35%
2010FA  ACC-100 01 Basic Acctg ITv 6 16 38%
2011FA  ACC-100 01 Basic Acctg ITv 6 13 46%
2012FA  ACC-100 01 Basic Acctg ITvV 7 15 47%
2010SP  ACC-101 02 Accounting | Correspondence 15 24 63%
2010FA  ACC-101 02 Accounting | Correspondence 15 22 68%
2010FA  ACC-101 03 Accounting | Correspondence 22 27 81%
2011SP  ACC-101 01 Accounting | Correspondence 17 23 74%
2011SP  ACC-101 02 Accounting | Correspondence 15 22 68%
2011FA ACC-101 01 Accounting | Correspondence 11 27 41%
2012SP  ACC-101 01 Accounting | Correspondence 16 23 70%
2012FA  ACC-101 01 Accounting | Correspondence 14 17 82%
2010SP  ACC-102 01 Prin Acctg Il Correspondence 27 31 87%
2011SP  ACC-102 01 Prin Acctg Il Correspondence 16 27 59%
2012SP  ACC-102 01 Prin Acctg Il Correspondence 14 20 70%
2010SP  BUS-101 01 Intro Business Correspondence 11 28 39%
2010SP  BUS-101 02 Intro Business Correspondence 15 30 50%
2010SP  BUS-101 03 Intro Business Correspondence 17 29 59%
2010FA BUS-101 01 Intro Business Correspondence 16 27 59%
2010FA BUS-101 02 Intro Business Correspondence 16 29 55%
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Term

Course

Sect

Completions

Total
Enroll
ment

Completion
Rate

2010FA BUS-101 03 Intro Business Correspondence 12 24 50%
2011SP  BUS-101 01 Intro Business Correspondence 15 33 45%
2011SP  BUS-101 02 Intro Business Correspondence 17 32 53%
2011SP  BUS-101 03 Intro Business Correspondence 16 30 53%
2011FA BUS-101 01 Intro Business Correspondence 9 18 50%
2011FA  BUS-101 02 Intro Business Correspondence 22 27 81%
2011FA BUS-101 03 Intro Business Correspondence 16 28 57%
2011FA BUS-101 04 Intro Business Correspondence 8 27 30%
2011FA BUS-101 05 Intro Business Correspondence 13 27 48%
2011FA BUS-101 06 Intro Business Correspondence 9 25 36%
2011FA BUS-101 07 Intro Business Correspondence 15 29 52%
2012SP  BUS-101 02 Intro Business Correspondence 18 28 64%
2012SP  BUS-101 03 Intro Business Correspondence 26 38 68%
2012FA BUS-101 02 Intro Business Correspondence 15 29 52%
2012FA  BUS-101 03 Intro Business Correspondence 11 22 50%
2012FA  BUS-101 04 Intro Business Correspondence 27 11%
2012FA  BUS-101 05 Intro Business Correspondence 25 20%
2012FA BUS-101 06 Intro Business Correspondence 21 19%
2012FA BUS-101 07 Intro Business Correspondence 12 21 57%
2012FA BUS-101 08 Intro Business Correspondence 16 29 55%
2012FA  BUS-101 09 Intro Business Correspondence 16 27 59%
2012SP  BUS-101 01 Intro Business Face to Face 6 15 40%
2010SP  BUS-105 02 Business Math Correspondence 14 27 52%
2010SP  BUS-105 03 Business Math Correspondence 9 19 47%
2010SP  BUS-105 04 Business Math Correspondence 11 36%
2010FA  BUS-105 02 Business Math Correspondence 12 24 50%
2010FA BUS-105 03 Business Math Correspondence 12 26 46%
2010FA  BUS-105 04 Business Math Correspondence 18 39%
2011SP  BUS-105 02 Business Math Correspondence 26 35%
2011SP  BUS-105 03 Business Math Correspondence 22 41%
2011SP  BUS-105 04 Business Math Correspondence 12 29 41%
2011FA  BUS-105 02 Business Math Correspondence 15 28 54%
2011FA BUS-105 03 Business Math Correspondence 28 32%
2011FA  BUS-105 04 Business Math Correspondence 23 30%
2012SP  BUS-105 01 Business Math Correspondence 20 28 71%
2012SP  BUS-105 02 Business Math Correspondence 15 29 52%
2012FA  BUS-105 01 Business Math Correspondence 16 27 59%
2012FA  BUS-105 02 Business Math Correspondence 21 33%
2012FA  BUS-105 03 Business Math Correspondence 20 35%
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Course

Sect

Completions

Total
Enroll
ment

Completion
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2010SP  BUS-105 01 Business Math Face to Face 7 10 70%
2010FA  BUS-105 01 Business Math Face to Face 2 8 25%
2011SP  BUS-105 01 Business Math Face to Face 7 13 54%
2011SP  BUS-115 01 Small Bus Fin Correspondence 7 28 25%
2010SP  BUS-135 02 Business Law Correspondence 16 28 57%
2010SP  BUS-135 03 Business Law Correspondence 17 23 74%
2010SP  BUS-135 04 Business Law Correspondence 14 26 54%
2010FA  BUS-135 02 Business Law Correspondence 17 24 71%
2010FA BUS-135 03 Business Law Correspondence 14 26 54%
2010FA  BUS-135 04 Business Law Correspondence 13 25 52%
2011SP  BUS-135 01 Business Law Correspondence 18 29 62%
2011SP  BUS-135 02 Business Law Correspondence 19 28 68%
2011FA BUS-135 01 Business Law Correspondence 16 25 64%
2011FA  BUS-135 02 Business Law Correspondence 18 27 67%
2011FA BUS-135 03 Business Law Correspondence 12 26 46%
2012SP  BUS-135 01 Business Law Correspondence 24 32 75%
2012SP  BUS-135 02 Business Law Correspondence 19 28 68%
2012FA  BUS-135 01 Business Law Correspondence 19 24 79%
2012FA  BUS-135 02 Business Law Correspondence 11 20 55%
2012FA  BUS-135 03 Business Law Correspondence 6 29 21%
2010SP  BUS-135 01 Business Law Face to Face 100%
2010FA  BUS-135 01 Business Law Face to Face 5 63%
2010SP  BUS-201 01 Prnc. Org. Lead Correspondence 13 27 48%
2010FA BUS-201 01 Prnc. Org. Lead Correspondence 13 22 59%
2011SP  BUS-201 01 Prnc. Org. Lead Correspondence 8 16 50%
2011FA BUS-201 01 Prnc. Org. Lead Correspondence 17 26 65%
2012FA  BUS-201 01 Prnc. Org. Lead Correspondence 8 11 73%
2012FA  BUS-201 02 Prnc. Org. Lead Online 13 54%
2010SP  BUS-202 01 Business Commun Correspondence 16 23 70%
2010SP  BUS-202 02 Business Commun Correspondence 11 23 48%
2010FA  BUS-202 01 Business Commun Correspondence 17 23 74%
2010FA  BUS-202 02 Business Commun Correspondence 11 16 69%
2010FA  BUS-202 03 Business Commun Correspondence 8 18 44%
2011SP  BUS-202 01 Business Commun Correspondence 24 26 92%
2011SP  BUS-202 02 Business Commun Correspondence 11 23 48%
2011FA  BUS-202 01 Business Commun Correspondence 24 30 80%
2011FA  BUS-202 02 Business Commun Correspondence 13 27 48%
2012SP  BUS-202 01 Business Commun Correspondence 23 32 72%
2012FA  BUS-202 01 Business Commun Correspondence 6 23 26%
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Total

Term Course Sect Completions  Enroll Come;f;ion
ment
2012FA  BUS-202 02 Business Commun Correspondence 5 21 24%
2012FA  BUS-202 04 Business Commun Correspondence 4 14 29%
2012FA  BUS-202 03 Business Commun Face to Face 8 9 89%
2010SP  BUS-206 01 Marketing Correspondence 9 29 31%
2010FA  BUS-206 01 Marketing Correspondence 9 28 32%
2010FA  BUS-206 02 Marketing Correspondence 4 16 25%
2011SP  BUS-206 01 Marketing Correspondence 14 27 52%
2011FA  BUS-206 01 Marketing Correspondence 11 24 46%
2011FA  BUS-206 02 Marketing Correspondence 8 24 33%
2012SP  BUS-206 01 Marketing Correspondence 17 26 65%
2012FA  BUS-206 01 Marketing Correspondence 21 19%
2012FA  BUS-206 02 Marketing Correspondence 17 18%
2010FA  ECO-105 02 Macroeconomics Correspondence 22 36%
2010FA ECO-105 03 Macroeconomics Correspondence 11 21 52%
2010FA  ECO-105 04 Macroeconomics Correspondence 16 27 59%
2010FA  ECO-105 05 Macroeconomics Correspondence 8 16 50%
2011FA  ECO-105 02 Macroeconomics Correspondence 13 25 52%
2012FA  ECO-105 02 Macroeconomics Correspondence 12 17 71%
2010FA  ECO-105 01 Macroeconomics Face to Face 5 9 56%
2010SP  ECO-106 02 Microeconomics Correspondence 19 23 83%
2010SP  ECO-106 03 Microeconomics Correspondence 10 18 56%
2010SP  ECO-106 04 Microeconomics Correspondence 12 20 60%
2011SP  ECO-106 02 Microeconomics Correspondence 15 19 79%
2011SP  ECO-106 03 Microeconomics Correspondence 8 15 53%
2011SP  ECO-106 04 Microeconomics Correspondence 11 14 79%
2012SP  ECO-106 01 Microeconomics Correspondence 11 15 73%
2010SP  ECO-106 01 Microeconomics Face to Face 9 12 75%
2010SP  MAN-105 01 Prin of Mgnt & Organizations  Correspondence 17 25 68%
2010SP  MAN-105 02 Prin of Mgnt & Organizations  Correspondence 17 23 74%
2010FA MAN-105 01 Prin of Mgnt & Organizations  Correspondence 19 31 61%
2010FA  MAN-105 02 Prin of Mgnt & Organizations  Correspondence 20 30 67%
2011SP  MAN-105 01 Prin of Mgnt & Organizations  Correspondence 16 26 62%
2011SP  MAN-105 02 Prin of Mgnt & Organizations  Correspondence 17 27 63%
2011FA MAN-105 01 Prin of Mgnt & Organizations  Correspondence 17 24 71%
2011FA  MAN-105 02 Prin of Mgnt & Organizations  Correspondence 13 19 68%
2012SP  MAN-105 01 Prin of Mgnt & Organizations  Correspondence 20 31 65%
2012S5P  MAN-105 02 Prin of Mgnt & Organizations  Correspondence 12 22 55%
2012FA  MAN-105 01 Prin of Mgnt & Organizations  Correspondence 15 23 65%
2010SP  MAN-106 02 Personnel Mgmt Correspondence 21 25 84%
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2010SP  MAN-106 03 Personnel Mgmt Correspondence 18 21 86%
2010FA  MAN-106 01 Personnel Mgmt Correspondence 17 22 7%
2010FA  MAN-106 02 Personnel Mgmt Correspondence 11 73%
2010FA  MAN-106 03 Personnel Mgmt Correspondence 17 47%
2011SP  MAN-106 01 Personnel Mgmt Correspondence 18 23 78%
2011SP  MAN-106 02 Personnel Mgmt Correspondence 17 22 7%
2011FA  MAN-106 01 Personnel Mgmt Correspondence 15 22 68%
2011FA  MAN-106 02 Personnel Mgmt Correspondence 11 21 52%
2012SP  MAN-106 01 Personnel Mgmt Correspondence 18 31 58%
2012SP  MAN-106 02 Personnel Mgmt Correspondence 5 21 24%
2012FA MAN-106 01 Personnel Mgmt Correspondence 14 22 64%
2012FA MAN-106 02 Personnel Mgmt Correspondence 3 12 25%
2010SP  MAN-106 01 Personnel Mgmt Face to Face 11 11 100%
2010SP  MAN-107 01 Small Bus Mgmt Correspondence 20 27 74%
2010SP  MAN-107 02 Small Bus Mgmt Correspondence 10 27 37%
2010FA  MAN-107 01 Small Bus Mgmt Correspondence 20 29 69%
2010FA  MAN-107 02 Small Bus Mgmt Correspondence 11 28 39%
2011SP  MAN-107 01 Small Bus Mgmt Correspondence 16 27 59%
2011SP  MAN-107 02 Small Bus Mgmt Correspondence 18 29 62%
2011FA  MAN-107 01 Small Bus Mgmt Correspondence 9 11 82%
2012FA MAN-107 01 Small Bus Mgmt Correspondence 12 17 71%
2010SP  MAN-145 01 Org. Behavior Correspondence 24 27 89%
2010FA  MAN-145 01 Org. Behavior Correspondence 19 25 76%
2010FA  MAN-145 02 Org. Behavior Correspondence 2 13 15%
2011SP  MAN-145 01 Org. Behavior Correspondence 19 23 83%
2011FA  MAN-145 01 Org. Behavior Correspondence 11 82%
2012FA MAN-145 01 Org. Behavior Correspondence 21 29%
2012FA MAN-145 02 Org. Behavior Correspondence 12 25%
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Appendix 2: Promotional Materials

PALO VERDE COLLEGE

www.paloverde.edu 760.921.5500

DCIATE OF ARTS, LIBERAL STUDIES with an emphasis in

Blusiness & 766%40‘%

CSU-GE Breadth (33-39 uni

Communication in the English Language & Critical Thinking 9 units
Scientific Inquiry & Quantative Reasoning 9 units

Arts, Literature, Philosophy & Foreign Language 9 units

Social, Political & Economic Institutions and Behavior, Historical Background 9 units
Life-Long Understanding & Self-Development 3 units

CSU US History, Constitution & American Ideals Courses 6 units

Business & Technology Emphasis (18 units)

Students must complete at least two courses in ACC, BUS or MAN and at least two courses in CIS. At least one business
course is required for this emphasis. For depth of study, two or more courses in one discipline is required.

Course Title Units | Course Title Units
ACC 101 | Principles of Accounting I 4 | c1s102 FersaEl Computer 3
Applications
ACC 102 Principles of Accounting Il 4 CIS 123 Web Page Design Tools 3
ACC 209 Payroll Accounting 3 CIS 170 Computer Maintenance 2
ACC 216 | Intro to Computer Accounting | 2 | CIS 247 Netw‘”k'“gcai‘ilifc°mm“"" 3
ART 120 | Basic Painting Design & Color 3 CIS 248 Systems Analysis & Design 3
ART 125 | Basic Drawing & Composition 3 ECO 105 | Principles of Macroeconomics| 3
BIO 100 Intro to Biology 4 ECO 106 | Principles of Microeconomics | 3
BIO 101 Intro to Biology Lab 1 | mign o5 | Principles-of Management &.| 5
Organizations
BIO 110 Basics of Biology 4 | MAN 106 Personnel Management 3
BUS 101 Intro to Business 3 MAN 107 | Small Business Management 3
BUS 105 Business Mathematics 3 | MAN 145 Organizational Behavior 3
BUS 135 Business Law 3 MAT 106 Intro to Statistics w/ Lab 4
BUS 202 Business Communication 3 MAT 110 College Algebra 4
BUS 206 Marketing 3 MAT 210 Pre-calculus 5
BUS 221 Income Tax Procedures 4 MAT 220 Calculus I 5
CIS 101 Intro to Computers & 3 | maT 224 Caculus II 4

Information Systems

Electives (3-9 units)
Electives may be necessary to total 60 overal units required for the Associate Degree.
These units must be transferable to the CSU for appropriate credit.
This is not an Ed Plan. Work with your counselor to create your customized Education Plan.

Every student is different. See a counselor to ensure your academic success!
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ARTS, LIBERAL STUDIES with an emphasis in

?uf 72[Z1% cg 766%/106/%

IGETC (33-39 units)

www.paloverde.edu
k 7 4

English Communication 6 units
Mathematical Concepts & Quantitative Reasoning 3 units
Arts & Humanities 9 units
Social & Behavioral Sciences 9 units

Physical & Biological Sciences 7-9 units
Language Other Than English (see counselor) varies

Business & Technology Emphasis (18 units)

Students must complete at least two courses in ACC, BUS or MAN and at least two courses in CIS. At least one business
course is required for this emphasis. For depth of study, two or more courses in one discipline is required.
Course Title Units Course Title Units
ACC 101 Principles of Accounting I 4 CIs 102 Perfp”j'ici‘:irgrﬁ’;‘ter 3
ACC 102 Principles of Accounting II 4 CIS 123 Web Page Design Tools 3
ACC 209 Payroll Accounting 3 cIs 170 Computer Maintenance 2
ACC 216 Intro to Computer Accounting 2 CIS 247 Networking & Telecommunications 3
ART 120 Basic Painting Design & Color 3 CIS 248 Systems Analysis & Design 3
ART 125 Basic Drawing & Composition 3 ECO 105 Principles of Macroeconomics 3
BIO 100 Intro to Biology 4 ECO 106 Principles of Microeconomics 3
BIO 101 Intro to Biology Lab 1 MAN 105 P””C'p'%%‘;m::ggﬁg”e“t & 3
BIO 110 Basics of Biology 4 MAN 106 Personnel Management 3
BUS 101 Intro to Business 3 MAN 107 Small Business Management 3
BUS 105 Business Mathematics 3 MAN 145 Organizational Behavior 3
BUS 135 Business Law 3 MAT 106 Intro to Statistics w/ Lab 4
BUS 202 Business Communication 3 MAT 110 College Algebra 4
BUS 206 Marketing 3 MAT 210 Pre-calculus 5
BUS 221 Income Tax Procedures 4 MAT 220 Calculus I 5
as 101 I{:;[g;:@\i?:g;::fﬂi‘ 3| marox Caculus I 4
Electives (3-9 units)
Electives may be necessary to total 60 overal units required for the Associate Degree. These units must be transferable to
the UC for appropriate credit.

Every student is different. See a counselor to ensure your academic success!
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Palo Verde College General Education Requirements (24 units)

Communications 6 units

Natural Sciences 3 units

Mathematics 3 units

Humanities 3 units

Social Sciences 6 units

Life-Long Understanding & Self-Development 3 units

Business & Technology Emphasis (40 units)

Course Title Units
ACC 101 Principles of Accounting I 4
ACC 102 Principles of Accounting I 4
BUS 115 Small Business Finance 3
BUS 105 Business Mathematics 3
BUS 135 Business Law 3
ECO 105 Principles of Macroeconomics 3
ECO 106 Principles of Microeconomics 3
MAN 105 | Principles of Management & Organizations| 3
MAN 106 Personnel Management 3
MAN 107 Small Business Management 3
MAN 145 Organizational Behavior 3
BUS 206 Marketing 3
PSY 145 Human Relations 3
Elective Business or Management 3

This is not an Education Plan. Please work with a counselor to create your own customized
Ed Plan. Every student is different. See a counselor to ensure your academic success!
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Business/Marketing Instructor
sfrid@paloverde.edu
760.921.5469

Tk, Gl

Ph.D., MBA, CPA
Accounting/Economics Instructor
micahel.gaubeca@paloverde.edu
760.921.5546

Zfor

%mfm MBA
Business Instructor g

pmartinez@paloverde.edu
760.921.5543
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Computer Instructor

‘12 - "13 Division Chair
scott.peterson@paloverde.edu
760.921.5418

?W T%ﬁ MBA

Business/English Instructor
bthiebaux@paloverde.edu
760.921.5501

1 College Dr

Blythe CA 92225
760.921.5500
www.paloverde.edu

SPECIAL REPORT

JANUARY 29, 2013

This is a special report from the faculty of Palo Verde College’s Business Division,
intended to keep our Business Advisory Committee members, as well as the general
public, up to date on the College’s education programs in business and management.

You probably have heard recently about some of the College’s budget problems. While
there are some serious difficulties we are working through, be assured that our accred-
itation is intact, and that faculty and staff are committed to providing ongoing, quality
instructional and support services to our students.

This commitment is clearly evident in the Business and Technology Division, as our
report shows.

NEW FACULTY JOIN THE DIVISION

We are pleased to have three new faculty members join our instructional team. They
are: Sarah Frid, Peter Martinez and Irma Dagnino. These three are not new to the
College, having served many years in such diverse areas as counseling, EOPS and
community outreach.

They joined us, temporarily for now, as part of a College-wide effort to restore the
legislatively-mandated balance between instructional services and student support
services.

Each possesses extensive teaching experience and qualifications to teach business at
the college level. They will teach courses in marketing, computer information systems,
business law, leadership and introduction to business, among others.

Bill Ponder Retires. Long-time computer instructor Bill Ponder retired in 2011 after
twenty years of dedicated service to the College. We wish Bill the best in his retire-
ment.
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NEW DEGREES, CERTIFICATES

Scott Peterson, Computer Information Systems instructor, has launched a new certificate program in
Computer Applications. The certificate requires fifteen units of course work and can be completed in
two semesters. Scott has also revised and brought the Associate in Arts degree in Computer Information
Systems back to active status.

Scott also teaches the immensely popular courses in Computer Animation, which draws many of students
from the local high school.

CITIZENS GAIN HELP PREPARING TAX RETURNS

Mike Gaubeca, instructor in Accounting and Economics, volunteers his services each year for Volunteers
in Tax Assistance, or VITA, a local organization that helps Blythe citizens prepare their federal and state
income tax returns. This last tax season, VITA completed some sixty-nine returns at no charge.

Mike also has been working to develop a program in business entrepreneurial program. He asks if you
have suggestions or are interested in the program, please contact him.

BUSINESS COURSES NOW OFFERED ONLINE

Just as the College is increasing its online course offerings to serve better the needs of students, so too is
the Business and Technology Division. For a complete listing of courses, see the College website, at
www.paloverde.edu.

BUSINESS COURSES FEATURE OPEN-SOURCE TEXTBOOKS

To help reduce the cost of textbooks and educational support materials for our students, many of our
instructors have adopted “open-source” texts and materials for their courses. Open-source textbooks
and materials are written and prepared by highly qualified faculty in their fields, and are provided to the
students enrolled in college and university courses via the internet, at very low cost, or no cost. Current
Business and Technology Division offerings using open source texts and supplements include introduc-
tion to business, computer animation, and accounting,.
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IMPORTANT COURSES FOR
YOUR DEGREE OR CERTIFICATE

Course s Summer Fall rall Fall
Name Cairss e Online Online el Corres.
Face
ACC 100 Basic Accounting Blythe Yes
ACC 101 Principles of Accounting I Yes
BUS 101 Intro to Business Yes Yes Yes
BUS 105 Business Mathematics Yes Yes
BUS 135 Business Law Yes
BUS 201 Pr|napleEe(;L(;rgl:glzatlonaI Yes Yes
BUS 202 Business Communication Needles Yes
BUS 206 Marketing Yes
CIs101 Intre to C.OmPUters & Yes Blythe Yes
Information Systems
CIS 102 Personal Computer Applications Yes Yes
CIS123 Web Page Design using HTML Blythe
CIS124 Web Page Design Tools Blythe
CIS 130 Intro to 3D Computer Animation Blythe
CIS131 Animation Principles & Production | Blythe
CIS 248 Systems Analysis & Design Yes
ECO 105 Principles of Macroeconomics Yes
Principles of Management &
MANL05 P Organizatiogns ¥as
MAN 106 Personnel Management Yes
MAN 107 Small Business Management Yes
MAN 145 Organizational Behavoir Yes

Courses listed here are accurate as of 5/10/12, but are subject to change.
Please visit PVC-SERVICES tab on www.paloverde.edu for the most up-to-date course offereings.

Please schedule an appointment with a counselor to ensure you are
following a customized Education Plan made especially for you.





Appendix 3: Graduates by Degree

2010 2011 2012 TOTAL
AA Emph Arts & Humanities Associate of Arts 15 25 29 69
AA Emph Business & Technology Associate of Arts 14 13 10 37
AA Emph Math & Science Associate of Arts 2 9 13 24
AA Emph Social & Behav Scienc Associate of Arts 22 29 33 84
AS General Studies Associate of Arts 20 1 21
Liberal Arts & Science, Gen Associate of Arts 10 8 2 20
Admin of Justice/Criminal Just Associate of Science 2 2
Administrative Office Assist Associate of Science 1 1
AS General Studies Associate of Science 29 17 3 49
Bldg Technology Associate of Science 1 1
Business Management Associate of Science 30 12 13 55
Child Development Associate of Science 3 3 3 9
Computer & Information Science Associate of Science 1 1
Alcohol/Drug Studies Achiev Certificate - 18.0-29.9 Units 8 1 9
Automotive Technology Certificate - 18.0-29.9 Units 2 5 6 13
Bldg Technology Certificate - 18.0-29.9 Units 3 10 4 17
Child Development-Teacher Certificate - 18.0-29.9 Units 3 1 1 5
General Clerical Assistant Certificate - 18.0-29.9 Units 1 1
Admin of Justice/Criminal Just Certificate - 30.0-59.9 Units 1 4 2 7
Automotive Technology Certificate - 30.0-59.9 Units 7 1 8
Business Management Certificate - 30.0-59.9 Units 14 7 6 27
Nursing Lvn Certificate - 30.0-59.9 Units 12 14 14 40
Welding Technology Certificate - 30.0-59.9 Units 17 15 13 45
Alcohol/Drug Studies Spec | Certificate - 6.0-17.9 Units 28 40 49 117
Alcohol/Drug Studies Spec I Certificate - 6.0-17.9 Units 19 29 19 67
Automotive Fabrication Certificate - 6.0-17.9 Units 5 2 7
Business Literacy Certificate - 6.0-17.9 Units 27 28 31 86
Business Studies Certificate - 6.0-17.9 Units 30 23 30 83
Certified Nurse Assistant Certificate - 6.0-17.9 Units 43 26 9 78
Child Development-Assistant Certificate - 6.0-17.9 Units 20 35 16 71
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2011 2012

Computer Animation Ct Certificate - 6.0-17.9 Units 11 15 2 28
Computer Repair Certificate - 6.0-17.9 Units 2 2
Emergency Medical Technology Certificate - 6.0-17.9 Units 68 48 1 117
Graphic Design & Web Content Certificate - 6.0-17.9 Units 9 9
Home Health Aide Certificate - 6.0-17.9 Units 8 8
Info Technology Literacy Certificate - 6.0-17.9 Units 7 13 9 29
Personal Computer Applic Tech Certificate - 6.0-17.9 Units 1 1 2
Phlebotomy Certificate - 6.0-17.9 Units 8 8 1 17
Secretary/Administrative Assis Certificate - 6.0-17.9 Units 2 2
Welding Technology Certificate - 6.0-17.9 Units 1 1
Associate of Arts 46 43 47 136
Associate of Science 44 21 13 78
Certificate - 18.0-29.9 Units 8 1 9
Certificate - 30.0-59.9 Units 14 6 6 26
Certificate - 6.0-17.9 Units 73 84 98 255
Certification 40 33 73
Sum: 684 722 602 2008
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Name

Andrade, Lupita
Attaway, Vicki
Brown, Camille

Bruno-Mofu, Cheryl

Castillo, Richard

Clinton, Philip

Copple, Derek

Dagnino, Irma

Edgerton, Dennese

Eoff, Kevin

PALO VERDE COLLEGE

Summer Session 2013
June 10, 2013 — July 19, 2013

ADJUNCT FACULTY
Course # Course Title
SOC 11101 Marriage and the Family

ACC 100 01
NBE 039 01, 02, 03
NUR 117 01
NUR 151 01
ENG 087 01
ENG 081 01

GEO 101 01, 02
GEO 103 01

HEA 128 01

ADS 101 01
CIS 101 04

ENG 099 01
HIS 130 01, 02

HIS 140 01, 02
POS 145 01, 02

Basic Accounting

Quilt in a Day

Nutrition for Nursing
Introduction to Identifying &
Understanding EKGs

Supp. Instruction for Basic Writing I
Basic Writing I

Physical Geography
World Geography

Medical Terminology

Introduction to Addiction Studies
Introduction to Computers & Info Systems

Basic Composition
American History I

American History II
American Political Institutions





Gallan, Scott
Gamez, Maria
Green, Stacy
Hernandez, Victor
James, Jeremy
Jones, Tom
Lawrence, Barbara
Lopez, Maria
Lujano, Lorenzo
MacDonald, Paula

Martinez, Peter

Medina, Carlos
Newton, Leonard

Osayande, Solomon

Peterson, Scott

Ponder, William

Raman, Biju

Redwine, Karen

Rivera, Hortensia

Robertson, Robert

Sher, Sandra

BUS 101 03

NBE 084 01, 02

EOPS Academic Advisor
GES 11501

CIS 101 03

HIS 125 01

ADS 103 01
DSPS/TRIO Counselor
GES 115 02

BUS 101 02

BUS 101 01

BUS 135 01

MAN 105 01

SOC 101 01

Learning Skills Center

BIO 100 01
BIO 111 01

CIS 101 01, 02
CIS 248 01
CIS 102 01

MAT 080 01
MAT 084 01

ADS 102 01
PSY 101 01
PSY 201 01
ADS 105 01
ENG 103 01, 02

MAT 083 01, 02

Introduction to Business
Developmental English

*Effective 1/7/13

The Master Student

Introduction to Computers & Info Systems
California History

Case Management and Documentation
*Effective 11/19/12

The Master Student

Introduction to Business

Introduction to Business

Business Law

Principles of Management & Organizations

Introduction to Sociology

Introduction to Biology
Basic Microbiology

Intro to Computers & Information Systems
Systems Analysis and Design
Personal Computer Applications

Basic Arithmetic Skills
Elementary Algebra with Lab

Pharm. and Physio. Effects of Addiction
General Psychology

Life Span Development

Dual Diagnosis and Mental Health Issues

Critical Thinking and English Composition

Elementary Algebra





Shibalovich, Paul

Snider, Greg
Stoeckle, Sioux

Thiebaux, Brian

Williams-Crowe, Kelly

MAT 086 01
MAT 110 01

HEA 140 01
ENG 101 01

BUS 105 01, 02
BUS 202 01

CIS 102 02

Intermediate Algebra
College Algebra

Health Education
Reading and Composition

Business Mathematics
Business Communication

Personal Computer Applications






BUILDING AND CONSTRUCTION DEPARTMENT

PROGRAM REVIEW 12-13

For the Period of Fall 2010 through Spring 2012

PALO VERDE COLLEGE
ONE COLLEGEDRIVE
BLYTHE, CA 92225





EXECUTIVE SUMMARY

BUILDING TRADES

The Program Review Committee met and reviewed the Building and Construction
Technology two-year update on May 7, 2013.

We have accepted the report, with the following findings:

e The report adequately describes the purpose of the program, which is to provide
students with skills necessary for working in construction vocations.

e Data shows there is consistent demand for people trained in this area.

e Program meets students’ needs as evidenced by degree and certificate completions.

e Program contributes to and benefits from external issues including facilitating the needs
of secondary students and construction of solar plants near Blythe, providing local job
opportunities.

e FTES income adequately covers expenditures.

e 2-year program goals have been identified and include developing correspondence
courses and new curriculum.
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PART 1: PURPOSE OF THIS PROGRAM

The purpose of the Building Trades program is to provide students with the latest skills necessary
to obtain employment in today’s ever changing construction vocations. The Building Trades
program develops opportunities for working trades personnel with certificate and degree

programs.

PART 2: DEMAND FOR THIS PROGRAM

Projections of Employment by Occupation, 2010 - 2020

Occupations Matched to Top Code(s):
095700 Civil and Construction Management Technology

Geography: Riverside-San Bernardino-Ontario MSA
Counties: Riverside County, San Bernardino County

Annual Job Openings by Occupation

SOC Occupation Title 2010 Annual Job
Code (Link to Occupation Profile) Employment Openings”
First-Line Sup/Mgrs of Construction
471011 Trades and Extraction Workers 5,000 490
Maintenance and Repair Workers,
9071 General 9,140 291
Electricians
47-2111 4,000 160
Heating/Air Conditioning**
SOC49- 20,700 920
9021
472031 Carpenters
10140 245
Total 48,980 2,106

Table Generated on 9/21/2010 2:56:26 PM

*
Total Job Openings are the sum of new jobs from growth plus net replacements. Annual job openings are total job openings divided by the

number of years in the projection period.
**Currently Renewable Energy is listed in 49-90
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PART 3: QUALITY OF THIS PROGRAM

COMPLETIONS 2010-2011

Certificate/Degtee Title Completed
Degree Building Technology 1
Certificate Building Technology 11

COMPLETIONS 2011-2012

Certificate/Degree Title Completed

Certificate Building Technology 4

PART 4: EXTERNAL ISSUES

The building trade’s program staff and faculty continue to work with the local unified school district to
facilitate the needs of our secondary students.

The construction of utility scale solar plants near Blythe has created a need to add a solar class to its
curriculum. The building construction department has written curriculum and is offering an Introduction to a
Photovoltaic’s class.

PART 5: COST OF THIS PROGRAM

SPRING 2010-2011

Course Code | Course Title Credit Enrollment
BCT 102 01 Advanced Framing Techniques 3 15
BCT 200 02 Cabinetry | 3 12
BCT 112 01 Basic Electricity 3 14
BCT 100 01 Introduction to Building Trades 3 13

Program Review 12-13 4 Building





FALL 2010-2011
Course Code | Course Title Credit Enrollment
BCT 101 01 Rough Carpentry 3 23
BCT 11301 Basic Plumbing 3 16
BCT 201 01 Cabinetry 11 3 21
BCT 110 01 Blue Print Reading 3 20
SPRING 2011-2012
Course Code | Course Title Credit Enrollment
BCT 100 01 Introduction to Building Trades 3 15
BCT 102 01 Advanced Framing Techniques 3 15
BCT 11201 Basic Electricity 3 17
BCT 210 01 Interior Trim Carpentry 3 17
FALL 2011-2012
Course Code | Course Title Credit Enrollment
BCT 201 01 Cabinetry 11 3 13
BCT 101 01 Rough Carpentry 3 17
BCT 110 01 Blueprint Reading 3 21
BCT 200 01 Cabinetry 1 3 13
BCT 202 01 Finished Cabinetry 3 1
BCT 113 01 Basic Plumbing 3 18
2010- Salaries Benefits Supplies Contracts Capital Total FTEs
2011
BCT $60,531.00 $18,727.33 $15,737.89 | $§ $ - $116,188.88 23
VEA $ - $ - $20307.09 | $ - $ $
LOT $ 885.57 $126,993
2011- | Salaries Benefits Supplies Contracts Capital Total FTEs
2012
BCT $68,208.00 $22,523.09 $26885.20 | § - $4359.65 $121,975.94 25
VEA |§ - $ - $12,449.66 | $ - $ - $
LOT $ 2635.64 $152,146
Program Review 12-13 5 Building






PART 6: TWO - YEAR PLAN

During the 2010-2012 academic year, the BCT faculty updated course outlines for the Masonry
and Cabinet programs. All other courses have had their Learning Student Outcome added to the
new template.

BCT faculty and staff will continue to work with the counseling department to ensure all
students will receive matriculation service and have educations plans that will reflect their
individual goals. These contacts should increase degrees and certificates for the next two years.

The Photovoltaic course had a 16 student enrollment and had numerous inquiries for future
classes. Our solar program will continue to grow in the next two years.

BCT correspondence courses are being developed. This will help increase the FTE’s from the
prison population.

BCT is in the process of purchasing granite tools and equipment for our new masonry program.
Money to purchase these stations will come from VTEA funding designated for course
improvement and curriculum development.

Program Review 12-13 6 Building
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California Department of Education CD 4000
Child Development Division March 2013

Program Self-Evaluation Annual Report

Contractor’s Legal Name
PALO VERDE COMMUNITY COLLEGE DISTRICT

Vendor Number L] Cal-SAFE
7351 CDS Code
Contractand | [X] CSPP

Age [] CCTR - (Infant/Toddler)

[ ] CCTR - (School Age)

[] Education Network (Infant/Toddler)
[ ] Education Network (Preschool)

[ ] CHAN

] CMIG - (Infant/Toddler)

[ ] CMIG - (Preschool)

Date Program Self-Evaluation Completed | 5/14/2013

Number of Classrooms | 2 Number of Family Child Care Homes |0

Describe the Program Self-Evaluation Process (Note: This area expands as necessary.)
This report was completed with the participation of parents, College members and Palo Verde
College Child Development Program staff. All parents had the opportunity to do a survey for the
Child Development Program and 100% felt that their children are safe in the program. The major
concern that parents voiced was that there is still a lack of parent involvement, and that we need
to provide more information on how children develop. Some of the comments on the parents’
surveys include things such as the program being very helpful, the children being able to learn
a lot and how much they love the preschool. To help with parent involvement, parents receive
monthly newsletters (in Spanish and English), reminders about happenings in the program,
monthly calendars and we keep a daily communication with parents that visit the program.

From the DRDP summary of finding we learned that 25-28% of the children scored at the
developmental level of Cognitive development domain. The lowest scores at measure #28 and
31. To enforce this task, teachers have included more cognitive games on their daily lessons. A
purchase order has been submitted to purchase new games and achieve our goal with this task.
The self-evaluation estimated dates of completion for the areas of improvement stated on the
surveys and summary of findings should be June 30, 2013.

A copy of the Program Self-Evaluation will be/has been presented | Date
to the Governing Board.

A copy of the Program Self-Evaluation will be/has been presented | Date
to teaching/program staff.

A copy of the Program Self-Evaluation will be/has been presented | Date
to parents.

Statement of Completion Signature Date
I certify that a Program
Self-Evaluation was completed.

Name, Title, and Phone Number
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California Department of Education March 2013
Child Development Division

Fiscal Year 2012-13 Program Self-Evaluation
Forms

All Forms Due:
Monday, June 3, 2013, 5 p.m.






California
School
Employees
Association

10211 Trademark St.
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[800) 326-9297
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March 13,2013

Denise Whittaker

Interim Superintendent/President
Palo Verde Community College
One College Drive

Blythe, CA 92225

Re: Reguest to Negotiate 2013-14 Reopener Agreement to the current 2012-15
Collective Bargaining Agreement

Dear Ms. Whittaker:

As per Article 13, this letter constitutes written notice of the desire of the
California School Employees Association and its Chapter 180 (CSEA) to amend
and/or modify, during the 2013-14 reopener negotiations, the current 2012-15
Collective Bargaining Agreement expiring June 30, 2015.

CSEA’s initial contract proposal for the successor agreement will be provided to
the Palo Verde Community College District as soon as it is approved by the
CSEA membership.

Please feel free to contact me should you have any questions or concerns.
Sincerely,

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION

D ?:,Ci é é/i'/;)c'f“m,éi, o //‘3(/ —

Dale Wissman
CSEA Labor Relations Representative

DW/mk
Certified Mail (7011 1150 0000 9850 0310)

13 DW 180 Whittaker re Request to Negotiate 2013-14 Reopener Agreement
cc: Rich Soto, Chapter 180 President
Michael Martinez, Region 10 Representative
Dale Sorenson, Area Director ’
Denise Jensen, Field Director R B

Our mission: o pprese o Zives of oner mromibers, stideris coad compn,






PROGRAM EVALUATION SUMMARY

Computer Information Science

1. Program Strengths

a. The CIS program evidences a strong enrollment history, as well as a strong certificate and degree completion
rate.

b. The program has a dedicated and resourceful full-time faculty member

c. Program faculty member is diligent in assessment of course and program SLOs

2. Program Weaknesses
a. According to the report, the classroom computers (in CL 130) are not effective to accommodate some of the
programs being taught in the program; similarly, the overhead projector in CL 130 needs replacement
b. Qualified adjunct instructors and one additional CIS instructor are needed to meet enrollment demand
3. Recommendations for Program Improvement
a. It appears that the Title Il Virtual Campus grant may help fund purchases of new computers and equipment
for the program

b. In April,, the Board of Trustees approved the hiring of three full-time faculty, including an instructor in CIS

4. Committee Determination: Report is accepted and may proceed to the next step in the process.
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PROGRAM REVIEW REPORT: COMPUTER INFORMATION SYSTEMS

1. SUPPORT OF THE COLLEGE MISSION STATEMENT

The Computer Information Systems Department (CIS) offers an Associate in Science Degree in Computer
Information Systems and Certificates of Preparation in Computer Animation, Graphic Design and Web Content,
Computer Applications, Information Technology Literacy, and Management Information Systems. The courses
in these programs will prepare students for immediate employment in entry level positions within the local and
regional community. After completing the degree and certificate programs, the student will be able to work as
any of the following: productivity software specialist, computer repair technician, local area network
technician, technical/software support specialist (help desk), entry level graphic and web designers, web coders,
and computer animators.

In accordance with the Palo Verde Community College s Mission Statement: 2002-2007, the Computer
Information System program’s Associate in Science Degree and Certificates fulfill the primary mission of the
college by offering transferable courses for a degree or certificates as well as preparing students with skills in
vocational and occupational fields needed to secure employment, retraining, and economic development.

These programs develop computer competencies for the workplace, educational advancement, and personal use.
They provide a foundation for developing workplace and lifelong learning skills, and knowledge in
accordance with the College’s Strategic Plan.

2. ACCOMPLISHMENTS IN ACHIEVING GOALS OUTLINED IN THE PREVIOUS PROGRAM
REVIEW

a. New Certificates: designed and updated as mentioned in the last program review:

1. The CIS Department has created new certificates in Graphic Design and Web Content, updated the
Computer Applications certificate, designed a new certificate program titled “Computer
Maintenance and Help Desk Support”, and has placed outdated, obsolete, or programs not demanded
by students or industry on inactive status.

2. One of the exciting things on the horizon for the CIS department is a new program that is developed
and awaiting Curriculum approval Spring 2013. A new certificate of preparation in Computer
Maintenance and Help Desk Support will consist of 4 courses that will be offered each year. These
courses will also be available for concurrently enrolled high school students.

b. Computer Animation added to AS degree:
1. Computer Animation courses and courses of each of the other certificate programs are now a part of
the newly adopted and approved AS degree in CIS

c. Course Additions and Revisions:

1. It was mentioned that courses would be offered in one unit workshops, computer security, help desk
operations, and various operating systems. Due to the current department only having one full-time
instructor, the CIS department has revised all course outlines, placed numerous courses on inactive
status, revised AS degree programs and certificates to reflect current labor market demand, created
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new certificate programs, but did not address curriculum development in computer security. It is the
hope of the department to employ a second full-time instructor who will be qualified to teach courses
in network security and other CIS content not currently offered by PVC.

2. To address this, the CIS department placed the AS degree in CIS on inactive status while it closely
monitored the TMC process according to SB1440 legislation. Through this process, the CIS
department revamped its AS degree to provide a program of study in which all courses directly
support the mission of the department, reflect the input from the Advisory Committee, align to labor
market data, and can be offered in a two year cycle so that students can complete an AS degree in a
timely manner.

3. The same process was followed for many of the certificate programs. The Computer Applications
certificate of preparation was placed on inactive status, while the department addressed the same
issues as mentioned in the revision of the AS degree. Through this process, the Computer
Applications certificate and the Information Technology Literacy were redesigned to offer a
powerful program of study in which students could complete the entire certificate in a year, with all
CIS courses being offered each year. This allows students to progress toward a degree or certificate
regardless of which semester they enter Palo Verde College. Since the last full program review, the
CIS department has created a new certificate titled: Graphic Design and Web Content. This
program has demonstrated its need due to the consistent enrollment and data demonstrating
completion of the certificate program.

d. Testing Programs standardized for each course:

1. All courses have been developed to utilize a standardized entry and exit exam. Unfortunately, not
all adjunct instructors adhere to this vision. All courses taught by the full-time instructor utilize the
benchmark assessment and data is compiled to assist in program review and SLO/PSLO assessment.
A recognized certificate testing contract has been formulated with PVC and an outside IT Testing
center (Prometric) in which students and community members can test for industry recognized
computer certifications through Palo Verde College. These certifications help participants find
employment, as these certificates are recognized by most industries.

e. SLO Assessment of all CIS courses:

1. The Computer Information System’s curriculum has been rewritten to include Student
Learning Outcomes (SLOs) and Program Level SLOs (PSLOs) for each degree and certificate
that is offered through the CIS department. The Introduction to Personal Computer Applications
course (CIS 102) provides cross curriculum integration; students are able to create term papers,
graphs and charts, databases, spreadsheets, and multimedia presentations for assignments in their
other classes.

f. Grants and Funding:
1. Inthe last full program review, finding financial resources to support the program was mentioned as
a weakness of the program. To remedy this, the CIS department has received financial assistance
with software through Title 3, and has been written into the VTEA grant and has received graphic
design templates for using in the graphic design courses and the computer animation courses. In
addition, network and computer maintenance tools and specialized equipment was purchased to
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support the newest certificate program in CIS “Computer Maintenance and Help Desk Support”
approved by the Curriculum Committee Spring 2013.

g. Counseling and Marketing:

1. The need for a vocational counselor to coordinate and assist with the enroliment of high school
students and to support career planning in CIS courses was addressed as a weakness in the last full
program review. Since that time, a full-time vocational counselor has been designated to help with
this process. This position is paid for through VTEA and CTE funds.

3. POPULATIONS SERVED

Populations served by our programs include students in the A.S. Degree for Computer Information Systems, the
Computer Applications Certificate, Computer Animation Certificate, Information Technology Literacy
Certificate, Graphic Design and Web Content Certificate, Management Information Systems Certificate,
concurrently enrolled high school students, lifelong learners, and students taking computer courses in order to
obtain the skills that will make them successful in school, work, and personal environments.

Our core classes span the curriculum of the College and are highly recommended for student success at the
college level.

These classes also draw members from the community who would not be regular students of the College.
These classes also are representative of the lifelong learning patterns and are the standard which businesses
want information technology taught in the local and regional areas. Due to the nature of information
technology, students, regardless of their physical abilities or age, will be able to take advantage of this field of
study. In today’s current global workplace, all jobs utilize and require competence in computer literacy.

4. CURRICULUM HISTORY
The total curriculum of the CIS Department has been updated, reviewed, and accepted for the new degrees and

certificate programs. This curriculum is appropriate and follows the State guideline for the freshman and
sophomore transferable courses. All courses in the program are offered within a two-year time frame.

A.S. Degree, Computer Information Systems

A minimum of 60 units of Associate Degree credit college work.
For All Associate of Science (AS) Majors all listed Courses are required.

REQUIRED
DEPT COURSE # CIS CORE COURSE WORK UNITS

CIS 101 INTRODUCTION to COMPUTER & INFORMATION SCIENCE 3
CIS 102° PERSONAL COMPUTER APPLICATIONS 3
CIS 123 WEB PAGE DESIGN - HTML 3
CIS 130 INTRODUCTION to 3D COMPUTER ANIMATION 3

Or
CIS 150 WINDOWS 3
CIS 248 SYSTEMS ANALYSIS AND DESIGN 3
CIS 265 ADOBE PHOTOSHOP 3

Or
CIS 170 COMPUTER MAINTENANCE 3
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RESTRICTED ELECTIVES (CHOOSE 6 UNITS)

CIS 124 WEB PAGE DESIGN TOOLS 3
CIS 131 ANIMATION PRINCIPLES AND PRODUCTION | 3
CIS 132 ANIMATION PRINCIPLES AND PRODUCTION |l 3
CIS 133 ADVANCED 3D COMPUTER ANIMATION 3
CIS 260 DESKTOP PUBLISHING 3
CIS XXX MANAGING OPERATING SYSTEMS 3
CIS XXX COMPUTER HELP DESK SUPPORT 3
REQUIRED RESTRICTED COURSES CHOOSE 3 UNITS

ELECTIVES

MAN 105 PRINCIPLES OF MANAGEMENT AND ORGANIZATIONS 3
MAN 106 PERSONNEL MANAGEMENT 3
MAN 107 SMALL BUSINESS MANAGMENT 3
BUS 201 PRINCIPLES OF ORGANIZATIONAL LEADERSHIP 3

CERTIFICATES IN COMPUTER INFORMATION SYSTEMS

The Computer Information Systems Program is designed to offer five (5) certificates for the student seeking
entry-level employment as a computer applications specialist, Web design specialist, Graphic Designer, life-
long learner, MIS entry level position, or computer animator.

These Certificates can be completed within one year.

COMPUTER APPLICATIONS

Course# Course Title Units
(Required Courses for the Certificate — 12 Units)
Cls 101 Introduction to Computers and Information Systems 3
CIS 102 Personal Computer Applications 3
CIS 123 Web Design Using HTML 3
CIS 260 Desktop Publishing 3
(Select at least three (3) elective units from the list below)
CiIS124 Web Page Design Tools 3
CIS 130 Intro. to 3D Computer Animation 3
CIs 131 Animation Principles and Production | 3
CIS 132 Animation Principles and Production Il 3
CIS 133 Advanced 3D Computer Animation 3
CIS 248 Systems Analysis and Design 3
CIS 265 Adobe Photoshop 3
TOTAL REQUIRED UNITS 15

INFORMATION TECHNOLOGY LITERACY

Coursef# Course Title Units
Cils 101 Introduction to Computers and Information Systems 3
CIS 102 Personal Computer Applications 3
CIS 248 Systems Analysis and Design 3
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TOTAL REQUIRED UNITS 9

MANAGEMENT INFORMATION SYSTEMS

Course# Course Title Units
Cls 101 Introduction to Computers and Information Systems 3
CIS 248 Systems Analysis and Design 3
MAN 105 Principles of Management 3
ACC 100 Basic Accounting 4
TOTAL REQUIRED UNITS 13
3D COMPUTER ANIMATION
Course# Course Title Units
CIS 130 Introduction to 3D Computer Animation 3
CIs 131 Animation Principles and Production I 3
CIS 132 Animation Principles and Production Il 3
CIS 133 Advanced 3D Computer Animation 3
TOTAL REQUIRED UNITS 12
GRAPHIC DESIGN AND WEB CONTENT
Course# Course Title Units
CIS 123 Web Design Using HTML 3
CIS 124 Web Page Design Tools 3
CIS 260 Desktop Publishing 3
CIS 265 Adobe Photoshop 3
TOTAL REQUIRED UNITS 12

SCHEDULING

The CIS Department utilizes a one year certificate scheduling model.
The CIS Department presents a two-year A.S. degree model for the students.
At least five (5) sections of the introductory core classes are offered each semester.

Two courses are being revised and revamped from inactive status and two new courses have been developed
awaiting approval from the Curriculum Committee. These four courses are a part of a new certificate
program which is designed to be offered starting Fall 2013.

Students are encouraged to get their A.S. degree with multiple certificates.

Certificates will be available for students working toward an A.A. degree.

Classes are offered during morning, afternoon, and evening hours.

Classes are offered Fridays, online, through I-TV, and in the correspondence modalities.

Special attention has been given to the scheduling process so that local area high school students can
concurrently enroll in CIS courses during their traditional high school day. Attention to scheduling courses
around the local unified school district’s bussing schedule is an area of emphasis when the schedule is being
developed.

Currently there is only one full-time instructor teaching courses. This teacher has developed the program so
that he could offer all courses each year so that students could succeed in the courses and complete certificates
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in a year’s time. To support the student who can only take brick and mortar courses in the evening, an adjunct
has been hired to teach introductory courses face to face in the evening. Online courses and correspondence
courses are also utilized to reach the working student. The CIS department strives to accommodate all of our
students scheduling needs. We are continually expanding the distance education CIS course offerings through
various modalities such as correspondence, I-TV, and online courses. Summer courses are also offered in both
the online and correspondence modalities.

6. STUDENT LEARNING OUTCOMES

It is our intent and practice to integrate information technology in all our students’ lives from the point of
view of lifelong learning. Since the last full program review, the CIS department has developed and
implemented Student Learning Outcomes (SLOs) for every course in the discipline. Each of these SLOs have
been assessed and evaluated. The data resulting from this process has provided valuable information which has
helped in the focus of the department and the goals of the CIS curriculum. It is important to note, that the CIS
department was quite pleased with the data collected for the SLOs. It appears that the department is offering
challenging and rigorous curriculum in which the students are demonstrating proficiency and success. We have
developed entrance and exit exams for the CIS classes as well as standardized exams for the department as a
whole. We have participated in regional and state business and information technology consortiums.

We have been posting syllabi on-line for the CIS courses. All CIS syllabi list student learning outcomes.

During the 2012-2013 academic term, the CIS department has worked as a model program developing,
assessing, and implementing the data collected from Program Level Student Learning Outcomes. These PSLOs
have been designed for each degree and certificate offered in the CIS discipline. The Business Division, and the
CIS department in particular are the first to develop, assess, and implement these PSLOs. Though this is a labor
intensive process, and having only one faculty member to do the work, the data collected has been invaluable to
the success and direction of the CIS department.

We have introduced rubrics for the CIS Department. These rubrics are provided for all courses and assist the
students with successful completion of major projects and reports. The use of rubrics was determined an
important tool that was needed to implement through analysis of SLO data and has been incorporated into the
entire program since 2011. We also have a module in every course outline dealing with critical thinking.
Students in each CIS course are tasked with applying critical thinking to real-world scenarios. This process has
helped students tie their education to business, educational, and real-world scenarios. All CIS classes require
term projects, capstone projects, portfolios, or classroom presentations.

Palo Verde College - 2012-2013 Program Student Learning Outcomes
Computer Information Systems

AS Degree - Computer Information Systems

Certificate of Preparation - Information Technology Literacy, Computer Applications, Computer
Animation, Graphic Design and Web Content, and Management Information Systems

AS Degree - Computer Information Systems
Program Student Learning Outcomes (2012-2013)

PSLO 1 (General Education): Acquire fundamental grounding in communications, science,
mathematics, humanities, the social sciences and self-development in preparation for an
occupation, and possible transfer to a four-year institution. (Assessment of this
Program SLO is based on the assessments of representative courses selected from each
general education area.)
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PSIO 2 (Technology Skill Sets): Demonstrate knowledge of technology applicable to the
field, and a proficiency in appropriate software; be competent evaluators and users of
hardware; adapt to technological changes and select a current solution for a given
problem.

PROGRAM ASSESSMENT RESULTS:

Program Assessment of PSLO 1 (Based on assessments of ENG 101, MAT 86/88, BIO 100, POS145, &
GES 115)
Program Assessment of PSLO 2 (Based on assessment of CIS 101)

e 86% of the students were able to demonstrate the competencies of the SLO.

PROGRAM ACTION PLAN
e Provide clearer information to student about the goals or objectives of the relevant assignment or assessment methods,

increase in class discussions and activities, increase student collaboration and/or peer review, and increase guidance for the
student.

Certificate of Preparation in Information Technology Literacy
Program Student Learning Outcomes (2012-2013)

PSIO 1 (Information Competency): Acquire and validate resources to solve technical
problems; use information resources to gather discipline specific information or
materials.

PROGRAM ASSESSMENT RESULTS:
Program Assessment of PSLO 1 (Based on assessment of CIS 102)

e 92% of the students were able to demonstrate competency of the SLO.

PROGRAM ACTION PLAN
e Increase in class discussions and activities and increase student collaboration and/or peer review.

Certificate of Preparation in Computer Applications
Program Student Learning Outcomes (2012-2013)

PSIO 1 (Information Competency): Students will demonstrate understanding of the basics
of computers and applications, including web page design and desktop publishing.

PROGRAM ASSESSMENT RESULTS:
Program Assessment of PSLO 1 (Based on assessment of CIS 124)

e 81% of the students were able to demonstrate competency of the SLO

PROGRAM ACTION PLAN
e Increase student collaboration and/or peer review, provide more frequent or more detailed feedback on student progress,

increase guidance for the student, and increase interaction with students outside of class.

Certificate of Preparation in Computer Animation
Program Student Learning Outcomes (2012-2013)

PSILO 1 (Information Competency): Students will demonstrate understanding of 3D
animation principles in 3D production.

PROGRAM ASSESSMENT RESULTS:
Program Assessment of PSLO 1 (Based on assessments of CIS 133)

o 84.2% of the students demonstrated competency of the SLO.

PROGRAM ACTION PLAN
e Provide clearer information to student about goals or objectives of the relevant assignment or assessment methods and revise

activities leading up to and/or supporting assignments or assessment methods.

Certificate of Preparation in Graphic Design and Web Content
Program Student Learning Outcomes (2012-2013)
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PSIO 1 (Technology Skill Sets): Demonstrate knowledge of technology applicable to the
field, and a proficiency in appropriate software; adapt to technological changes and
select a current solution for a given problem.

PROGRAM ASSESSMENT RESULTS:
Program Assessment of PSLO 1 (Based on assessments of CIS 265)

e 85% of the students demonstrated competency of the SLO

PROGRAM ACTION PLAN
e Revise activities leading up to and/or supporting assignments or assessment methods and increase student collaboration and/or

peer review.

Certificate of Preparation in Management Information Systems
Program Student Learning Outcomes (2012-2013)

PSILO 1 (Technology Skill Sets): Demonstrate knowledge of technology applicable to the
field, and a proficiency in appropriate software related to managing information systems;
adapt to technological changes and select a current solution for a given problem in
today’s business environments.

PROGRAM ASSESSMENT RESULTS:
Program Assessment of PSLO 1 (Based on assessments of CIS 101)

. 86% of the students were able to demonstrate the competencies of the SLO.

PROGRAM ACTION PLAN
e Provide clearer information to student about the goals or objectives of the relevant assignment or assessment methods,

increase in class discussions and activities, increase student collaboration and/or peer review, and increase guidance for the
student.

7. PROGRAM AND COURSE COVERAGE

The CIS department currently only has one full-time instructor. In the past, this instructor has been responsible
for program review, SLO analysis, data collection, teaching face to face courses, developing curriculum, and
chairing the Business Division. This has been a lot of work for the instructor. For this reason, adjuncts have
assisted in teaching many of the correspondence courses offered through the CIS department. With that being
said, an evaluation process for adjuncts was attempted during the Fall 2012 term. Unfortunately there were
obstacles that were encountered in this process and the effort seemed to be a waste of time. Having qualified,
professional, and dedicated adjuncts will be a crucial link between student success, SLO assessment, and
demonstrating program completers. Since many of the adjunct faculty are not qualified to teach the upper-level
courses, the full-time instructor teaches those face to face.

It has been found that the lack of connection with students in the introductory courses offered by adjuncts
through the correspondence modalities does not necessarily promote retention and pursuit of certificates and
degrees in the CIS field. For this reason, the full-time instructor has been attempting to meet with the adjuncts
to address the goals of Palo Verde College and the CIS department in particular. Addressing absences of the
full-time instructor is an area of discussion. Currently there is not a qualified instructor that could fill in if an
emergency arose to the full-time faculty member. For this reason, Palo Verde College has placed
advertisements seeking qualified applicants for the CIS discipline.

8. PROFESSIONAL DEVELOPMENT

There are many available seminars and conventions in information technology that are available to our
department and division. The CIS faculty member has continued a program of self-study to enable himself to
teach new subjects and to present classes on updated versions of various software packages. A list of the
software and topics that were mastered during the past 3 years appears below:
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e Windows 7 e Computer Maintenance

e Android OS e Help Desk Support

e Mobile Platforms e HTML and Cascading Style Sheets
e Blender Animation e Adobe Photoshop

e Adobe Creative Suite CS 5.5 e Cinema 4D Animation

e HTML5

The CIS full-time faculty member regularly participates in webinars, web-based training, and other online
professional development activities in the CIS discipline in order to stay current with emerging technologies.
This is demonstrated in the development of new courses and programs at PVC in the CIS field.

Information technology changes so rapidly (completely every three years) that professional development in the
CIS department needs to have an extremely high priority just to keep up with the technological wave and
learning curve. The funds for professional development need to be allocated and budgeted at the departmental
level. CIS faculty has over twenty (20) different workshops and seminars available to them in the Southern
California area through the California College Consortium per year. Unfortunately many of these workshops
are costly and are only offered during the school year. Due to budget constraints at Palo Verde College, there
have not been funds available for attendance at these conferences and workshops. Another issue that has
occurred is that the full-time instructor could not attend many of these conferences during the school term due
to the lack of qualified instructors who could cover the courses in the instructor’s absence.

Flex Days give us time for in-service opportunities within the College. Institutional day is another opportunity
for professional growth within the college community. CIS faculty members participate in all these activities
and will continue to be an active part of the future events.

The full-time faculty member from the CIS Department has served in leadership capacities on a variety of
committees and professional groups. Most of the professional development that occurs is through individual
participation. Presently, the full-time instructor takes courses to enrich his knowledge of the subject area.
Staying ahead of the technological curve is an important task of the instructor. He devotes a large amount of
time and resources to studying current and emerging trends as they relate to his department and discipline areas.

9. STUDENT PERFORMANCE AND COMPLETION

2010-2012 CIS AS Degree and Certificate Completion Data:

2010 2011 2012  TOTAL
CISAN Computer Animation Ct Certificate - 6.0-17.9 Units 11 15 2 28
CIS Computer & Information Science Associate of Science 1 1
CISRP Computer Repair Certificate - 6.0-17.9 Units 2 2
CISGD Graphic Design & Web Content Certificate - 6.0-17.9 Units 9 9
CISLT Info Technology Literacy Certificate - 6.0-17.9 Units 7 13 9 29
CISAP Personal Computer Applic Tech Certificate - 6.0-17.9 Units 1 1 2
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Although the total number of people completing the A.S. Degree in Computer Information Systems has been
low in the past, we anticipate steady growth over the next five years due, in large part, to the new certificates
being introduced in this year’s catalog and due to the fact that the AS degree has been revised. This revision
has occurred because many of the courses that were required for the older AS degree were never offered and
students were not able to complete the AS degree in two years because of this. The courses that are a part of the
current AS degree in CIS are all offered in a two year cycle. It is our belief that as more students become aware
of the degree, more students will pursue it and complete it.

In the past three years, 1 (4) A.S. Degrees in Computer Information Science has been awarded. It is important to
note that the AS degree in CIS was inactive from Spring 2010 - Fall 2012 while it was being revised and
updated. During that time the AS degree was being revised to align with state standards and SB1440
legislation.

During the past three years, all of the certificates offered in the CIS discipline have been revised and updated.
Some of the certificates were placed on inactive status during the revision process. The Computer Repair
Certificate was put on inactive status beginning Spring 2010 as the competencies and courses did not align with
the content that was to be addressed. This lack of cohesion resulted in the full-time faculty member working on
revising the certificate program. The new certificate program is currently awaiting Curriculum approval and is
scheduled to be offered beginning fall 2013. This new certificate will address the skills and competencies
needed to maintain a computing system and help desk support position.

The Personal Computer Applications certificate also demonstrated low completion rates during this program
review cycle. During this time, the certificate program was on inactive status from Spring 2010 — Fall 2012.
This certificate program was revised to also address the competencies expected for this certificate. We already
have an increase in students pursuing this certificate. This will be demonstrated in the next program review
“snapshot”. It is our belief that the courses offered in each of these certificates directly relate to industry
expectations and are vital to entry-level employment in the CIS field. We expect to see significant progress in
our completion rates due to the revisions made to the AS degree in CIS and the certificates that are currently
offered and those pending curriculum approval.

There is a consistent rate of completion for the CIS classes (A-D) of (80.43%). That is 9.42% higher than
the last program review!
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Computer Information Systems: Completions A-D
(minus "W")
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Spring Fall2010 Spring Fall2011 Spring Summer Fall 2012 Completion A-D
2010 2011 2012 2012

Semester/Term

Total Emrollment vs.
Completions

Spring 2010  Fall 2010 Spring 2011 Fall 2011 Spring 2012 Summer 2012 Fall 2012

Total Students(minus W students) 252 299 262 234 172 13 209
Completion A-D 193 260 205 147 145 12 171

The introductory CIS class (CIS 102) is the practical, hands-on component of the total curricula at the College,
preparing students for success in all other areas of study.

We will maintain our level of rigor in regard to the CIS core classes, making them available to day, evening,
week-end, and to distance learning students along with ensuring that the IGETC requirement is always
articulated for the transfer students.

10. ENROLLMENT AND FINANCIAL TRENDS

Student enrollment growth in CIS classes has been strong over the past three years.

Spring 2010 Fall 2010 Spring 2011 Fall 2011 Spring 2012 Summer 2012 Fall 2012

Total Classes 14 16 17 10 9 1 12
Total Students 282 341 312 239 200 16 255
AVG # Students/Class 20.14 21.31 18.35 23.9 22.22 16 21.25
% A-D Grades 68.30% 76.19% 65.69% 61.47% 72.50% 75% 67.02%
% F Grades 20.20% 10.55% 18.26% 23.43% 13.50% 6.25% 14.10%
% Withdrawals 10.60% 12.31% 16.02% 14.64% 14% 18.75% 18.03%
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Performance and Outcomes
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It is a concern of the CIS department and PVC in particular that a large percentage of students begin a course
but withdraw prior to completing it. To address this, the CIS faculty member regularly emails students that are
absent from class, utilizes the bridge to promote important dates and events in each course, and provides
students assistance outside of regularly scheduled class times. Persistence in courses is a focus of the CIS
department and the full-time faculty member is aware of this issue. It is our belief that even though a
significant portion of students are withdrawing from courses, the percentage of students withdrawing from other
disciplines will be the same or greater. From data collected to date, many of these students are inmate students
who do not begin the course after completing a pre-test and completing the syllabus receipt form. In addition, a
large portion of these students are receiving financial assistance and do not drop the course because they do not
want to lose their financial assistance for having a smaller course load.

2009-2010 Salaries Benefits Supplies Contracts Capital TOTAL
CIS $ 199,507.16 $ 49,606.98 $ 647.76 $ - $ - $ 249,761.90
2010-2011 Salaries Benefits Supplies Contracts Capital TOTAL
CIS $ 192,089.00 $ 52,355.51 $ 417.98 $ - $ - $ 244,862.49
2011-2012 Salaries Benefits Supplies Contracts Capital TOTAL
CIS $ 101,646.34 $ 32,770.74 $ - $ - $ - $ 134,417.08

1 FTES = $4564.83 (*See Appendix A)

Equations for FTES Calculation: #Students x #hours per week x 18(weeks) / 540=

2010-2011: 2011-2012:

613 x 3x18/540 = 61.3 435x 3x18/540=435

40 x 5x 18 /540 = 6.66 20x5x18/540= 3.3

Total CIS FTES 2010-2011= 68 Total CIS FTES 2011-2012 = 46.8
#FTES x $4,564.83= #FTES x $4,564.83=

68 x 4564.83 = $310,408.44 46.8 x 4564.83 = $213,634.04
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Total $ FTES - Cost of Program = Total $ FTES — Cost of Program =
$310,408.44 - $244,862.49 = $213,634.04 - $134,417.08 =

Profit = $65,545.95 Profit = $79,216.96

e During the 2010-2011 academic year, 653 students enrolled in CIS courses. The cost of Salaries, Benefits, and
Supplies during this time totaled $244,862.49. This equates to a cost of $374.98 per student.

e During the 2011-2012 academic year, 454 students enrolled in CIS courses. The cost of Salaries, Benefits, and
Supplies during this time totaled $134,417.08. This equates to a cost of $296 per student.

e It appears that having only one full-time faculty member reduces the overall cost per student. It also is clear that
having larger class sizes (enrollment) has also helped reduced the cost per student.

11. FACILITIES AND EQUIPMENT

The classroom computers at the Blythe campus are quickly becoming outdated. Presently they are able to
successfully support instruction in all CIS courses. In the future, newer computers should be purchased to
address this issue. Many of the programs utilized in the CIS curriculum are heavily dependent upon processor
speed, memory, and storage. Unfortunately many of these computers barely satisfy the minimum requirements.
I envision, that many of the programs needed for the CIS program will soon require more that the computing
resources available in these computers. For this reason, | believe the college will need to address a technology
replacement plan, especially for the technology utilized in the CL 130 classroom. Since these computers are
used for more than accessing the internet or producing simple word processing documents, a proactive
technology replacement plan needs to be put in place.

One of the major needs of the program is a modern and powerful LCD projector. For the past 5 years, the
courses taught have utilized an outdated projector that does not brightly or accurately display information on the
projection screen in the front of the classroom. To address this, the CIS department has submitted numerous
requests for a new projector, as this projector is used daily in all courses taught by the full-time faculty member.
Through this process, a new projector was recommended by administration, but lack of budget resources
prevailed. Presently, the IT department is replacing the old projector with a newer version that is missing the
remote control. This will drastically help with the resolution, but the CIS department is looking forward to
having a new projector in the future with a working remote control.

During the fall 2012 semester, the CIS department presented a “Program Amendment Request” for
Perkins/VTEA funding. Through this process, the CIS department was able to purchase equipment and
specialized tools which will support existing courses and provide support for the new certificate program
scheduled for activation in fall 2013. Networking, help desk, and computer maintenance tools and equipment
were purchased for this certificate program, and graphic tablets were purchased to support the Computer
Animation and Graphic Design and Web Content certificate program.

Presently, the CIS department is utilizing the latest stable Microsoft Operating System (Windows 7), and
utilizes the current Microsoft Office Suite and Adobe Creative Suite. This has been a change implemented by
the full-time faculty member in this discipline. This was also a recommendation by the program review
committee at the last two-year review.

The physical classroom space is quite adequate. The rapidly changing technology will always make equipment
and software upgrades a constant budgetary requirement.
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12. STRENGTHS AND WEAKNESSES
STRENGTHS:

e Enrollment: Overall enrollment in CIS classes has been excellent with an average number of students per
class of 20.45. (Please see chart in Enrollment Trends section of this review.) The CIS department has been
able to promote degrees and certificates through various enrollment and course modalities. The CIS
department has offered numerous courses through correspondence to local and incarcerated students. In
addition, the CIS department offers courses to local high school students through concurrent enrollment
during their traditional school day. The CIS department has also offered courses online and continues to
offer courses during the summer term when courses are offered.

e Programs: We have recently reviewed and rewritten the A.S. Degree and Certificate programs to match
current trade advisory committee recommendations. We have rewritten or revised all of our course outlines
to ensure we are meeting state and federal standards. Currently we offer an AS degree in CIS, and five
certificates. Presently the CIS faculty member is seeking approval of four courses that will focus on
computer maintenance and help desk support. These courses will be a part of a new certificate program.

e SLOs/PSLOs: Currently the CIS full-time faculty member has written SLOs for all CIS courses offered at
PVC. In addition, the full-time faculty member has evaluated and assessed each of these SLOs and has
created an action plan to address each of these items. Program Level SLOs have been designed for each
degree and certificate program offered by the CIS Department. Each of these PSLOs have been assessed
and evaluated and an action plan has been created to address these items. The CIS department is one of the
first departments to complete SLO assessment and PSLO assessment.

e VTEA Participation: During the Fall 2012 semester, the CIS full-time faculty member completed a program
amendment to allow participation in the VTEA/CTE Transitions program. Through this involvement, the
CIS faculty member has been able to purchase equipment and technical supplies which will offer students
the opportunity to utilize cutting-edge technology and tools to enrich the curriculum offered by the CIS
department.

e Software: Presently the CIS department has been able to offer courses utilizing the latest MS Office
software suite and the latest Adobe Creative Suite. This helps students gain the skills and competencies
necessary for employment in the CIS field. In addition, the CIS department utilizes Open Source software
for many of the courses offered at PVC.

e Computer Animation: Palo Verde College is one of the first community colleges in the state to offer a
computer animation certificate program. Students are able to complete a certificate program in computer
animation in a year’s time. These students are able to utilize cutting-edge software to produce professional
work, the same software utilized by animation studios throughout the world.

WEAKNESSES:

e Equipment: Since the last program review, computers have not been ear-marked for the CL130 classroom
to replace outdated technology. The computers are adequate for “surfing the web” or producing word
processing documents, but struggle running resource-intensive applications utilized in many of the CIS
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courses.

A technology replacement program for all computers throughout the College needs to be
implemented in the upcoming year. This would replace one third (1/3) of all of the older equipment at
the College every few years.

We have a uniform hardware/software platform throughout the College community, and we must strive to
keep it. The high-speed Internet connection is very useful in enhancing instruction, and in communications
throughout the College community.

In addition, the CIS full-time faculty member has been requesting an LCD projector for use in the CL130
classroom. The instructor utilizes the projector daily for all CIS courses and needs a high quality projector
installed to replace the broken, outdated, and incomplete technology currently available in the CL130
classroom. Many of the monitors located in CL130 are also broken and others are quickly nearing the end
of their useful life-cycle.

Promotion and Advertising: This is the area of greatest need for improvement to increase student
enrollment and participation. Marketing and advertising the CIS program to non-traditional students outside
of the PVC campus is an area of need. It appears that PVC needs an aggressive marketing campaign
targeting students interested in community college courses. Throughout the state, a majority of colleges are
full and have reached “CAP”. They have to turn students away. During this same time, PVC is struggling
to obtain enrollment.

Data Collection: It is very difficult to obtain accurate and timely data to address program improvement and
to support the goals and requirements of the VTEA/CTE Transitions grant. It appears that we do not have a
local expert on hand that can create the queries and reports necessary for program improvement through our
current MIS system.

Qualified Adjuncts & Additional Full-Time CIS Instructor: Unfortunately, there are not many people living
in the local region who are qualified to teach CIS courses. Many of the adjuncts that are currently employed
by PVC do not fulfill the requirements of the CIS department. This includes uploading content and syllabi
to the “Bridge”, maintaining regular and effective contact with students, providing feedback on student
work, returning graded work back to the student in a timely fashion, evaluating SLOs, designing powerful
and useful syllabi, turning in grades in a timely fashion to the PVC registrar, and maintaining rigor
consistent with the course outline for courses in which they teach. An evaluation process for adjuncts was
completed during the Fall 2012 semester but nothing ever took place from this process.

It is the CIS department’s hope that PVC will continue seeking qualified adjunct instructors from outside of
the local area. In addition, the CIS department needs qualified adjuncts to teach face-to-face courses in the
evenings.

Due to data collected in this program review it is quite evident that the CIS department would benefit by
employing an additional highly qualified CIS instructor to teach new content to the students of Palo Verde
College.

High School Enrollment: There needs to be a continued focus on advertising and enrolling concurrently
enrolled high school students into the CIS programs. These local high school students do not have CIS
courses offered at their schools and continually seek enrollment in PVC courses during their traditional
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school day. Unfortunately, many students are not aware that these courses are available to them and do not
know which courses they are enrolling for. When a local high school student registers for their next year’s
courses, they only see “Computers” as an option. We presently offer “Computer Animation”, “Graphic
Design and Web Design”, and will soon offer “Computer Maintenance and Help Desk Support”.

13. PLANS TO REMEDY WEAKNESSES

Counseling and Marketing: We will continue a dialog with both the College and the public school counselors
regarding our programs. We will continue to need a vocational counselor for not only the CIS department, but
for all of the vocational departments at the College. We need to expand our marketing and promotion efforts to
include brochures and flyers placed at the public school campuses, at the prisons, at our own facility, and
around town. We would like to participate in the local fair by setting up a booth with demonstrations of
computer animation and computer repair. This would be a great place to make contact with our future students.

We also plan to develop CDs to show at the prisons, and other presentations in order to recruit students to the
CIS program.

Grants and Funding: CIS staff will look for new opportunities to provide greater financial resources to the
program.

The CIS department will continue to pursue data collection as this is vital to the CIS department’s involvement
in the VTEA/CTE Transitions grant.

The full-time CIS faculty member has already met with the past three VVPs of Instruction to address the CIS
technology needs. Presently, the Interim VP has mentioned utilizing technology from the Needles campus
which will soon be replaced by a 1.3 million dollar equipment purchase. It is our hope, that the technology
which is replaced by this purchase could be implemented into the CL130 classroom.

Presently, PVC is seeking qualified applicants for CIS adjunct & full-time positions. It is our hope that this
process will help fulfill the needs of the department and students enrolled in CIS programs.

14. PLANS TO ADVANCE THE PROGRAM

New Certificates: Presently, the CIS department has rewritten and revised all courses and programs offered in
the CIS Department. In addition, the CIS Department is awaiting curriculum approval for four new courses
which are part of a new certificate program in Computer Maintenance and Help Desk Support. It is our
intention to begin offering these courses fall 2013.

Continued Pursuit of Local High School Student Enrollment: The CIS department will continue to design
courses which correspond to the bussing schedule of the local high schools. By designing these courses around
their bussing schedule, high school students are able to enroll in CIS courses and programs during their
traditional school day. It is important to note, that concurrently enrolled high school students are able to take
college courses at no cost which is a big selling feature.

Course Additions and Revisions: All courses will continue to be revised and updated to stay current with

current and emerging trends as they relate to CIS. In addition, SLOs and PSLOs will continue to be assessed,
evaluated, and implemented in all CIS courses.
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Testing Programs: The CIS department has worked with the PVC IT department to secure PVC as a local
Prometric testing center. Now students enrolled in CIS courses and local community members can take various
industry recognized certification tests. These tests include A+, Net+, Security +, MS Office Specialist, etc.

Continued Annual Program Advisory Committee Meetings: The CIS department will continue to hold
annual advisory meetings, seeking insight, input, and information from local and regional businesses and
employers. It is the goal of the CIS department to support the needs of our local industries and teach skills that
will help students gain employment.

Continue Seeking Open Source and Open Content Resources: The full-time CIS faculty member will
continue seeking open source alternatives to costly “mainstream” software packages. In addition, the CIS
faculty member will continue seeking alternatives to costly textbooks in the CIS discipline. The current full-
time CIS instructor has been looking into Open Content Resources to support instruction in the CIS programs.

Continued Involvement in the VTEA/CTE Transitions Grant: The CIS department will continue its
involvement in the VTEA grant. Through participation in this grant, the faculty member is able to pursue non-
traditional enrollment (females in male dominated fields) and provide all students will cutting edge equipment
and resources which will help prepare them for employment in the CIS field.

Continued Analysis & Implementation of SLO and PSLO Data: The CIS full-time faculty member will
continue analyzing SLO and PSLO data for each course, certificate, and degree it offers. In addition, it will
implement the items addressed in the “Action Plan” portion of the SLO and PSLO analysis.

Employment of Another Full-Time CIS instructor: In order for this program to continue to grow and

flourish, another highly qualified instructor is needed to teach new content to CIS students at Palo Verde
College.
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APPENDIX A

PRIMER ON COMPUTING FULL-TIME EQUIVALENT STUDENT (FTES)

California Community Colleges state apportionment is primarily driven by the Full-Time
Equivalent Student (FTES) workload measure. FTES is not "headoount enrollment,” but is the
equivalent of 525 hours of student instruction per each FTES. For the 2007-08 Fiscal Year, the
funding rate for each CREDIT FTES is 54,564.83 (this is @ uniforrn CREDIT FTES rate for all
community college districts and is adjusted annually for COLA) [the NONMCREDIT FTES rate for
the same period is 2,744 96, while the rate for Career Development and College Preparation
(CDCP) NOMCREDIT FTES is 53,232.07]. CDCP Moncredit FTES is generated by Noncoredit courses
that are eligible to received an enhanced noncredit rate because they are part of a program or
sequence of courses approved by the Chancellor's Office pursuant to Title 5 Section 55151. As
provided by Title 5 Section 55151, these CDCP noncredit courses must result in a noncredit
certificate of completion leading to improved employment or a nonoredit certificate of
competency in a recognized career field articulated with degree applicable coursework.

Basically, an FTES [formerly called "average daily attendance," [ADA)] was theoretically derived
by considering that one student could be enrolled in courses for 3 hours a day, 5 days a week,
for an academic year of 35 weeks—so basically, a total of 525 hours per one FTES (3 x5x 35 =
525).

The FTES are computed under four different attendance accounting formulas; positive
attendance (actual attendance each dass meeting), weekly census, daily census, and the
alternative attendance accounting procedure for independent study/work experience
education and distance education courses not computed using the other basic procedures (see
Calif. Code of Regulations, Title 5 section 58003.1). Each method of attendance accounting
ultimately calculates to a number of FTES {workload in contact hours) based on the number of
students enrolled, the length of the course, and divided by 525. Per Title 5 Section 58003_1(a),
the determination of the which attendance accounting procedure to apply is based on the type
of course, the way the course is scheduled, and the length of the course. In the case of
Moncredit courses, Title 5 Sections S8006 and 58007 provide that contact hours and FTES shall
be computed based on the count of students presenmt at each course meeting ("positive
attendance™ procedure — actual student comtact hours) except those noncredit distance
education courses computed on the altemative attendance accounting procedure defined in
section 58003_1(f){2). Other than this fairly rare exception, noncredit courses must be on the
positive attendance procedure (actual student contact hours,/525 = FTES).

The major number of FTES reported by the colleges are generated in weekly census procedure
courses that are scheduled in the primary terms [guarter or semester system colleges). Courses
that are scheduled as "weekly census" must be scheduled the same number of hours each
week of the primary term. The terms usually equate to 35 weeks, but in some instances there
are more weeks, or fewer weeks, than 35. Howewver, in the calculation of FTES for any primary
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PROGRAM REVIEW 12-13

For the Period of Fall 2010 through Spring 2012
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EXECUTIVE SUMMARY

Criminal Justice

The Program Review Committee met and reviewed the Criminal Justice two-year update on
May 7, 2013.

We have accepted the report, with the following findings:

e The report adequately describes the program, which is to provide students with criminal
justice careers.

e Data shows there is significantly demand for trained personnel in the field of Criminal
Justice.

e The data evidences completion of degree and certificates. However, with a full time
faculty member overseeing the program and with changes in unit requirements,
completions are expected to increase.

e Program meets students’ needs. However, the program would be more effective by
assisting the full time CRJ instructor in acquiring certification for proctoring exams in
firearms and defensive tactics.

e FTES income is adequate to meet program expenditures.

e 2 year program goals have been identified and include having a full time instructor and
making changes in curriculum.
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PART 1 PURPOSE OF THIS PROGRAM

The purpose of the Crimina}{) ustice Program is to provide students with the necessary skills to work
in an ever-expanding field. To this end, the Criminal Justice program provides students with basic,
entry-level skills, professional development opportunities, and certification and degree options.

PART 2 DEMAND FOR THIS PROGRAM

Projections of Employment by Occupation, 2010-2020

Occupations Matched by Top Code(s)

210500 Administration of Justice

210510 Corrections

210520 Probation and Parole

210540 Forensics, Evidence and Investigation
210550 Police Academy

Geography: Riverside-San Bernardino-Ontario MSA
Counties: Riverside County, San Bernardino County

Annual Job Openings by Occupation

SOC Occupation Title 2010-2020 Annual Job
Code (Link to Occupation Profile) Employment Openings’
333012 Correctional Officers and Jailers 5,490 99
251111 Criminal Justice and Law 210 4
Enforcement Teachers,

333021 | petectives and Criminal 1,290 30
Investigators

331011 First-line Supervisors/Managers of 280 9
Correctional Officers

331012 First-Line Supervisors/Managers of Police 320 11
and Detectives

19-4092 Forensic Science Technicians 331 17

33-3051 | Police and Sheriffs Patrol Officers 6,120 212

33-3021 Private Detectives and Investigators 1,290 30
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PART 3 QUALITY OF THIS PROGRAM

COMPLETIONS 2010-2011

Certificate/Degtee Title Completed
Degree Associate of Science 2
Certificate Certificate 30.0-59.9 Units 4

COMPLETIONS 2011-2012
Certificate/Degree Title Completed
Degree Associate of Science 0
Certificate Certificate 30.0-59.9 Units 2
PART 4 EXTERNAL ISSUES

Staying current with the ever-changing demands of the Commission on Peace Officer Standards
an(if Training (P.O.S.T.) continues to be a challenge. Issues arose over the past few years with
offering our CRJ 165 course (832 PC). We offer this course once a year, during the Fall semester.

P.O.S.T. has increased the requirements to the college for administering P.O.S.T. exams. Each
segment—defensive tactics, range qualifications and arrest exams—are required to have a
certified proctor. Currently, we do not have certified proctors in our area for defensive tactics
and range qualifications. 'this issue needs to be resolved soon. A request for funds to pay for
ongoing, POST-certified proctors in firearms and defensive tactics will be made a part of the
Annual Program Review report due March 1, 2013. (The current full-time CR] instructor is
POST-certified as a proctor in the written 832 exams, but not for the firearms and defensive
tactics exams.)

Palo Verde College was required to purchase a scanner to transmit answer sheets directly to
P.O.S.T. The test results are then sent back to Palo Verde College.
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PART 5 COST OF THIS PROGRAM

SPRING 2011
Course Code | Course Title Credit Enrollment
CR]J 104 Criminal Investigation 3 25
CR]J 120 Community Relations 3 27
CRJ 135 Spanish for EMS 3 21
CRJ 155 Crime Scene 3 23
CR]J 206 Legal Aspects 3 27
FALL 2011
Course Code | Course Title Credit Enrollment
CRJ 103 Criminal Law 3 19
CR]J 115 Introduction to Law Enforcement 3 34
CR]J 125 Report Writing 3 27
CRJ 135 Spanish for EMS 3 16
CR]J 165 Arrest and Firearms 3 21
CR]J 220 Interviewing and Counseling 3 20
SPRING 2012
Course Code | Course Title Credit Enrollment
CRJ 104 Criminal Investigation 3 21
CRJ 120 Community Relations 3 14
CR]J 135 Spanish for EMS 3 18
CR]J 155 Crime Scene 3 14
CR]J 206 Legal Aspects 3 14
FALL 2012
Course Code | Course Title Credit Enrollment
CR]J 103 Criminal Law 3 11
CRJ 115 Introduction to Law Enforcement 3 23
CRJ 125 Report Writing 3 15
CRJ 130 Drug Abuse 3 12
CRJ 135 Spanish for EMS 3 13
CRJ 165 Arrest and Firearms 3 18
CR]J 220 Interviewing and Counseling 3 18
Salaries Benefits Supplies | Contracts | Capital | Total FTEs
2010-
2012
CRJ | 34,333.80 3,678.59 74.70 - - 38,087.09 26
2011-
2012
35,693.88 4,206.01 155.94 - - 40,055.83 19
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PART 6 TWO-YEAR PLAN

Plans for the next two years include:

Increase the numbers of awards for the AS in Criminal Justice and in the Certificate of
Achievement in Criminal Justice. Two factors will help increase enrollments: beginning the
current school year the program now has a full-time faculty member and the number of
units required for both the degree and the certificate has been reduced, while maintaining
academic rigor. The faculty member will encourage students to earn the degree and the
certificate.
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1 Palo \erde College
PALO VERDE COLLEGE

Curriculum for Board of Trustees Approval

(Approved by Curriculum Committee April 11, 2013)
(CHANGES EFFECTIVE FALL 2013 UNLESS NOTED)

DESCRIPTION OF COURSES SECTION

DESCRIPTION OF COURSES (Pages 83-168)

NEW COURSES:

AUTOMOTIVE TECHNOLOGY

AUT 107 BEGINNING AUTOMOTIVE TECHNOLOGY

3 units Course length: 54 hours lecture
This course provides a general introduction to the discipline of automotive service, and then guides students through the first
three ASE certification areas. The areas addressed in this course include: Introductory Concepts and Techniques, Engine
Repair, and Electrical/Electronic Systems. Its unique emphasis is on diaghosis; diagnostic stories and tech tips are included
throughout to help illustrate how real problems are solved. Each new topic covers the parts involved plus the purpose,
function, and operation, as well as how to test and diagnose each system. It accurately reflects the information and skills
needed in today's workplace.

AUT 108 BRAKES, SUSPENSION, STEERING, DRIVE TRAINS, AND TRANSMISSIONS

3 units Course length: 54 hours lecture
This course provides a general introduction to the discipline of automotive service, and then guides students through three
ASE certification areas. The areas addressed in this course include: Brakes, Suspension and Steering, Manual Drive Trains
and Axels, and Automatic Transmissions and Transaxles. Its unique emphasis is on diagnosis; diagnostic stories and tech
tips are included throughout to help illustrate how real problems are solved. Each new topic covers the parts involved plus
the purpose, function, and operation, as well as how to test and diagnose each system. It accurately reflects the information
and skills needed in today's workplace.

AUT 109 ENGINE PERFORMANCE, HEATING, AND AIR CONDITIONING

3 units Course length: 54 hours lecture
This course provides a general introduction to the discipline of automotive service, and then guides students through three
ASE certification areas. The areas addressed in this course include: Heating, Air Conditioning, and Engine Performance. Its
unique emphasis is on diagnosis; diagnostic stories and tech tips are included throughout to help illustrate how real
problems are solved. Each new topic covers the parts involved plus the purpose, function, and operation, as well as how to
test and diagnose each system. It accurately reflects the information and skills needed in today's workplace.

EMERGENCY MEDICAL SERVICES

EMS 080 SUPPLEMENTAL SKILLS FOR EMS, HEALTHCARE, NURSING, & LAW ENFORCEMENT

.25-24 units Course length: 5-362 hours laboratory
This is a supplemental skills course for students who need and/or want additional assistance and review in EMT, EMS, health,
biological sciences and nursing courses. This course is a Pass/No Pass variable unit class. Enrollment is open entry/open
exit and students must meet minimum attendance in order to receive credit. The purpose of this course is to provide
computer assisted instruction and/or supplementary materials, as well as study and research assistance.





EMS 105 CPR/AED & FIRST AID

.25 units Course length: 4 hours lecture, 4 hours laboratory
This course is designed to teach CPR/AED & First Aid methods and update those methods according to the most current
standards. This course meets the standards set by the American Red Cross and the American Heart Association. This course
may be taken as needed for legal mandated training or certification.

EMS 110 CARDIOPULMONARY RESUSCITATION (CPR)

.25 units Course length: 4 hours lecture, 4 hours laboratory
This course is designed to teach Cardiopulmonary Resuscitation (CPR ) methods and update those methods according to the
most current standards. This course meets the standards set by the American Red Cross and the American Heart
Association. This course may be taken as needed for legal mandated training or certification.

EMS 160 EMERGENCY MEDICAL TECHNICIAN

4-13 units Course length: 60-100 lecture hours, 60-100 laboratory hours, 24 clinic/field hours
Pre-requisites: Must be 18 years of age to register. Must have current Healthcare Providers CPR card.

The Emergency Medical Technician course is approved by the Riverside County Health Services Agency Emergency
Medical Services Division). The purpose of the EMT training program is to prepare the individual to render basic life
support at the scene of an emergency, during transport of the sick and injured, or during inter-facility transport
within an organized Emergency Medical Services (EMS) System. The course emphasizes demonstration of
competency and proficiency in the required skills. The course is recommended for ancillary medical emergency
personnel. The student must be 18 years of age to register. Passing score is at least 80% for the individual’s name
to be submitted for National Registry Testing for certification processing. The variable hours for the EMT course are
determined by the various county Emergency Medical Services Agency. For Riverside County Students, a passing
score of at least 80% is also sent to Riverside County EMS Authority for certification processing. The course
includes additional clinical time at hospital and ambulance setting. Upon completion the student will have met the
required standards and be eligible to register for the National Registry Emergency Medical Technician (NREMT) -
Basic Examination. This course is required for ambulance personnel.

EMS 161 EMERGENCY MEDICAL TECHNICIAN REFRESHER

1-1.5 units Course length: 24 hours lecture, 0-8 hours laboratory
Pre-requisites: Current Emergency Medical Technician — current license or no more than 6 months expired license.

The EMT Refresher course contains information on current EMT Techniques, procedures and local protocols; provides a
review of the skills and knowledge covered in EMT Basic course in order to meet recertification. The course is designed for
recertification of a current EMS License or EMT card that has not expired for more than six (6) months. Skills verification and
passing performance on written examinations are required for course completion.

EMS 162 EMERGENCY MEDICAL TECHNICIAN CHALLENGE

0 units Course length: 6.5 hours clinic/field
Pre-requisites: Verification of Eligibility per Department of Public Health Emergency Medical Service Agency. Current
HealthCare Provider CPR card.

As defined by Title 22, there are situations were other licensed medical professionals or certain members of the Armed
Forces may sit for the EMT basic training course. The applicant must successfully pass the full and complete test for EMT
basic training, both written and skills. The applicant upon successful completion of the written and skills test will receive a
“Challenge” certificate for submission to the Emergency Services Agency. The Challenge exam will be offered only during
the final exam week of the semester in which the EMT program is offered.

FIRE SCIENCE TECHNOLOGY

FST 219 RESCUE SYSTEMS 3

.75 units Course length: 8 hours lecture, 16 hours laboratory
Prerequisite: Rescue Systems 2, Confined Space Rescue Technician, Trench Rescue

This course bridges the training gap between the California State Fire Training Rescue Systems 2 Advanced Rescue Skills
course and the Federal Emergency Management Agency Structural Collapse Technician course. Key topics include: powder
actuated tools, pneumatic shores, additional tools and techniques for breaking and breaching, cutting a tensioned cable, the
"O" course, rigging, and crane operations. This course may be offered as Credit/No-Credit.

FST 240 FIRE PREVENTION 1

1.5 units Course length: 28 hours lecture, 5 hours clinic/field
This course provides fire prevention, suppression, public education, and fire investigation personnel with a broad technical
overview of fire prevention function, responsibility and authority; relates fire protection and life safety to building
construction; introduces types and operating principles of fire protection and detection systems; explores the elements of a
company inspection program, and provides the principles and procedures for fire inspections. Satisfies part of the California
Office of State Fire Marshal Certification Training Standards for Company Officer. This course may be offered as Credit/No-
Credit.

WELDING TECHNOLOGY





WEL 120 INTRODUCTORY WELDING PRINCIPLES AND PRACTICES

3 units Course length: 54 hours lecture
This course provides a general introduction to the discipline of welding technologies and then guides students through
various methods and applications of welding. The areas addressed in this course include: Welding Fundamentals, Shielded
Metal Arc Welding, Gas Tungsten and Gas Metal Arc Welding, and Arc Cutting. This course will provide real-world scenarios
which will help prepare the student for the various welding applications. This course accurately reflects the information and
skills needed in today’s workplace.

WEL 121 PRINCIPLES AND PRACTICES OF METAL TECHNOLOGY AND PROFESSIONAL WELDING

3 units Course length: 54 hours lecture
This course provides a general introduction to the discipline of welding technologies and then guides students through
various methods and applications of welding. The areas addressed in this course include: Metal Technology and
Professional Welding. This course will provide real-world scenarios which will help prepare the student for the various
welding applications. This course accurately reflects the information and skills needed in today’s workplace.

WEL 122 RESISTANCE WELDING AND SPECIAL WELDING APPLICATIONS

3 units Course length: 54 hours lecture
This course provides a general introduction to the discipline of welding technologies and then guides students through
various methods and applications of welding. The areas addressed in this course include: Oxyfuel Gas Processes,
Resistance Welding, and Special Processes. This course will provide real-world scenarios which will help prepare the
student for the various welding applications. This course accurately reflects the information and skills needed in today’s
workplace.

REVISED COURSES:

BIOLOGY

BIO 101 INTRODUCTION TO BIOLOGY LABORATORY

1 unit Courselength-36-hourslaboratory
Course length: 54 hours laboratory

Laboratory exposure to biological phenomena including microscope activities of cells, osmosis, diffusion, invertebrate structures,

vertebrate structures, plant growth, fertilization in animals and plants. BIO 101 may be taken concurrently with BIO 100 or independent

of BIO 100. Not for Biology major credit.

FIRE SCIENCE TECHNOLOGY

FST 162 |S-300 INTERMEDIATE INCIDENT COMMAND SYSTEMS (ICS)

1-1.25 units Course length: 18-24 hours lecture
Prerequisite: FST 159

This _course provides description _and detail of the Incident Command System (ICS) organization and operations in
supervisory roles on expanding or Type 3 incidents. Topics include: ICS fundamentals review, incident/event assessment
and agency guidance in_establishing incident objectives, unified command, incident resource management, planning
process, demobilization, transfer of command, and close out. This course may be offered as Pass/No Pass.

FST 163 IS-400 ADVANCED INCIDENT COMMAND SYSTEM (ICS)®

1 units Course length: 16 hours lecture

This course directs the student towards an operational understanding of large single-agency and complex multi-agency/multi-

jurisdictional incident responses. Topics include the review of fundamentals for command and general staff, major_and/or
complex incident/event management, area command, and multi-agency coordination. This course may be offered as Pass/No
Pass.






UPDATED COURSES:
MAN 106 PERSONNEL MANAGEMENT

COURSES APPROVED FOR CORRESPONDENCE EDUCATION:

AUT 107 BEGINNING AUTOMOTIVE TECHNOLOGY

AUT 108 BRAKES, SUSPENSION, STEERING, DRIVE TRAINS, AND TRANSMISSIONS

AUT 109 ENGINE PERFORMANCE, HEATING, AND AIR CONDITIONING

MAN 106 PERSONNEL MANAGEMENT

WEL 120 INTRODUCTORY WELDING PRINCIPLES AND PRACTICES

WEL 121 PRINCIPLES AND PRACTICES OF METAL TECHNOLOGY AND PROFESSIONAL WELDING
WEL 122 RESISTANCE WELDING AND SPECIAL WELDING APPLICATIONS

COURSES APPROVED FOR DISTANCE EDUCATION:
EMS 160 EMERGENCY MEDICAL TECHNICIAN

EMS 161 EMERGENCY MEDICAL TECHNICIAN REFRESHER
EMS 162 EMERGENCY MEDICAL TECHNICIAN CHALLENGE
MAN 106 PERSONNEL MANAGEMENT

COURSES/PROGRAMS TO BE DELETED FROM THE CATALOG:
HEA 080 SUPPLEMENTAL SKILLS FOR HEALTH AND NURSING

HEA 142 COMMUNITY FIRST AID

HEA 159 FIRST RESPONDER MEDICAL

EMERGENCY MEDICAL TECHNICIAN REFRESHER







Palo Verde Community College

General Fund
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April 1, 2013
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May 1, 2013

Palo Verde Valley Quilt Guild
Post Office Box 907
Blythe, CA 92226

Palo Verde Community College District
Board of Trustees
One College Drive

Blythe, CA 92225

Dear Members of the Board:

On behalf of the Palo Verde Valley Quilt Guild | would like to say “Thank You” for your recent
gift to our Guild, and tell you how much we appreciate receiving these surplus sewing
machines.

You can be assured that we will put these machines to good use. They will help us in our effort
to provide quilts for our community projects. We often make quilts to donate to various
charitable groups to aid in their fund raising projects. We also offer a raffle quilt to provide
funds for our own scholarship awards. At the present time we award two $1,250.00
scholarships to graduating seniors and with each award we give a quilt. It is our hope that it
will provide some comfort in the transition to college life.

Thank you again for your generous gift.

Sincerely,

Joann Prochaska, President

Palo Verde Valley Quilt Guild






NURSING AND ALLIED HEALTH DEPARTMENT

PROGRAM REVIEW 12-13

For the Period of Fall 2010 through Spring 2012

PALO VERDE COLLEGE
ONE COLLEGE DRIVE
BLYTHE, CA 92225





EXECUTIVE SUMMARY

Nursing and Allied Health

The Program Review Committee met and reviewed the Nursing and Allied Health two-year
update on May 7, 2013.

We have accepted the report, with the following findings:

e The purpose of the program has not changed, namely, to provide students in the Allied
Health career with adequate skills in Allied Health careers.

e Data shows that Allied health fields continue to be high demand career opportunities.

e The program meets student needs and allows for transfer to advance degrees in Allied
Health.

e Program faculty is searching out new clinical sites to meet changing health job
opportunities.

e Income does not cover expenditures. However, PVC Allied Health expenditures are
comparable to expenditures of other California Community college Allied Health
programs. Moreover, Allied Health students contribute to enrollment in academic areas at
PVC.

¢ Reinstate Fast Track Nursing program, and use computer programs for testing and
remediation.

Program Review 12-13 2 Nursing and Allied Health





PART 1: PURPOSE OF THIS PROGRAM

The purpose of the courses and programs included under the umbrella of the Department of Nursing and
Allied Health is to prepare students to meet the needs of individuals, including themselves, within an ever-
changing society. The various courses provide students with basic education, skills training, professional
development opportunities and knowledge to begin or continue their careers in the continually expanding
healthcare field. The programs continue to promote creativity, accountability, self-confidence and
development of the total person. The individual courses educate the students to assist individuals and
themselves to maintain an optimum level of health throughout the span of a lifetime. The programs also
continue to provide the skills and knowledge needed to provide holistic care.

The students ate required to maintain excellence through study, research, continuing education classes,
individual accountability, and commitment to give quality care. The programs prepare some of the students
to sit for National and/or State certification examinations. The expected outcome is that all students will be

competent in all skills and have the knowledge base to enter the workforce as successful, productive citizens.

A secondary expectation is that students comprehend, in this age of ever-changing technologies and media
bombardment of choices, it is imperative they keep current. They must understand it is their responsibility to
keep themselves healthy; be able to participate in their healthcare choices and decisions; and to instruct
anyone in their care in these same matters.

PART 2: DEMAND FOR THIS PROGRAM

Projections of Employment by Occupation, 2010 - 2020

Occupations Matched to Top Code(s):

1230.30 Certified Nursing Assistant
1230.20 Licensed Vocational Nurse
1250.00 Emergency Medical Services
1205.10 Phlebotomy

Geography: Riverside-San Bernardino-Ontario MSA
Counties: Riverside County, San Bernardino County

Annual Job Openings by Occupation

SOC Occupation Title 2010-2020 Annual Job
. 1
Code (Link to Occupation Profile) Employment Openings
29-2061 | Licensed Vocational Nurse 7,960 308
Emergency Medical Technicians and
29-2041 | Paramedics 2,160 114
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Unable to obtain CNA and Phlebotomy employment data.

PART 3: QUALITY OF THIS PROGRAM

COMPLETIONS 2010-2011

Certificate/Degree Title Completed
Certificate Certified Nursing Assistant 42
Certificate Vocational Nurse 19
Certificate Phlebotomy Technician 1 10
Certificate Emergency Medical Technician 18

COMPLETIONS 2011- 2012

Certificate/Degree Title Completed
Certificate Certified Nursing Assistant 41
Certificate Vocational Nurse 12
Certificate Phlebotomy Technician I 7
Certificate Emergency Medical Technician 17

e The completions reflect the students who have completed the Nursing & Allied
Health Programs and are eligible for state licensure

PART 4: EXTERNAL ISSUES

Challenges in this area include:
The availability of clinical sites for students continues to be challenging. Our programs
continue to compete with other nursing programs for sites where students can gain
clinical experience. In an effort to alleviate the problem some of the clinical time is done
in the evening hours. We have submitted additional clinical sites to the Board of
Vocational Nursing and Psychiatric Technicians and are pending approval by the Board.

The costs of gas, hotel accommodations and the overall changes in the economic
environment have increased travel expenses for students and faculty.

Lack of available funds from the college and new financial requirements have affected
student ability to purchase textbooks.
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PART 5:

o Students are currently having multiple background checks, increased requests for

immunizations, flu shots and additional requirements for clinical sites.

The

increased costs also have an impact on whether or not a student enrolls in our

programs due to the financial impact.

COST OF THIS PROGRAM

SUMMER 2010
Course Code | Course Title Credit Enrollment
NUR 145 01 Fast Track VN clinical Focus 5 7
FALL 2010
Course Code | Course Title Credit Enrollment
NUR 100 01 Certified Nursing Assistant-Lecture 3 28
NUR 102 01 Intro to Anatomy & Physiology for Allied Health 3 18
NUR 112 01 Med Surg Nur I1 6 12
NUR 114 01 Understanding Human Growth & Behavior 4.5 6
NUR 115 01 Pharmacology for Fast Tack VN’s 3 15
NUR 116 01 Fast Track LVN Fund 9.5 15
NUR 117 01 Nutrition for Nursing 1.5 26
NUR 118 01 Certified Nursing Assistant-Clinical 3 13
NUR 118 02 Certified Nursing Assistant- Clinical 3 12
NUR 124 01 Medical-Surgical Nursing I Clinical 5 12
NUR 141 01 Fast Track VN Fundamentals-Clinical 6 15
HEA 128 01 Medical Terminology 3 26
HEA 130 01 CPT 1 Lecture 3 21
HEA 160 01 | Emergency Medical Technician 3 21
HEA 160 02 Emergency Medical Technician 3 12
SPRING 2011
Course Code | Course Title Credit Enrollment
NUR 100 01 Certified Nursing Assistant-Lecture 3 24
NUR 102 01 Intro to Anatomy & Physiology for Allied Health 3 18
NUR 103 01 Intro to Pharmacology 1.5 14
NUR 118 01 Certified Nursing Assistant-Clinical 3 15
NUR 118 02 Certified Nursing Assistant-Clinical 3 9
NUR 120 01 Fund Nurse Lecture 7 14
NUR 121 01 Fund Nurse- Clinical 6 14
NUR 143 01 Fast Track Lecture 12 14
NUR 144 01 Fast Track Clinical 8 14
HEA 128 01 Medical Terminology 3 25
HEA 132 02 CPT-1 Practical Experience 1 17
HEA 160 02 Emergency Medical Technician 3 11
SUMMER 2011
NUR 145 01 Fast Track VN Clinical Focus 5 7
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FALL 2011

Course Code | Course Title Credit Enrollment
NUR 100 01 Certified Nursing Assistant-Lecture 3 30

NUR 102 01 Intro to Anatomy & Physiology for Allied Health 3 8

NUR 109 01 Medical-Surgical Nursing I Lecture 6 15

NUR 117 01 Nutrition for Nursing 1.5 16

NUR 117 02 Nutrition for Nursing 1.5 17

NUR 118 01 Certified Nursing Assistant-Clinical 3 14

NUR 118 02 Certified Nursing Assistant — Clinical 3 15

NUR 124 01 Medical-Surgical Nursing I Clinical 5 15

NUR 250 01 IV Therapy 2 12

HEA 128 01 Medical Terminology 3 17

HEA 130 01 CPT 1 Lecture 3 17

HEA 160 01 Emergency Medical Technician 3 21

HEA 160 02 Emergency Medical Technician 3 12

SPRING 2012

Nurse Code | Course Title Credit Enrollment
NUR 100 01 Certified Nursing Assistant-Lecture 3 22

NUR 102 01 Intro to Anatomy & Physiology for Allied Health 3 15

NUR 11201 Medical-Surgical Nursing II-Lecture 6 15

NUR 117 01 Nutrition for Nursing 1.5 5

NUR 118 01 Certified Nursing Assistant-Clinical 3 11

NUR 118 02 Certified Nursing Assistant-Clinical 3 12

NUR 127 01 Medical-Surgical Nursing I1 Clinical 7 15

HEA 128 01 Medical Terminology 3 20

HEA 130 01 CPT 1 Lecture 3 17

HEA 132 01 CPT I Practical 1 12

2010- | Salaries Benefits Supplies Contracts Capital Total FTEs
2011

NUR | $331,723.85 $106,962.04 $17,979.11 | $47,192.04 $503,613.35 43.5

12 $ -

Health | $131,739.171 $34,903.15 - $166,642.32 12
2011- | Salaries Benefits Supplies Contracts Capital Total FTEs
2012

NUR | $285,164.98 $104,397.86 $8,361.09 $13,4459.09 $ - $411, 383.02 32.5

12 $ -
Health | § 51,970.32 $ 13,326.25 - $12.95 $65,309.52 11

e Salary changes reflect the loss of 1 FT faculty. The changes in classes offered
decreased salaries cost to the department. The Health Salary is difficult factor due to
changes from each semester and how the faculty member was listed at time of hire.

e Supplies include VTEA, Lottery and COD grant

Program Review 12-13
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PART 6: TWO-YEAR PLAN

GENERAL USE of FACILITIES

The space for faculty is quite adequate at this time. The problem lies with classroom and lab space. The
CNA, CPT-1, EMT and the VN program as well as the IV classes all require lab time. Classes are offered in
the evening and Saturday to alleviate part of the problem, but the CNA and VN program have large blocks of
lecture and lab times required for their program requirements. The need for room and space to accommodate
our students and programs create scheduling conflicts in the laboratory classroom.

There is one dedicated lab and no dedicated classroom for the Allied Health Programs. With creative
scheduling this is barely adequate for the time being, but again it does not allow for the growth of the
program.

A second lab space would be very helpful. However, in order to allow for growth two dedicated labs and

dedicated classroom space will be required for the future.

In addition, it does not allow for students to have lab time in which to practice or remediate if needed. The
recommendation of a part time lab personnel who could work with students and also allow additional
laboratory times would alleviate some of the difficulties.

EQUIPMENT:

e The trend to increased training required by the industry regulatory agencies for EMT and VN
students require changes in equipment needs. Mannequins for skills and training are needed for
EMT, VN and CPT programs and require updating our equipment. The nursing faculty needs to
receive education and training in new equipment being utilized in the health field.

e Equipment for students use, such as safety needles, blood collection tubes, sharps containers, gloves,
etc need to be replenished yearly. We currently have students purchase some supplies used in the
classroom to decrease the cost of supplies to the Allied Health department.

e The future trend in the health field is computerized documentation and papetless systems as
mandated by the regulatory agencies. This trend will necessitate students having computer skills and
may require a computer class for nursing students.

PERSONNEL:

e The recommendation as noted previously is to have part time lab personnel who could provide
additional laboratory hours for students to utilize the lab and equipment as needed.

TRENDS:

CNA

e The healthcare field continues to be a popular choice for career development. The CNA program is
our beginning course and prerequisite for our traditional VN program.. The CNA program has
decreasing enrollment numbers over the past two years due to the fact that there have been financial
aid changes in the reimbursement of CNA students. Students no longer receive financial aid for the
CNA program which costs approximately $ 675.00. We feel that with decreasing CNA enrollments,
the impact may be felt in our Traditional VN program.
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The loss of the Home Health Aide Program has also decreased FTES

Vocational Nursing

The NCLEX pass rates for quarters 1-4 2010 pass rate 79%, Quarters 1-4 2011 pass rate 42% and
quarters 1-2 of 2012 — 57%

Due to the decrease in NCLEX pass rates, faculty has instituted remediation plans and increased
computer testing for students to assist them in the learning process.

ATT s a testing and learning program which has been purchased by VIEA Funds in the past for the
VN students. The cost for 3 semesters is approximately $400.00 dollars per students. The ATI
program will no longer be purchased by VIEA funds. We have incorporated ATT into our
curriculum to improve our NCLEX scores. We feel the cost is prohibitive to the students to
purchase themselves and will probably necessitate assistance from the college or a revision in our
curriculum plan.

Electronic Medical Records Documentation is now being mandated in all facilities by the
Federal Government. DocuCare (an electronic medical record documentation program) was
obtained for a 6 months preview by VETA funds.

Phlebotomy

Enrollment in the phlebotomy class has continued to be a popular choice for students. Due to the
popularity of the course we have been offering CPT-1 both Spring and Fall Semesters.

There have been challenges in finding and retaining qualified instructors for this program
The enrollment continues to be adequate when the class is offered.

Opverall trend is that there have been changes with clinical agreements with the State of
Arizona/Mojave/Needles have greatly affected our Needles enrollment and decreasing the Arizona
students due to the increased financial costs

Goals for the Nursing and Allied Health Faculty

1) Reinstate the Fast Track Nursing Program

2) Recommend hiring a PT faculty member to serve as lab personnel to assist students with
additional laboratory times and remediation.

3) Meet with Advisory Committees both in Blythe and Parker and work towards implementing
their recommendations for improving our courses

4) Use SLO results to improve delivery of our programs

5) Continue to offer courses by ITV to Needles and to offer correspondence classes if possible

6) Continue to promote our programs by meeting with high school students and attendance at
City of Blythe events representing our department.

7) Use ATI program for computer testing and remediation to assist VN students to improve
NCLEX scores

8) Contract with additional clinical sites for optional clinical rotations for both VN and

Phlebotomy students.

Program Review 12-13 8 Nursing and Allied Health






REPORT OF PURCHASES
AND WARRANT FOR

APRIL 2013










— gl oy obeq

ZV0ZIG1/1 L uDisiap uxxmnx

4! v N I1¥30dY02 N4OW-ONNYE TANIHD  6£57500d
88ELL 0£5v-000005¥9-€-0000-YSS-LL L £992-0¢€# wed 113q 36punes abed 00’9 (1Ly64d) 8U01 %281Q UP/POGEZ ‘UP/POSEZ-1AWd J0) Jou0) |
88°ELL v N I1¥40d¥00 dM0I TIND  8L52¥00d
eLog/zuen
L6'Lbb'L £ PIAIUF S19RNU0) B 0°d 'SII0] £102/60/10
00005 0vL5-00000969-€-0000-IN1-¢L L peabedaug |
005 1 N I1VY0d00 HSYQVONIT  £L57+00d
0006 0v£5-000005¥9-€-0000- LYW-LL L any ewesg joouas ubty |
06 1 N I1V40dH09 T00HIS HOIH IAWIA OV 9L57500d
697221 0125-000009v9-5-0000-Y49-21 92¢ apis1angy ur Bunasw s1019911Q 4 puaiie 01 9)a1LaA Jeuossad Buisn abeapw soy wwawasinquipy |
69'LZ1 1 N 11¥H0dH0) SO00M d INNYZNS  §57500d
09' G¥05-00000229-¥-0000-ASA-LL L aI¥d 319v1S0d L
96 1 N I1Y404400 YIQUYOVINDID  $L5Z600d
9528 0v£5-00000969-€-0000-4N1-ZL L !
9528 v N 11VH0d40) WIOMLINHSIO  ££52500d
90'9¢1 0¥95-00000059-€-0000-0%W-LL L YIMOWNMYT A 404 AYILIYE L
90°9€ 1 1 N I1Y30d¥0D INI'SLYYd OLNY JHLATE LSINDWIY  Z£57v00d
00006 0LL#-000009¥9-€-0000-V48-2L | TYNIONO L
00§ i N I1YI0dH0D ANYAINOD TYNII 8 IIYINS  8L£01008
£102/60/%0
JuRoUIY U JUno33Y Ko uondusssq  duT
1101 0°'d SeIS  jeruuy nN3dy IEYVER] JUWEN JOPUSA 0d
i) My 0 )
Wd LL:€ 18 051404749 Aq uny
ELOZ/O0E/V0 - £102/10/%0
£107 "9 Aew 10ms1q Ag woday Auanay 1apiQ aseyaing 3977107 ALNNWWO) JQHIA 0T S0





—— 1| jo7 abey

2102/G1241 uotsang yinday

00°00¢ OLLy-00000549-£-0000-YSS-LL TYNIONO L

00¢ v N 31404409 vG6# 41INID Q004 SNOSIYIFTY  0ZE0LN0Y
00°000'00L 011G-0000€£12-¢-0000-1S4-LL TYNIOMO L

000001 v, N 31Y404809 TIINNOD AINIDUIWT TYIIISNANI - 6LEOLO0Y

£L02/9L/%0

g.mmm | PaJalul s10enuo) g '0d SIPI0] £102/G1/40
08729 0¥ L5-000002£9-v-0000-AS8"LL SAIFONILIANI I0ILON 2
06'99¢ 0¥L£5-00000¢L9-¥-0000-ASg-LL JIVSH0 PUONTYOIT L

L'628 k| N 3140409 SINILAFTIVA IQUIA OV . §8524004

LOZ/SLIYD

vE'000't [ PaJaju] spenuo) ¥ '0'd SIBI0] £102/21/%0
0000Z'L 0¥5L-0000010£-€-0000- INL-ZL aunuof fuedwoy yoogy |
51E25 099£-000000v9-€-0000-MYI-Z1 aunuo; Kuedwoy yoogy |

SLedLl E| N J1VH0dH0) "0T1°ANYWOD Y008 Y ¥852600d
06281 0¢€y-000¢0€CL-2-0000-UNN-LL 0vE-G10008# uoqany 1PN ONIWA BIGa7 |

6¢Z8L v N I1Y40d¥409 JTIAQL £852+00d
Ly'eLs 0L£¥-000005¥9-£-0000-VSS-LL uonenpess Joy1aAely |

Ly'eLs v N 1YH04409 SNIAIIS 808 Z8SZ¥00d
00°06 02€¥-000000¥9-£-0000-MVI-2L 1$9191B1ISYNJ JO) |

06 k| N 1YH04Y03 SYNIZUYE INDINLLYYAL 18624004
00'50¢ 0EZ¥-000005Y9-€-0000-¥SS-LL ¥L909GE ¥LOZ/FL/E0SnuoneInpyGamy

S0t k| N I1V¥04¥0I SAYIOYVYE/SHILNIY NOSWOHL 08524004

"papinod ag [ yaumy “oupIeusag ues h Bunasw s 101eu1p1007)

00¢L 0¢25-00020€21-Z2-0000-UNN-L1 Bunsa) 913 aur puanly yinz Kew Joj wawasinguital yaunj njo-ounig K1sy) WRBWISINQUIRY feayy |
unowy sury oY uonduIFaq Ui

€101 0'd Smels  jenuuy Jnaay JEIIEY] SUIE JOPU3H Td

£L0Z/08/¥0 - £1L02/L0/¥0

£10Z ‘9 ke 101s1q Ag Loday Ananay sepaQ aseyaing

303T09 ALINNWINOD 343N 0Tvd 50





£1J0¢ mmmm ZL02/5L/EL Do Boday

eloyaue) eLB O1SINDIY J1ua) wawdojanaq pliyg aUl 10§ SWIN POOJ LOU Pue SWd) pooy

¥5'65L 0LLY-00000269-2-0000-300-¢€ L Jo aseyound--¢ LOZ/€ L/E :PBIEP--960ZL# JOI/M IRYNOILINIISIA WILI TYNIS ONY LYYWS YOANIA 40 IWYN €
B|OLOUR) BUBWINO 1SINDIY 291ua7) watudolaaaq piyy ay) o) swall Poo) Uou pue

6685 0BLY-00000269-2-0000-300-€€ L PO} Jo aseyand--¢|/LL/€ 1POIBP--GyBEYLA 31 ‘M IOYNOILAINISIA WILI TYNIS ONY 1VINS HOONIAJO INYN 2
B|OYIURY) BUBWHO 1SINDTY 191U87 uawdoppas( piiyY) syl 10§ SWall pOOJ Uou pue

£6°0¥L 0LLy-00000269-2-0000-00)-€E L P00y jo aseyand--g L/ L/€ 1PAIBP--GpBEYL 131 "M 09Y:NOILIIISIA WILI TYNIS ONY LYYINS HOONIA O IWYN 7
eloydue) euep J01SINDIY 191ua) Juswdojanraq pruY aY) 10) SWIN PoO) LOU pue Poo)

66°€S 06LY-00000269-2-0000-200-€¢ L J0 aseyaind --£102/90/€ [PRIBA-GLBLGL # J3I/M IRYNOILIINISIA WILI TYNI4 ONY LIVWSHOONIA JOINYN L
BIOUIURY BUEIN ¥O1SINDTY 191Ua) Juswdo)danaq piiyg Ay Jo) WM PoO) UoU pue Pooy

¥8'59L 0LLY-00000269-2-0000-200-€€ L J0 aseyaund --€102/90/€ ‘PAIRQ-SLBLSL # JoI/M IRYNOILAINISIA WILI TYNIJ ONY LIVINSHOONIA JOTWYN L

L90vSL E| N 31404409 QYYIINYE 1SH1 - INYE NOINN - 0652400d

4ISNYHNILHIIAS NYQ ONY NY93

9G'¥S6'L 2225-11000099-1-0000-dNS-LL L I3 °H01SINDTY LIWNNS SN "NOILAIMISIA WL NOILYAYISTY WOOY JONVAQY 4OXNTHOANIAJO IWYN 8
YINVLLIHM

L5721 0655-11000099-1-0000-dNS-LL L ISINIQ HO1SINDIE 31440 SIUd/1dNS FHL Y04 STITddNS INOILAISIA WILY XYW 301440 YOONIA 40 INYN - ¢
JIMVILIHM ISINIC

L8ES OLLY-L1000099-1-0000-dNS-LL L 401SINDIY IILLIWNOI HIYYIS STAd/1dNS Y04 SHOVNS :NOILARISIA WIALI TYNIH 8 LIYNS HOONIAJO IWYN 9
ISNYHNILHIIAS NYQ ONY NYHI J13 HOLSINDIY

00°06¢"Y 2225-11000099-1-0000-dNS-LL 2 YISNYHNILIHIILS NYQ ONY NV9T 143 404 ONINIVYL SN “NOILdRIISIA WIALI FY0D INIAT HOANIA JOIWYN 6

YINVLLIHM ISINIC 40 1SINDTY JINTYIINOD

9.8l 0¢¢S-11000099-1-0000-dNS-LL L YO YIAVILIHM ISINIC ‘W H04 GO0 *NOILdIFISTIA WL S1VI NYRIN NIVE AWSHOANIA JO INYN - v
LE°6Y 0685-11000099-1-0000-dNS-LL L JoxeIum 3sIeq] "W 2HOLSINDIY SiA1F 01 9Inqu JO) S13%31| SNOILIFISIA WILI WULd BISIA HOANIA JOFWYN - €
00°05¢ 0685-11000099-1-0000-dNS-LL L HO1SINDIY ‘NOILIIISIANILI YOANIA JOIWYN 2
09691 0225-11000099-1-0000-dnS-LL L "YO1SINDFY NOILJINISIA WILI 1910K ied jonde) yo uup |

L9°0659 k| N 11VH04409 QUVIINYE 1Sd14 - XINVENOINN - 68GZH00d
00'vee OLLY-1L000099-1-0000-dNS-LL L OSIANININISYNgWIY L

| 743 1 N I1VH04H0D INISINI NYIXIW SYLISON  8BGZPN0A
0Z'0v¢ 0685-£1000099-1-0000-Q¥9-11 1 OSIW INIWASINENITY L

ove 1 . N JIVH04¥0) INISING NYIIXIW SYLISOY  L8GZ¥00d
L¥'60€ 0L1¥-000009v9-€-0000-Y49-2L L saood 'sdiya ‘sayoimpues |

Ly'60€E E| N I1VH0dN0D AVMANS  9862H00d
ROy 3UT] N0y [31] oonduasag  aun

[¥191'0'd snmels  [enuuy nisy - BIE) SUWEN JOPUSA Td

£L0Z/0¢/¥0 - £L02/L0/V0
£102 9 ke 101510 Ag Woday Ananay JopiQ aseyaing 3917107 ALINNIWINO) IQ¥IA 0TV 50





— gl joy afig

ZL02/51 111 uoitan portay

NILLIYIN NVHIYNOT ©401SIND3Y NILYYIN NYHIYNO!

88°¢C¢ 02¢6-00000519-2-0000-€11-2L L 404 IINIYIINOI SW HOH INFWAYINMOA 1ILOH ‘NOILIIIISIA WL TI10H HOXNTYOANIA JO IWYN - &
NYSVYTS AINYHAILS OLSINDIY

86°C0V 0226-000002L9-v-0000-ASE-LL L JONTYIINOD ONISYHOUND HOJ INIDAOT:NOILAINISIA WILI ONIDTOT NYIVIAYLY) HOONIAJ0 INYN

6¥'65 0655-000002£9-v-0000-ASE-LL L NV9T ISSNY HOLSIND SINANS “NOILAIMISIA WILI SRIIVID WOANIAJ0 INWYN - €

oLtie 0655-00000059-2-0000-0BW-LL L VIGWNYYE L4397V 40LSINDIY SNV NIVIN FHL 404 SOV “NOILDIMISIA WILI SOV 1D HOONIAJ0 INYN - 2
Jasneyuaiyaads ueq O LSINDIY

PLES Z6¥9-000008L9-1-0000-SIN-LL L S19[IN0 [BILIDNA SSOIIR HIOMIAU 01 sardepe autIamod (NOILdI¥ISIA WL BBamaN HOANIA JO YN L

¥6'818¥ v N J1V30dN0) QUVINNYY LSHI - NVENOIND  LE5Z400d

19°0LL 0LLy-00000269-¢-0000-009-€¢ L YIOHINYD VIYYIN O LSINDIY QI 404 GO0 ‘NOILAIISIA NILI TYNIS R 1HYINS HOONIA 40 IWYN - LL
YTOHINY)

6LVLL 0LLy-00000269-2-0000-00J-€¢ L YAV 01SINDIY ¥3LINID D0 04 004 ‘NOILAIISIA WAL TYNIA ONY LIYINS HOANIA J0 IWYN - OL
ejoyouR) BUBW:Y01SINDIY Wweiboid uawdoaaaq piiyg syl 10j stal pooj uou pue

geee 06L¥-00000269-2-0000-000-€€ L P00} jo aseyand--¢ 1/10/p ‘PIIBP--6EZZL L#IDI/MIY INOILAIIISIA WILI TYNI ONY LIVINS “YOONIA JOINYN 6
ejoyoue) eLe:¥01SINDIY weiboid wawdojaaaq piiug ayl 10y su1al pooy uou pue

eviLeL 0LL¥-00000269-2-0000-000-€€ L P00} jo dseyaund--g1/L0/y :PAIEP--6EZZL LAIDI/M IY :NOLLIRIISIA WAL TYNII ONY LIVINS HOANIA JO INYN 6
ejoyaue) euey yO1SINDIY J21ua) udwdodasq piuj ay

vE'LL 0LLY-00000269-2-0000-000-€E L 10j Sway pooj Jo aseydind £1/10/y:PIIBP--Z66GL L#$3/M 33y ‘NOILIINISIA WILI SNOSINITTVHOANIA 10 INYN 8
ejoyaue) el ¥01SINDIY weiboid Juawdoarag ppug ayi Jo)

86'6 0L1¥-0000069-¢-0000-200-€€ L Swal pooy Jo aseydund --g1/Gz/¢ :PINBP--HEELZ# JOI/M IRYNOILAIISIA WILI SNOSLYIATY-HOANIA JO INYN L
eI0UIUR) BLIRW YO1SINDIY 191ua) Juawdolanaq prug ayl 1o Sway pooy uou pue

LgL 06L%-00000269-¢-0000-20J-¢¢ L poO} J0 aseydnd--£ 1 /GZ/¢:palep--ZLGBILH J31/M IYINOILdINISIA WALI TYNIA ONY LIVINS HOONIA JO IWYN 9
ejoyIURY BLB YO1SINDIY J91ua) Juawdojanag pjiug aud 10 SWa) pooj uou pue

08'9tlL 0LLy-00000269-2-0000-000-£¢ L PooJ Jo aseynd--g1/G7/¢:paleP--Z | GBI L# 191/ IRYNOILdIFISIA WILI TYNIF ONY LIYWS YOONIA JO INYN 9
jOLIUR) RLR

28'8¢ 06Lv-00000269-2-0000-203-¢¢ L “Y0L1S3INDFY £L02/02/€ *P31eP--86099 L#91/M IBYNOIdINISIA WILI TYNH ONY LIYINS JOONIA JOIWYN 6
4 elOLIURY) RLRN

95 LLL 0LL¥-00000269-2-0000-000-€¢ L “HO1SINDIY £L0Z/0Z/E *PI1LP--8609GL#131/M ISYNOI LdINISIA WILI TYNIJ ONY LEYINS ‘HOONIA JOIWYN G
eloyaue) euey ¥O1SINDIY 193ua) Juswdolanaq piy) AUl J0) SWAY POO) UOU pue SWIY

vL'68 06Ly-00000269-2-0000-000-€€ L P0O) jo aseyund--¢ | /8L/¢ :PIIRP--ZZ6IL# Jo1/M ISYNOLLIRIISIA WILI TYNII ONY LVINS HOANIA JO JWYN ¥
BIOLYIURY) BLRI YO1SINDIY 191ua) Juawdojanag piug AUyl J0) SW3N POoj UoL Pue Swal

£9LEL 0LLy-00000269-2-0000-000-€E L P00} Jo 3seund--g L/8L/€ :PABP--ZZ6Y9L# Jo1/M ISUNOILIRIISIA WL TYNIJ ONY LIVWS HOONIA JO JWYN ¥
ejoYyIue) BUBW ¥O1SINDTY 11ua) wawdopaaq piyg aul Jo) SWay poo) LoU pue Ll pooy

€90t 064-0000069-¢-0000-002-¢¢ L Jo 3seyaInd--gL0Z/€ L/€ ‘PINEP--960Z9L# JO/M 2Y:NOILAINISIA WILI TYNIA ANV LIVINS HOONIAJ0 IWYN €

JaRoUIY 8UT 1uno33y Ao Uondusaq  aur
101 '0'd SMeS  [enuuy InJay pLEIES) SWEN JOPUSA Od

£L02/0E/v0 - £L0Z/1L0/v0
£10Z '9 kepy 1sIg >m_ uoday b_>_5< JaplJQ aseyaingd 1937109 ALNNWINOD JOHIA 0TVd S0





g1 jog abeg

ZL07/5L7 1L otssap ooy

In
287201 0655-000002£9-F-0000-ASE-LL L 1DV1S MOLSINDIY AISUNGWIT 39 0L ISV YOS SIIHJOYL ‘NOILAINISIA WILI 10dIA AHDOUL MOANTIA 40 JNYN €L
) NITINVYH
05'8L 0655-000002¥9-€-0000-L-2L L OMNYYYN Va1 -OLSINDIY SISO Y04 SAYYD SSINISNG ‘NOILdIMISIA WAL ININD VISIA HOONIA 40 INYN 2L
00001 0225-000009¥9-€-0000-Y48-2L L SPOOM BuuezNg 10§ zanbuey dU3IN{ $934 uonensibay aauassUO) fenuuy SI01921Q Y 099II €LOZ LI
SPoOO;
0L0LE 0225-000009Y9-€-0000-¥48-2L L duuezng 10) zanbuep suaIN[ 7y ‘Z1ud0Ud / ¥ ‘CIudWRIRS / AN ‘'sebap seq bl din punoy seuiny 1samiynos g
mUoQS w::m~:m 10}
0052 0225-000009Y9-€-0000-V48-2L L zanbaeyy auaing xel + yH 1ad po'yg Jo AL 3IUIBJUOD 18 »mum biu 7 vo 'oluswesses - uoy Ag dauy agnog 6
08LLL 022G-000002£9-€-0000-X1IN-LL L ¥01SINDIY oueln 7 10) SUOHEPOLLIOIIE [310H 'NOILAINISIA WILI 00sdueI{ UBS "UOIHHOANTIA 40 IWYN 8
00'L 0225-000002€9-€-0000-XIW-LL L HO1SINDIY 'Juog snid 0G-ouefm “140§ asepne INOH JIMISIA WL woyeipadxa HOONIA 10 INVYN L
96°066'L 0225-000002v9-¢-¢L0Z-M1-2L L HOLSINDIY NOILAIMISIA WL 711940 MOONIA JOIWYN 9
88'8¢£6°L 0225-000002v9-¢-€L0Z-M1-2L ¢ HO1SINDIY INOHAIISIA WILIWYHIRIOHS INNOHOANIA JOIWYN G
00001'L 0225-000002v9-€-€L0Z-NML1-2L ¢ 24OL1SINDIY INOILAINISIA WILIYOLIINIA 1930Yd dIHHOONIA JOINYN ¥
£L8ye 0vL£$-000005¥9-€-0000- IXN-LL L 219'1UBWIIJOIUA/SIUAAD YIB3NNO AL 118 Joj ubls ¢
£0°06 055Y-00000029-€-0000-¥3Y-LL | Y J0) dweg JOINFDN, 2
06'v2e 0G9Y-000002v9-C-EL0Z-NL-2L L SHIVANIVE ONITI0Y L
¢SY0EL i N J1YH04¥00 QUYINNYE 1SY1 - ¥NYE NOINN
U} eLBW “HOLSANDIY "S19A) 0} 593U 01 UIIPIIYI YUM pasn
gveL 06Ly-00000269-2-0000-202-¢€ L Butag s1a19Wwous133 10§ SISACI SUBISOWIBY | Unelg NOILdNISIa W3l foeweyd s Apueg HOONIAJOINYN 9
Iuay eueW 2§ 1SINDTY weiboid
687 06L-00000269-2-0000-000-¢€ L uawdopanaq piu) 8bs1io) apisp oled 1oy spre-pueq :NOILIYISIA WILI Koeuneyg s Apueg HOANIA 40 JNYN G
U3y eUeNO1SIND Y S1s18wowBY)
66'L 06L¥-00000269-2-0000-302-€5 L S,U3IPHIY9 JO} SISA0D SUBISOWLIBY | UNnelg pue spie-pueg :NOILdIMISIG WILI Aorweug s Apueg HOAN3IA 40 INYN 14
666 06Ly-00000¢69-2-06000-200-€¢ L |U9Y eUR O 1SINDIY 19%ong »m\saeoa HeWS ‘NOI1dI¥ISIA N1 S3201S LBW-Y MOAONIA JOJIWYN €
8601 06LY-00000269-2-0000-200-¢€ ¢ U3y _UR 2JO1SINDIY s1axang uaaib 'jeb SLINOLAIISIA WILI 31018 Ve HOANIA JOTINWYN ¢
86'61 06LY-00000269-2-0000-200-¢¢ ¢ 49y LRI MO 1SINDIY 19%INQ Jeapd Hcmm“zo_E_mumuo W3I11 34035 Hei -3 HOANIA 40 JWVYN L
L£'8S 4 N J1VH04409 QYYIANYE 1SY1 - YNVE NOINN
006612 02¢5-00000619-2-0000-€11-¢1L L NILYYIN NYHIVYNOT HO1SINDIY 334 NOHVYLSIONY SWIN ”zo:&momuc WL FHOIINIAT HOONIA O INYN 8
NV93
GL'86L 6225-000002L9-¥-0000-ASE-LL L ISSNY "YOLSINDIY SSYT1D ONILYOdIY ONY ONIINNOIIY AONOILANISIA WILI VIV “HOANIA JO IWYN £
YI2¥Y9 A230 HO1SINDIY
00°GLY'L 0225-000002L9-7-0000-ASG-LL | SSYT1J LOL NIWAY-NOILAINISIA WAL STDITI0I ALINDWINOD YINYOAITYD 40 NOILYIDOSSY MOONIAJ0IWYN 9
UMY aur] JUNGIYY 1H uondiasa  sun
0] 0d SMEYS ety nady JETIER] JWEN JOPUIA 0d
£L0¢/0E/V0 - £L02/10/v0
£102 ‘9 kew 10181 Ag Loday Ananay JapiQ aseyaingd 3971109 ALINNIWWOD J043A 0TYd S0





—— gl 09 abeyg

2L02/51718 umisiop vorday

00°¢eL 0225-000009¥9-€-0000-¥48-¢L L 7
00001 0225-000009v9-€-0000-v48-¢L ¢ vodiy 0119104 / 12104 oy voday |
FAYA A v N J1VH04H0) SAOOM 'd INNVZINS  6RSZF004
Y7 ‘eSa RISO7) (LONRIOT SIU3SIY
00¢EL 0225-000050L2-2-0000-1¥3-LL L 35JN07) SWHIRAIJ UPR 15311y Z£8 Id 150d :dOUSHIOM €10 '9L-L KN UNWS Wil J0) WUBWASINQUIIAI JBay |
€L v N JIVI0dH0) UEHLIAS TNYITIM 86526004
0061 0v85-000002L9-v-0000-ASE-LL L INIAISHNANIRN gL 2
0002 0585-000002L9-%-0000-ASE-LL L INFWISUNAWIRY INRIJYIONI L
Gt k| N JIVH0dH0D OYINOY YINTINYIE  L65Z¥00d
LO'80V 055%-11000099-1-0000-dNS-LL L DS ININISHNGWITY L
L0°80¥ v N 31Y40dH03 TUND 96524004
abpupes saum
9,082 0554-00000269-2-0000-207-€€ v 1ase| 281 Oy SN L--13u101g d1gnedwiog puelq Y- y08L-£-106 # Wwa)| uonduosaq TIND JOPUSA JodweN b
yoed
SLele 055v¥-00000¢69-¢-0000-203-€€ L ajdu) Jauo 19 Ja5e| J0100-U1 (YRSZINVSZL dH- Y6523D-LOG# W) :uondiasap wdy TIND J0PUIA Jo SWeN ¢
abprnied sauol Jase) yoRIg(YOKSAI)VSZL
S9v8L 065v-00000269-¢-0000-007-€€ € dH Pa1maejnuewsas ‘pueig |1ND--YOySDX-L06 # Way| :uonduasap way TIND 4OPUIA JosweN 7
|yay euepy Jo1sanhay abpuues
9.08¢ 055Y-00000269-2-0000-009-€E ¥ 19UOIYIR|G-OGSN] JAU10IG PaINIIejnUBWI) PURIq [IIND-008 L L-LOG# W) :uonduosag wal) 11Ny JOPUBA Jo sweN |
16'856 v N IVH0dH0D ‘RO TIND - §6SZH00d
05°L8L 09€¥-00000119-2-0000-1S8-¢1 L (%G1) sobreyaybrasy ¢
00°£99 09€¥-00000119-2-0000-1S9-¢L  00¢ ZLLZ600804 S193uS Jamsuy uowedwo) g
09¢v9 0295-00000119-2-0000-1S8-¢1 | atemyos Buueas seoednooy ¢
00'191°L 09¢¥-00000119-£-0000-1S8-2L  O¢¥ 6¥92600804 O WLIOH SIINS BIUBBS ¢
0071911 09€+-00000119-2-0000-1S9-2L OtV $¢9760080# O o4 uoisuayaidwo) buipeay ¢
00168 09€¥-00000119-¢-0000-1S9-¢L  OFE £y9260080# O uoj dnswylly - 2
00°068'L 09€-00000119-2-0000-1S8-¢L  COOL # Q19U 120e1dN20Y §8LZE00L0# HUN 159] JaoeldnDy |
1'00LL v N 1VH04¥0I QIv09 31931103 ¥652F00d
08'60¢2'L 0725-000002¥9-¢-€L0C-ML-2L L TIARHLINYIQIY - ¥L
unouwy aun JUnosy 3§ uondnssag  aun
1101 0'd SmMeI§  [enuly Jnasy JEITER)] SUIeN JOpUsp 0d

£1L0Z/0E/v0 - £L02/1L0/¥0
£107 ‘9 ke 191s1q Ag woday Aianay Japig aseyding 393110 ALINIIAWOD J0¥3A 0Td S0





—— 1l joy abey

2102510 LL tinssop Yoy

00'91¢ 0vLS-000009v9-£-0000-V49-2L 8 SUIYS Oj0d PiY Uty JAd Pasdplosqury |

912 k| N 11404402 SAHIVH 6097004
L6901 0686-€1000099-1-0000-Q¥g-1LL 1 B9NIUWOY U2Ieas JuapIsald/uapualuiadng joy pooy |

L6901 v N I1VH0dN0I bG64 ¥IINID Q00 SNOSIYIFIY 8097400
00'9% v188-00000000-0-0000-000-LL | asnAd Ag aivdNOILInL - L

9% E N I1YH04H0) SOWYY 90JVM  £09Z2500d
0026 v188-00000000-0-0000-000-LL 2 INFWISHNGWIR NOILINGL L

26 E] N 11¥40d¥09 QAINN IAYIA0TYd - 90921004
0E'LVL'E 0¥ £L5-000009¥9-€-0000-V49-2L "$IvE skemang uanyyorannp osy L

Ly Y N I1VI0dN0I INRIWI Y 5092+004
009 0115-000001L09-2-0000-ASV-LL L suononpagielo} ¢
0002 0115-00000L09-2-0000-ASY-LL L "BS/ELOZ# 9I10AU "SS3UNI 01 ANP £1/67/1 UO UOSIANA 'S 10§ paImnsans xip4 zado kyng 7
0002 0L15-00000109-2-0000-ASY-LL 1 '85/€1L02# 9310AU) "SSBUI]1 01 8NP £1/87/1 UO LI0SIAN3 °§ Joj paimnsans eabung euydwhg |

9 1 N 31404403 GIHINN JQYINOTYd  ¥092+00d
00'sL 0585-000002L9-¥-0000-ASE-LL L ONIINIYdYIONIY/ ININISHNIWITE IIA0TdNT L

Gl k| N I1VI04N0) INIINYH JUNAT ADVYL  £092400d
78'626C 0685-11000099-1-0000-dnS-LL L Z10Z ‘02 "AON uo Wsip wea] Buripaioay Jojadoau) |

286262 k| N 11¥304¥09 404 NOISSININOD ONILIOINIDY  2097100d
00°0LL 09Ev-000002L9-7-0000-AS9-LL  OL NOILISOd Y ¥OJ ONIISILINNNG &

0LL k| N I1VH0dN0) "dd403 SIIAYIS ANNOYINIVE IOVINYAQY 1SHIY 109200

£L02/vZ/v0

LEPYO'LEL L1 Pa11U3 S1BAU0) B (' 'SIP10) £L02/9L/40
00261'L 0SE¥-00000119-2-0000-1S8-¢L | 183\ Z-S3ANPOWY | J0IN SIS fenuepy Bunnesp |

Z6LL Y N 11¥404409 d0LNLSTINS  0092¥00d
JUNOUIY 3T JURG33Y ¥9] uonduxzsg  3un

1101 0'd SMEIS  fenuuy in3sy R SUBNIOPUSA  Od

£10Z/0E/v0 - £10Z/10/%0

£102 ‘9 kew 101s1q Ag Loday AAnay Japig aseyaing 3977100 ALINNWINO? J0¥IA 0TVd 50





— 51 jog abey

707G LA 1 s uodoy

95¢ k| N 11YY0dY03 SIDIAYIS ADOTONHIIL ONYTIYH  £192¥00d
8E6v7 0L£9-00000719-2-0000-811-LL 1 INTINO AYOLSIH OTHOM N¥ICOW 9
6¢v1LS 01£9-00000Z19-2-0000-9-LL 1 INITNO AYOISIHNVIRINY G
8e6¥¢ 01£9-00000219-2-0000-911-LL L INIINO AMOISIHTYANIAIW ® INFIONY - ¢
28'982 0L£9-00000219-2-0000-8-LL L INIINO AYOLSIH NYIONINYIRIWY €
8e6be 01£9-00000219-2-0000-9IT-1L L INIINO AYOISIH SNINOM NYIRIIWY - ¢
8e6ve 01£9-00000¢19-2-0000-811-LL L INIINO AYOLSIH NYIRITWY-NYIRIY L

£9'86LL k| N 31Y40d409 ONIHSINENd ISYAOINI - 9192%00d

£102/92/%0

19'€Z6'61 ¢ Palaiug s1oenuo)y R °0d S1e104 £102/52/70
00'80%'y 16+9-00000069-0-0000-3SS-Lv L 13ULS ONRIDS LV INFWIOVIdIY LINNDY L

80y v N I1YH0dYH0I INILVIH ® ONITOOI NOSNHOM NNI1D §192¥00d
Lg'GLG'SL 666£-000002.9-7-0000-10S-LL L JONVINSNIALINEGYSIQ ALYIS L

18°GL551L 1 N 1404402 3937702 ALINNIWWOD IA¥IA OTYd  ¥19Zv00d

£10Z/82/v0

60'959'9 €1 pasoy s1enuol 8 0'd SIR101 £1L02/7 /70
EYLE 0F¥E-000002L9-¥-0000-ASE-LL L JONVANSNI T AIYINATIOA L

EvLE k| N 31Y¥04¥03 SALVIJOSSY ® NYNIN/TYIINIQNED  £192¥00d
00°00¢ 02L5-£1000099-1-0000-Q¥g-LL L A1uno?) ouipleulag ues JoJUONIRIB ZLOZ 10150 |

00¢ k| N J1V¥04409 JOUVYISION ALNNOI ONIGYYNYIANYS  2192400d
006y 0225-000009¥9-¢-0000-vi9-¢1 | wawasINgual 7
00°80L 0225-000009%9-€-0000-v49-¢L | L

€61 k| N I1YH04¥00 SQOOM 'd INNYZNS 11925004
v9'69% 055%-00000¢€9-€-0000-XIW-LL 6L 9715 19113] 'L L xZ/| g '1aded Adoyunymy sapung

v9'69% v N 31404409 TUND 019Z+00d
TUNGUTY 3UT] JUR03JY 51¢) uondinsag  aury

€101 '0'd SMeIS  fenuuy nisy [EIUEN) SUIEN JOPUSR 0d

€10Z/0¢/v0 - £102/10/¥0

£107 ‘9 Ky usiq Ag woday Ananay Japa( aseyaing 3977100 ALINNININO 30H3A 0744 50





- 1| jog 3bey

ZL02/51/ 11 uosip odey

86°¢E 055¥-000002¥9-€-0000-dSQ-¢L 2 SYIINRId HISYT O¥YI SSINISNG A¥IAY 6
16°¢¢ 055+-000002v9-€-0000-4SA-2L € dNdod 111S0d 8
66'L 055¥-000002v9-€-0000-dSA-2L L YOLVINITYI dOINSIA 1IND L
6L'S 065¥-00000249-€-0000-4SQ-2L L SHIANIG AGYTIRVNI ANIAY - 9
661 055¥-00000Z2V9-€-0000-dSQ-2L L SAYd8XS 11 iSOd &
66vL 055-000002¥9-€-0000-dSQ-2L | ISSYEXE111SOd ¢
6601 05S¥-000002¥9-€-0000-4SQ-Z1L L YISNIISIAdNdOd ¢
86'GE 055¥-000002v9-€-0000-dSQ-2L 2 T4 dNdOd L 1S0d ¢
86'LY 055¥-000002¥9-€-0000-4S0-2L ¢ HONAd JI0H Z INITONIMS - L

99961 v N 11VJ0d40) N0 52924004
L1'v02 055¥-000009%9-€-0000-V48-ZL L 1ud JOIo) U0 LLG MR JOJ UY JaSNJ A QLL L

L1'Y0Z v N 11Vd0480) 4IINdW0I 1130 ¥292¥00d
00000'L 0£9£-000000¥9-£-0000-MVYI-ZL 0001 seuaaseg anbiunuey Jojateapiyy o

0ooL v N 11VY0dH0D WNTIISYO VIIONY  £292¢004
00080°L 0£9.£-000000¥9-€-0000-MVD-21L 0001 BoUll 2aIpUY J0f IROPIIY) |

0801 v N 31VY04H0) YI0ITIH INYWNNY - 7292500d
00080'L 0L9.-000000¥9-€-0000-MVD-ZL 0001 young kg Joy areappyy |

0801 v N 1VHON0D NOSNHOTI V¥vS  1297v00d
00'09L°C 0£9£-000000¥9-€-0000-MV)-ZL 0002 ampyy |

0912 v N 31Y¥0d0D ZYNINAG'WINOT  0292+00d
0099 0225-000009Y9-€-0000-V48-LL | sbundg wreq ‘Bunsapy 1oeng vy sLozauny 7
95°5¢1L 022S-000009v9-€-0000-V48-LL  LbZ sBuudg wyeq ' Bunaayy si0100g visunf |

96°607 v N 11VY04H0) SA00M 'd INNVZINS  6197¢00d
0099 0225-000009¥9-€-0000-V49-11 L 7
96°6£2 0225-000009¢9-€-0000-Y49-LL ¥Zb Kso1epuepy - Bunaapy s1019811Q v4 - wawsinguwas abeapy £ 10z ke |

9¢°60¢ k| N JIVI0dY0) SQOOM 'd INNVZINS  8L9Z¥00d
00'95¢ 09EY-00000519-Z-S10Z-S11°ZL L "$921AJ3S 9IURUAIUIRLL JO) {BMAUA) Juswaasbe lenuuy |
TUNOWY aul] JUNo3Y [31] uondi3sag  aur

0104 SMeS  jenuuy Jnoay B auef BpuaH Kof|

£L0Z/0E/%0 - £1L02/10/¥0

£102'9 ke 191810 Ag Woday Kuanay sopig aseyaing 3937109 ALINNWINO? I0¥IA 0Vd 50





e g1 Jopt abey ZLOZ/5171L uoisiap podoy e

v 166¢ Y N I1VY0d¥0D ONI'NONIINNOI AQD  2£97400d
89°0LE L6¥9-000000LL-0-ELVO-1ON-LY 8 NYIS JAISSTYOONUd HIAYNIAND L
£8'GeL L6¥9-000000LL-0-ELVO-1ON-LY 8 1499718V OIQIA SNOILINIAIQ HOIH (W) 1AQ O1 (W) INGH ALIDOTAA - 9
$67965 L6¥9-000000LL-0-ELVO-1ON-LY 8 QE HOLIMSHOL1IITISINGH L0dy §
19v0L'9 L6¥9-000000LL-0-CLVO-TON-LY 8 JUHM 'SNIWNTOOLE HOLIIONd QITVOX XLLEW ¥
ZL'BEL'S L6V9-000000LL-0-ELYO-TON-LY 8 VYIWYI INFWNNJ0Q2ZL-11 ¢
L6’y L6¥9-000000LL-0-ELVO-1ON-LY 8 HIONIOE JTLINHS Y04 Ngv1IaIS ¢
09'8.8'6 L6¥9-000000LL-0-ELVO-T1ON-LY 8 NY31337 343IMOL ITLINHS NOTLVINISIMd NA3 l

L'Z9vLe v N I1VH0d¥0) ONI'NOIDINNOI AQD  1£92v00d
L8l L6¥9-000000LL-0-ELVO-TON-LY OL SYOLINOW ONNSWYS SAYASIA QI TSINIS N "IN FHY0I ANYIS 6

SHHISNAN! SITHIId

8h'6EL 16¥9-000000LL-0-ELYO-TON-LY OL NIVIG'SGTIGLL OL dN STINVA 1Y14.,59-.2€ ¥O4 INNOW TTYM 1711 119V LISNIay TvSHIAINND INNOWIYYINS ¢
[£:3:1 x4 4 16¥9-000000LL-0-€ELY0-1AN-L¥F Ol SHOLINOW ONNSINYS 9593NIN 304 AVTHIAO HONOL YLD €
00'vS L6v¥9-000000LL-0-ELYO-TAN-LY OL 331 VININNOYIANT VIS ¢
L7018 L6¥9-000000LL-0-EL¥0-1ON-LY  OL SYOLINOW ONNSYINS NIVIG YO LINOW QDT1-QITaH TIN4 .59 L

9Z'¢LZ8Y v N 1VH04¥0D INI'NOILDINNOI ADD  0£97400d

€LO7/62/¥0

$9°8ES°yL fL paiaul senuo) R '0'd SIe10 £102/92/%0
1825 0685-€L000099-L-0000-Q¥8-LL | {JU9AY UCQ pue $39315N1| 10} YN l

1825 i N I1VH0dH0D HIINS VIX  6292¥00d
18480y 0L£¥-00000029-£-0000-48Y-LL 00¢ Bay anig - gxg s19n07 ewordiqg {

L8°¥80Y v N J1VH0dH0D “INI 'SNIISOr  8292¥00d
80°GLS'L GG6SY-000009¥9-€-0000-V49-LL L Buol ¢
29812 06S¥-000009v9-€-0000-V49-LL L L

L'E6LL v N 31VH04H0) TUND 12921004
TR IAA 055¥-000002¥9-€-EL0Z-1-Z1L L AN A0S XO¥IX MIvig L

SL022 v N J1VH0d¥0D 'd¥0J XO¥IX  9292v00d
Junotry aun WMoY »& gondinssg  aun

I 04 SAIEIS  [enusy sy 81059 3UIeN JOPUIR 0d

£10Z/0€/¥0 - €£L0Z/10/%0

£102 9 kew 1s1g Ag woday Auanoy 1apiQ aseyaing 3937109 ALINNWWOD J04IA 07%d 50





_— tLioy um@m ZLOZ/SL/1 ] uonssnA Bndoy —
19°¢LL L6¥9-000000LL-0-CLYO-TON-LV G 1 SOVE ONY SIATIHS HLUIM ONVIS WIISAS AVdSIO HAIHXT 2
88°¢6V L6¥9-000000LL-0-CLVO-ION-LY  OL HSINLA IVHNIYN HIIM AYT4SIA TISYINNISNW. - L

6v'L0ZL v N 1VH04H0) SIVRIALYW IV NING  Ly92b00d
S6LLOY 16¥9-000000LL-0-CL¥0-1ON-LY 2 YIAHS YIINID ONIIDADTY WY THIS-C ININTTT L

S6'LLOY k| N 11VJ0dH0D IJTTAYMY 3104038 0¥9Z2600d
66'6L0'L 16¥9-0000001LL-0-ELVO-1ON-LY L JLHM -08IN02 ¥IAYA YIHSYM SSTTINIA 14 ND 02 HYISInaT L

66'6L01 E| N 11VH040D LINIAONIAIT - 65925004
26'89¢ L6%9-0000001LL-0-CLVO-TAN-LY L 03903 -3IN9 133LS -SIVIN AYEINT ININANS HIgWve €
9L'GLS L6¥9-000000LL-0-ELVO1ON-LY € (03903 - IMG 1331S -SIYW AYINT IWINS ¥Iguve 2
00°€Sy L6¥9-000000LL-0-CLYO-1ON-LY ¢ 3903 3M9 13315 -SIVN ANINT INTYINS yiguve L

89°L€ZL 3 N V040D S13A00Y¥d ¥00 11 ONY 1YW 1OVI  8E92¥N0d
AN ZAN ! 16¥9-00000012-0-0000-1ON-LY L SIYYD 0I0IN AINGYNI INAT LHIM SWOOUSSYT) LIYINS () ¢

ZE'v2569 Y N 11VI0dH0) JTTONIINIYIINOIVIQINOYd  LE9Z¥D0d
66066'SLL L6¥9-000000LL-0-€LY0-1AON-LY E: INIWAIND YIINAWOI YOS ONILSITAIHIVLIV IS L

66°0665L1L v N 11404409 "ONI'NOHIINNOD A0 95972500d
1282 16¥9-000000LL-0-CLYO-1ON-LY L WIVIE HICYOI OIA VIDIA A €
122414 L6¥9-000000LL-0-CLVO-1ON-LY L NIV I STOILXS LOHSYIMd ¢
0Lzt L6¥9-0000001L-0-EL¥0-1ON-LY  OF JOLVINIIVI IAUNIISYIS092X4 L

L1696 b N 31VY04¥0) “ONI'NOILIINNOIADD 55974004
81'88L L6¥9-000000LL-0-CLVO-1ON-LY L YIINRId 137 INIOOOEY O1OHd SNIALS L

8188 v N 11VJ0dH0) “ONI'NOILIINNOI ADD  $E£92400d
06'562'¢ Z6¥9-00000012-0-0000-1ON-Lv ¢ 8Y “TVOI1 bV '0°Z 4SN '1d0 009 'WAI0ZL /Wdd 09 YINNYIS INIWNI0A XI1dNA ¥O10D Z0 #1914 L

6'662¢ v N 31VY0440) "ONI'NOHLIINNOI ADD  ££92¢400d
LO'Y6E 26¥9-0000001LL-0-CLYO-TON-LY ¥ YIAUIS WINOD SW HO INOH FIINFHTINOD dI 000€ X2 404 HOLIIINI 4IMOd 30d NS JAASY ‘LN YIMOA Y €
86'798'7 {6¥9-000000LL-0-ELY0-TON-Lv ¥ SNOIEYIINTINWOD 10SOUINW ¥04 INOHA IONINIINOD 4 000EXD 2
628EL <6V5-000000LL-0-ELVO-TAN-LY ¥ 000ESO O DN NOISNILY L
JUNGUIy aun JUNGIIY 3] uonduxsag  sun

101 0d SMEYS  fenuuy moay NETIE Y] SuseN JOpuap Od

€102/08/40 - £102/10/v0

£102 '9 ke 101s1q Ag 1oday Auanay Japag aseyaing 3931109 ALINNIWIWO) JO¥IA 0T7d 50





— g0z abey

ZLOZ/51/ 1L vorsia oday e

e0eLL ¢6¥9-000000LL-0-ELVO-1ON-LY L ISYI AUV /MYINIGYT dAOELE-I1d L

v6'82£¢ v N 1104403 ONUNOILDINNOD AOD  L692¥00d
19'808'92 L6+9-000000LL-0-CLFO-1ON-LY €£9¥2 4311074 ¥04 NaNng L

19'8089¢ v N 31304400 ONUNOILJINNOIAOD  0597400d
6ryLy ¢6¥9-000000LL-0-ELVO-1ON-LY L 4IINRId NOLLONNAILTNIN ¥ISYTINQSSL8-dda L

1 A204 v N 11VY0dH0D "ONUNOILDINNOI ADD 892004
29'665°L L6¥9-0000001L-0-ELY0-1ON-LY L OSYOLNVWNH XIS TYNa IXN13I0 ¢t

296651 v N J1VH0dH0D ONIIYIIOIN YAdYY 85975004
09'929'L L6¥9-000000LL-0-ELPO-1ON-LY G NOISYIA IWOH -11ONNG d3¥d a1 ¢

99291 v N J1VH0N0D JUYMI0S 1IN [$97+00d
vL6ES L6¥9-000000LL-0-CLYO-1ON-LY 2L NIFHD .9E X bZ LYW ONILIND VIO 6
L1668 L6¥9-000000LL-0-€L¥0-1ON-LY  ¥T 4§ 3903 HLOOWS NOISIITNd 'SHOSSIIS VA10 ¢
98'L1¢ L6¥9-000000LL-0-CL¥0-1AN-LY  ¥¢ 31N I1NAIV IOV INYAQY AI1S0¥S ‘dIT1S-NON J¥YNDS . 2/L-9v410 ¢
64°88Y L6¥9-0000001L-0-€L¥0-1ON-LY  ¥Z YN INAYIY IOVINVAQY QI1S0¥S 'dITS-NON JIVNDS LZ/LZL V40 2
850¢S L6¥9-0000001L-0-CLYO-1ON-LY ¢ JILIND AUVLIOY WGY IXN13Q V410 L

veseer v N 11VY0440) ISNOHIWYM YITYL  9v9Z¥00d
TANRN! 14 ¢6¥9-000000LL-0-ELVO-T1ON-LY L AQOYD FIOVHOLISIVILIMIA - €
26'v8Y Z6¥9-000000LL-0-ELVO-TON-LY L HOVY AV1dSIO NIYHILT 1INDOL 08 2
089LZ' 26v9-000000LL-0-ELFO-1AN-LY OV fanp prepuers ieys Buipioy jasys

$0'5228 v N 11V¥0dH00 ONE'DOTH GY9ZD0d
08'€L6'6E L6¥9-000000LL-0-€LY0-1ON-Ly  GL SIOVNIVA SINTHIYIN ONIMIS IINTTTIIXT09LYNTT L

8'EL66E v N 11VH0N0D YA R MISINNIAY HISE  HH92500d
07’107 Z6%9-0000001L-0-ELYO-T1ON-LY 2 4IAYA ONVH SN1d MOTIVNA J1IINIIDAH Q33dS HO MOTHINYS - L

AN\ v N FIVI0dH0D WaH/ MST €192500d
9L vE6'L L6¥9-0000001L-0-CLYO-1ON-LY  GL 140JSOYINN WOOS OIS YYTINJONIL LTHOT OMI 0T XSh-XL L

9L'veE6L v N 11V40dH0D Jd0OSWY  Z¥92¥00d
JURouIy 307y JUN0I9Y Fay) Uondiasag  aur

8101 0'd SNIEIS  fenuuy Jnddy nud) RN JOPUSA 0d

£102/0E/Y0 - £L02/10/0
€10z ‘9 ey 10113817 >m yoday b_>:u< 19piQ aseydind 1937109 ALINNNWOD IAYIA 0Tvd 50





- f} jog| abey

ZHO2/G 111 vorssop voddny —

18286°LLS 06 Paiplug $1eNU0) B °0'd £10Z/0€/%0 - £L0Z/L0/¥0 10} S|RY0] 19081
el ¥ pa1alu] S10enuo) 3 "0'd SIR10] £102/0€/40
19°198 L6¥9-000000LL-0-EL¥0-1ON- L N.NmN SYIINdWOI Y04 SIEVI J0 IS AIHIVIIY IS L

19°198 Y N 11404409 "ONI'NOILIINNOI ADD  8592400d
(ZA TR L6¥9-000000LL-0-€LF0-1ON-LY .wmrm SHIINAWOI ¥04 1SN QIHIVLIIYIIS L

vZvLES v N 11404409 “ONI'NOILIINNOD ADD  L§92FD0d
veLLE L6¥9-000000LL-0-€LVO-1ON-LY  OL SOGN Q00L/00L/0L SPIY YILYAY 31YD LINYIHIT LIYDID 01 06 95N L

vBLLE v N 11404400 “ONU'NOILDINNOD AOD 95974004
8L'6L0'8 L6¥9-000000LL-0-CLV0-T1AN-L¥ .mwﬁ 8¥605310N0D L

816108 v N 1IVH0dH0) 1SISSY-34171 §592¥00d

£L02/08/¥0

£0°028'98¢ §Z PaId1u] $1BRUO) R O'd SIR10) €102/6/70
G6'198°¢ Z6¥9-000000LL-0-€LVO-1ON-LY 2 JIANS WIINTD ONMIADTY WYIYLS-€ INIWNITT L

56'198¢ v N V040D JTTAYMY 310403 $597+00d
9L'6GL'bL L6¥9-000000LL-0-CL¥0-1ON-LY owm‘— JIONNG QIHIVLIVIIS L

9L'6GLYL v N 11IVH04Y0D “ONI'NOILDINNOI AOD  £59Z¢00d
66'0LS L6¥9-0000001LL-0-CLVO-TON-LY L A1IHM -NI9 4000 NOTVY /M 4O1VYIONAIY ¥IZ73344 dOL L4 NI L0L 1004 IHM L

66'0LS v N 31VH04¥0) JY01S NMOLIWOH S¥YIS  Z597+00d
LLOY ¢6¥9-000000LL-0-€LYO-T1AN-LY L 00£/051/0EL d7 1o asea bukiey ¢
Lreyz'L Z6¥9-000000LL-0-CL¥O-TAN-LF L W3I1SAS 3TANNG YO 123r0Ud 471 L9Z d¥D ONY VHIWYD INFWNI0A ZL-11 ¢
66'G5L 26v9-000000LL-0-CLVO-ION-LY L YINNYVIS HHOMLIN dOINSIT QIS HOIH - €
yy'e9l ¢6¥9-000000LL-0-CLVO-1ON-LY L YINNVIS 3NGOW LVIN 2
JUROWY 30T uno33y 3] uondussg  3un

12101 0d SMENS  |enuuy INJay RIRG JUIEN JOpUap 0d

€102/0E/¥0 - £102/10/40
€102 ‘9 ke 13s1Q »m toamz 3_>_5< 19pJQ aseyaing 1931109 ALINNINIWNO J0¥IA 07Vd S0





Yyl =L

2 404 3IOVd

WY 2t 00 L £1020/82/C
ALNNOD 3AISH3ATY

8€ /6L Y 0EvE€-0000-0000-+-0000-LI¥-L L
EYGBE8LL 01L+¥£-0000-0000--0000-L3M-L L
0986 01¥£-0000-1051-2-0000-90¥-1 1
6£'GZ¢E 01$£-0000-1002-2-0000-ASd-1 1
6£'6C¢E 01$€-0000-2022-2-0000-SOd-L 1
98'ced 01¥€-0000-6£80-2-0000-IHJ-L L
£8'88/ 0€¥€-0002-0€2 1 -2-0000-94NN-L L i
£56EL 02¥£-0002-0£ZL-Z-0000-HNN-1 | _
L8V 0L ¥£-0002-0€21-2-0000-HNN-11
86 GGZ't 02¢¥£-0000-0109-2-0000-TAN-L 1 :
0986 02¢¥£-0000-0829-€-0000-XLW-1 1 _,
18'G6¢ 0Z+£-0000-09t+9-€-0000-XLN-L L !
9C'Gee 02¥£-0000-00¥9-£-0000-X LIN-L |
£6CECL 0€¥£-0000-02€9-€-0000~-XLIN-L L
96°929'L 02¥€-0000-02€9-€-0000-X LN-1 1
G 6G8'C 0Z#€-0000-0829-1-0000-SIN-1L 1L
£0'289'C 01 $€-0000-1041-2-0000-L¥YWN-L L
15696 01+£-0000-90G0-2-0000-NVYIN-1 L |
AL vP6'C 0Z¥€-0000-0069-2-0000-O8IN-L L
0986 0€$€-0000-0219-2-0000-9171-1 1
59092 01¥€-0000-1022-2-0000-SIH-L | {
$0'986 01¥€£-0000-1021-2-0000-V3IH-1 1
vL19C L 01¥£-0000-0£6+-2-0000-S3D-L L
+0 986 01$£-0008-0€61-2-0000-1S3-L L
cheoL’L 0€¥£-0000-0€ ¥9-€-0000-dO3-1 1
TAM AN 01 $£-0000-105L-2-0000-ON3-L L
$0°986 0Z¥€-0000-0109-2-0000-13Q-} L
G9'099 0L¥€£-0000-G012-2-0000-MHD-1 1L
$0'986 01¥£-0000-1020-C-0000-S1D-L L
60'9.2 01#€-0000-5061-2-0000-3HD-1 1
S9°099 01$€-0000-G0€L-2-0000-HD-L L :
6E'5ZE 0Z¥€-0000-00¥9-€-0000-MVYD-1 1
162051 01¥£-0000-1060-2-0000-SNg-11
a6 €Ce'y 02¥E-0000-02L9-+-0000-AS9-L L
€ olLL 0r¥€-0000-0000-+-0000-ASG-L 1L
c0'e6t 0ZvE€-€100-0099-1-0000-AHg-1 1
09'9¥6 0L¥€-0000-10+¥0-2-0000-0Q1g-L L
9€'8es'L 0Z¥€-0000-09+9-€-0000-V49-1 1
0986 01¥€-0000-€560-2-0000-1D09-1 1
0°986 0l $£-0000-8v60-2-0000-LNV-L 1
10681°C 0Z¥€-0000-0109-2-0000-ASVY-L |
¥0'C98 0L¥€-0000-¥012-2-0000-D1v-1 1
1S269'94 BoELLyL 12261 027€-0000-0029-€-0000-H9 V-1 L SLI43N3E ¥O4 .dI]  eepit 009101 h
Junowy JaquinN unowy JBQWNN JUN0oDY SWEN JOPUSA safed IBQLUNN Jaguwin 65601 1Bawny]
JUBLIBAA UeLIBAA wers sopuan | Neousiajay Mo wen w

€102/.2/e0

1918163y JuBLIBAA [RIDJISUILLOYD

39377020 ALINNWWOD 3ad3A O1Vd






DA

68'0Z1 0£$€-0000-0219-2-0000-8171-14
00'L8 0L¥€-0000-1022-2-0000-SiIH-1 L
L9'¥SL 01 ¥£-0000-0€6¥-2-0000-S3ID-1
68°0CL 0€¥£-0000-0£19-€-0000-dO3-1 L
£8'61S 01$£-0000-1051-2-0000-ON3-L |
AU 0L+€-0000-¥022-2-0000-003-1 L
LeCy 0€¥£-0000-0108-2-0000-130-1 1
68021 0¢v€-0000-0109-2-0000-713C- 1L L
Leey 0E¥£-00€1-0€61-2-0000-130-1 1L
0018 01¥€-0000-G012-2-0000-MHD-L L
68°0¢CL 01¥€-0000-10.0-2-0000-S10-1 1
008 01+€-0000-50€ L-2-0000-QHD- L L
68 6¢ 02¥€-0000-00¥3-€-0000-MVO-L 1|
LZiLL 01+¥€-0000-1060-2-0000-SNg-1 L
9G'e8t 0Z¥€-0000-02.9-v-0000-ASG-L L
68 ¥39 0Z¥e-€100-0099-1-0000-0Hg-1 |
12'80¢ 0¢¥E€-0000-08Y9-£-0000-v49-1 1
68021 0l ¥€-0000-€560-2-0000-109-1 1
68021 01¥£-0000-8+60-2-0000-LNV-1 L
8L ¥C 0€vE-0000-0109-2-0000-ASV-L L
£/£'89¢C 02¥£-0000-0109-2-0000-ASVY-1 L
£5CL 01¥€-0000-1161-2-0000-1SVY-1 1
0018 01%€-0000-¥012-2-0000-0Iv-1 L
Sv'09 01+£-0000-2050-2-0000-00V-1 L
59'6G/'8 0L€LLPYL |£8°LVC 0Z¥£-0000-0029-€-0000-9%V-1L | SH4INIT HOL J33IH|  £ebiL 1000 L
_vovwwm 0Z¥£-0000-0269-2-0000-00D-€€
80°CL6'L 01$£-0000-0269-2-0000-00D-€¢
GC'6GL 0E¥E-0000-02+9-C-€102-141-C1
$0'986 02¢¥£-0000-0618-0-L LOZ-€T1-CL
£968L 0Zv£-0000-0£¥9-€-0000-dO3-C1
L6 LbL 02¥€-0000-09.9-€-0000-033-C1
6279¢¢ 0€¥E-0000-0Z+9-€-0000-dS0-24
6¢°6¢¢ 0Z¥€-0000-00t9-€-0000-MVD-Z 1
[Relie) 4 0Zv£-0000-0£¥9-€-0000-HvD-C 1
8G'6¢ 0¢¥€-0000-01 1 9-2-0000-1S8-C 1L
L6LYL 0Z¥£-0000-09¥9-€-0000-¥49-CL
0986 01 ¥€-0005-9560-2-0000-13M-L L
cr'eoL’) 0€¥€-1100-0099-1-0000-dNS-11
90°6.LY'L 0Z¥e-1100-0099-1-0000-dNS-1 L
£9'/91 0L +€-0000-9051-2-0000-3dS-1 L
09'¢2s 01¥£-0000-501 L-Z2-0000-YdS-1 1
Pt'/88 01¥£-0000-802¢-2-0000-00S-1 |
unowy 18qWinN Junowy JBQUINN JUNOo0Y SWEN 10PUBA EEIS 1BqUINN Jagquwin 66014 JBUNN
WBLIBAA JUBLIBAA wie|D 1opusn | Neousiagey MO

£102/L2/£0
191s169Y JuBLIBAA [BID2JIBWIWOD

3937700 ALINNWINOD 30¥3A O1vd






fuie S )

g A0 ¢ FOvYd WY £ 00t oz
ALNNOD 3AISHIAN
68'0C1L 02vE-0000-0269-2-0000-00D-€¢E
8L°L¥eC 01+€-0000-0269-2-0000-020D-€E
68021 0€¥E£-0000-0109-2-0000-V3IA-ZL
606 0€¥€-0000-0Cv9-€-CL0OZ- 14 1-C 1L
S 09 0Z¥€-0000-02¥9-€-€1L0Z-141-21
68°0¢1 02¢+€-0000-0619-0-110Z-€11-21
LL'GL 0€¥E-0000-02£3-€-0000-XLN-Z1
€181 0CrE-0000-02€9-€-0000-XLW-Z1
2906 0Z¥€-0000-0€+9-€-0000-d0O3-24
€181 0Zv£-0000-09/9-€-0000-033-21L
08/¢ 0€¥€-0000-02¥9-€-0000-dSQ-24
88'0Z1 0Z2%£-0000-02¥9-€-0000-dSQ-2}
[40RY 0€¥£-0000-0109-2-0000-31D-21
68'6¢ 0Zv£-0000-00+9-€-0000-MY -2
ccog 0Z¥£-0000-0£¥9-€-0000-HvD-2 1L
£9°¢ 0Z¥€-0000-01 1L9-2-0000-1S9-2C1
co6et 02¥€-0000-09+9-€-0000-V49-2 1
680¢1 01¥€-0005-9660-2-0000-13M- L L
68°0C1 0E€¥£-1 100-0099-1-0000-dNS-1 1 |
FELBL 0Z¥€-1100-0099-1-0000-dNS- L L I
SG'0C 01¥€-0000-9051-2-0000-3dS-1 1
L0¥9 01$€-0000-G01 L-2-0000-vVdS-L L
08'80L 01$€-0000-8022-2-0000-D0S-L 1
68°0¢CL 0€+#£-0000-0000-+-0000-L34-L 1
196G 01 $£-0000-0000-5-0000-134-1L 1
68021 01$£-0000-1051-2-0000-904-1 L H,
L8°CLL 01 $€-0000-1002-2-0000-ASd- 1 L :
68'6¢ 01 ¥€-0000-2022-2-0000-SOd-L 1
62'6¢ 0€¥€-0000-02£9-2-0000-1LNO-1 L !
1906 0TYE-0002-0£2 L-2-0000-dNN-1 1 |
68021 0L¥€-0002-0€21-2-0000-4NN-1 L !
68°0¢CL 02¥£-0000-0109-2-0000-TAN-1 L
6071 02t€-0000-0829-€-0000-X LIN-L |
12°9¢ 02+€-0000-09t9-€-0000-X 1 W-1 1
LYy 02+€-0000-00¥9-€-0000-XLIN-1 L
ag8'081 0E¥€-0000-02£9-€-0000-X LN-1 1
LY 661 02¥£-0000-02€9-€-0000-X LW-1 1L ;
1481 0EYE-00€ L -0€61-€-0000-X LIN-L L
¢6'Les 02¥£-0000-08.29-1-0000-SIN-1L | !
1062 01¥€-0000-10/1-2-0000-LYN-11 :
Ly'e8 01¥£-0000-9050-2-0000-NVW-1 |
9G'E8Y 0C¥£-0000-0059-2-0000-O%N-L | i
unowy Jegquuinn Junowy J9qWINN 1UN0ooY BWEN J0pus/A safey 18gUINN Bawn | /601 IBGUUNN |
ueLBAN JUBLIBAA wien JOPUBA | NBOUSIB|SY w0 | wien |

£102/.2/€0

19)s1bay Jue LA RIDISWIWOY

39377090 ALINNWWOD 3QH3A O1vd






Bl fUPPD

0011 01 ¥E£-0000-5£80-2-0000-3Hd-L |
6’8 0€v¥E£-0000-02€£9-2-0000-LNO-L L
68°1C 0EYE-000Z-0£Z1-2-0000-9NN-1 L
29'0C 0Z¥£-0002-0€C1-2-0000-HNN-1L L
8y 6v 01$€-0002-0€Z1-2-0000-9NN-L L
6V LC 0Z¥€£-0000-0109-2-0000-TAN-L L
SL¢ 0Z+£-0000-0829-€-0000-X1N-1 |
SZ'8 02¥£-0000-09+9-€-0000-X1W-1 1
GE'6 0Z¥€-0000-00+9-€-0000-XLN-L L
£9°¢lL 0€+E-0000-02€9-€-0000-X LIN-L L
9e'Sy 0Z¥€-0000-02€9-€-0000-XLIN-L |
19 4 0E€¥C-00E L-0E6Y-€-0000-X LN-L L
96'0CL 02¥£-0000-0829-1-0000-SIN-11
8699 01¥€-0000-10L1-2-0000-LVIN-L L
vo'ee 01 +£-0000-90G0-2-0000-NVIN-1L 1
96'601 02¥E-0000-0059-2-0000-O%IN-1 1
6V LC 0€¥€-0000-0219-2-0000-8i71-1 L
441" 01¥£-0000-10Z2-Z2-0000-StH-1 1
6V LC 0L¥E£-0000-10Z1-2-0000-VIH-L 1L
g1°g¢e 0l ¥£-0000-0£6+-2-0000-S39-1 L
6y LC 01$€-0008-0€64-2-0000-1S3-1 L
6y LC 0€¥£-0000-0E¥9-£-0000-dO3-1 L
LZ'8LL 01v£-0000-1054-2-0000-ON3-14
/89 01+¥€-0000-¥02Z-2-0000-003-1
[ASN) 0€¥€-0000-0109-2-0000-13Q- 11
6Y /2 0Z¥£-0000-0409-2-0000-130-L L
296 0€¥€-00€1-0£6+-2-0000-13C-1 1
[4a1" 01¥£-0000-5012-C-0000-THD-L L
6v'LC 01 +€£-0000-10.0-2-0000-S10-1 L
vl 01¥£-0000-G0€ 1-¢-0000-0HD-1 L
L0'6 0¢te-0000-00¥9-C-0000-MVYD-L i |
L8y 01¥£-0000-1050-2-0000-SNg-L 4
6Y°/C 02¢¥£-0000-0229--0000-ASG-L 1
6L 161 0Z¥e-€100-0099-1-0000-Q4g-L 1
0L 0L 0Z¥£-0000-09¥9-€-0000-V49-L L
6y LC 01 ¥€-0000-€560-2-0000-109-1 |
6¥ LC 01¥€-0000-8¥60-2-0000-LNV-L1L
066 0£v€-0000-0109-2-0000-ASV-1 L
€019 0Z¥£-0000-0109-2-0000-ASVY-1 1L
G 9L 01v€-0000-L161L-C-0000-LSV-L1
oy'st 01¥£-0000-¥012-C-0000-07V-L L ,,
GLEL 01+€-0000-20G0-¢-0000-00V-L L
Zr6L0'T LIELIPYL  fogog 0Z¥€-0000-00Z3-€-0000-48v-} | SLI4INIG ¥O4 .dITH|  eerlL 200401
wnowy JoqunN wnowy $9QUINN 1UN0DDY BWEN JOPUBA asked sequnn | ssqun |8s0r isownn
JUBLIBA JUBLIBAA WierD 10PUBA | NBDUBIBIRY MO whepn

€102/L2/€0
191s169y JuelIBAA [RIDIBWILIOYD

349371700 ALINNIWNOD 3aY3A O1vd






N Yul -~
8 A0S ADYY

6218 0L¥€-0002-0EZ1-2-0000-HNN-L L
LL'EL 01¥€-0000-10/1-2-0000- LY=L L
8C L1 01¥€-0000-9050-2-0000-NVYN-1 1
c9'101 0L¥€-0000-1021-2-0000-YIH-1 1
c9'L01 01 ¥£-0008-0€6%-2-0000-1S3-1 L
St '8¢ 01¥€-0000-G061-2-0000-IHD-L L
Ye P8 01%£-0000-1060-2-0000-SNg-1 1
YeLLL €LELLYYL |96 16 01¥€-0000-10¥0-2-0000-018-L L S1143IN3E HOH J334. [ %2 N1 +00401
G/ 0 0L +£-0000-G€80-2-0000-3Hd-L |
08'81 0€¥E-0000-02€9-€-0000-X LW-L |
rSel 0L¥£-0000-1041-2-0000-LVW-L L
[eYALe 01$€-0000-G061-2-0000-3IHD-L1
0¥ oG 02¥€-0000-02.29-%-0000-ASg-L1
08ZLL CLELLYYL 1G0'8L 01$€-0000-10+0-2-0000-Cig-1 L SLi43aN3E HO4 433N, cerLL COar0lL
6V LZ 0Z¥€-0000-0269-2-0000-20D-€¢
86 ¥ 01 ¥£-0000-0269-2-0000-0Q2-€¢
6v'/C 0£¥€-0000-0109-2-0000-YIN-CL |
JAN YA 0€¥€-0000-02¥9-€-€10Z-14L-Z1
GLEL 02¥€£-0000-02+9-€-€102-141-21 i
6t LT 0Zve-0000-0619-0-1 10Z-€1L-Z1 |
(2% 0€¥€-0000-0Z€9-£-0000-X LN-2}
(44 02¢¥£-0000-02€9-€-0000-X1W-ZL
2902 0¢Z¥¢-0000-0€+¥9-€-0000-d0O3-2L
(44 02¥€-0000-0929-€-0000-033-Z1
cge9 0€+£-0000-02+9-€-0000-dS0-Z1
8¥'L¢C 02Z¥€-0000-02+9-€-0000-4dSQ-24
69°0 0€$€-0000-0109-2-0000-31D-21
106 0Z¥€-0000-00¥9-€-0000-MVYD-CL
/89 0Z¥€-0000-0€+9-€-0000-HvD-Z1
280 0¢+£-0000-0119-2-0000-1S8-Z1
19°Lg 0Z¥€-0000-09¥9-€-0000-vY49-2L
6y .2 01 #£-0005-8560-2-0000-1AM-L L
6¥'.LC 0€¥E-1100-0099-1-0000-dNS-L 1
vely 02¥€-1100-0099-1-0000-dNS-L 1
JASK 4 01 ¥€-0000-9051-2-0000-3dS-1L L
LS YL 01+€-0000-G01 L-2-0000-VdS-1 L !
vi v 01 +€-0000-8022-2-0000-00S-4 L |
6v'/LC 0E€¥€-0000-0000-4-0000- L3441 L
Gaoci 01+£-0000-0000-¥-0000-1L3%-1 L
6V’ .l¢ 01¥€-0000-1061-2-0000-O05-L 1
L€'6¢ 01¥€-0000-1002-2-0000-ASd-L1
L0'6 01¥£-0000-2022-2-0000-S0Od-1 L
wnowy 1BauwnN unowy JBGUINN JUNodDY SWEN JOPUBA avhey 13GWINN 1agwin 6601
juelrepp JUBLIEAA el JI0PUSA | NBOUDIB)BY MO une
€102/1L2/€0

1915169y JueLIBAA [RIDJIBWIWOY
3937700 ALINNININOD 3AY3A O1vd






IMeAD &

W TG | 10T

Sy

RE

AAEH3A

AL

YA 01¥€-0000-G0€1-2-0000-QHD-1 L |
€8¢ 02+€-0000-00¥9-€-0000-MVYD-1 L
802 01¥€-0000-1050-2-0000-SNg-1 1
09't9 0¢r€-0000-0229--0000-ASg-1 1
G6'G 0Z¥e-€1L00-0099-1-0000-048-1 1
42N 01$€-0000-10%0-2-0000-018-1 1
$£°0¢ 0Z¥€-0000-09¥9-€-0000-V48-11
0611 01 ¥£-0000-€560-2-0000- L0811
0611 01¥€-0000-8v60-2-0000-1NV-11
ov'e 0€¥€-0000-0109-2-0000-ASY-1 1
v 9C 0Z¥€-0000-0109-C-0000-ASV-1 1
vl 01#€-0000-1161-Z-0000-1SV-1 1
ar'8 01 $€-0000-¥012-2-0000-07T¥-1 1L
G6'G 01¥£-0000-2050-Z2-0000-00v-11 '

06668 9LELLYPL  |BEHE 0Z¥€-0000-0029-€-0000-9%V-11 SLI33INIE 504 .d334)  cepLlL IN0R0L
8Y'e 0€¥E-0000-02€9-€-0000-X LW-C1 ;
0.0 0€¥£-0000-0109-2-0000-3L0-21 _
09'0¢ 0Lt€-0000-100Z-C-0000-ASd" L L W
G0'6 0€+€-0000-02£9-2-0000-LNO-1 L |
8v'¢ 0E€¥€-0000-02€9-€-0000-X LIN-L L
Z8°L2 01¥€-0000-10G1-2-0000-ON3-L}
G6'9 0L +€-0000-+02Z-¢-0000-003-1 ) .
969 0L ¥E-0000-1050-2-0000-SNg-1 1
(+9'G5%) Ov#£-0000-0Z£9-v-0000-AS8-1 L
966 0€¥E-0000-0109-Z-0000-ASV-L L
107 01#€-0000-#012-Z2-0000-07TV-11

¥9'GS G/ELivyL HBEL 0} ¥€-0000-2060-Z-0000-00V-1 1 SL43NTE ¥04 Jd338)  gevlL o00P0L
1G'8LL 0E£¥€-0000-02€9-€-0000-X LN-Z1
0l€z 0£#£-0000-0109-Z-0000-21D-Z}
06°Z¥0'L 01¥€-0000-1002-2-0000-ASd-11
£1°80¢ 0€¥£-0000-02€9-2-0000-1NO-1 1L
1GglL 0E€$€-0000-02€9-€-0000-XLIN-L L
60'8¥6 01#€-0000-10G1-2-0000-ON3-4 1
z0/€2 019$€-0000-¥0¢2-2-0000-003-} 1
20'L€2 01¥£-0000-1050-2-0000-SNg-1 1
(81968'13) 00¥€-0000-0CL9--0000-ASG-11
29681 0E¥£-0000-0L09-2-0000-ASV-1L L
18°t6 01¥€-0000-¥012-2-0000-07V-L 1

81°068°1 PIELLVYL  |SOVLY 01 ¥€-0000-2050-2-0000-0DV-1 1 SLI43N3 ¥O4 433N gorLl S0OTOL
LL vy 01 ¥£-0000-G£80-Z-0000-AHJ-} L
0¢'18 0E¥E-0002-0€CL-Z-0000-9NN-1 L

unousy 13qQUINN unowy JBQUINN 1UNCODY SWEN JOPUBA saked 18QWINN J8guin 6601
JUBLIBAA JUBLIBAA Wie|y JOpUBA | NaDUBIBIAN MDD

£102/42/€0
19)s169Yy JuelIpp jRIDIBWIWOY)

3937700 ALINNWINOD 3JAM3A O1vd






asL=-¢l
2 20 L 2OV

€6t
86C
90
69°CL
0611
0021
S8 L1
[4o4
L£'9
1201
0611
€541
£€6'¢
vZ's
€6°6
(4N}
68
[A 8T
06t
611
JARS
YOt
Sv'8l
Y961
Ll
9t TS
€1LE
€201
09'LY
0611
JASWA
0611
¢ZGL
0611
0611
FARNA]
/6¢
Ly
0611
FAR 4
161
0611
£ee

0Z¥€-0000-00+9-€-0000-MVD-CL
02t€-0000-0€#9-€-0000-H4VO-C}
0Z¥€-0000-04 L9-2-0000-1S8-Z}
02v€-0000-08¥9-€-0000-v49-21
01¥€-0005-9660-2-0000-T13M-11
0£+€-1100-0099-1-0000-dNS-11
02v€-1100-0099-1-0000-dNS-L 1
0l+£-0000-9051-2-0000-34S-L1
0L¥€-0000-604 1-2-0000-VdS-L 1L
01¥£-0000-802Z-¢-0000-00S-1}
01¥€-0000-1061-2-0000-DQ¥-} 1
01¥€-0000-1002-2-0000-ASd-b L
01¥€-0000-2022-Z-0000-S0Od-11
01#€-0000-5£80-C-0000-IHJ-L L
0£¥€-0000-02£9-2-0000-1N0O-L L
0€¥€-000Z2-0€21-2-0000-HNN-11
02rE-0002-0£Z1-2-0000-HNN-11
0L¥€-000Z-0£Z1-2-0000-¥NN-11
0Zv€-0000-0109-2-0000-1QN-L L
02¥€-0000-0829-€-0000-XLW-1 L
0¢+€-0000-09¥9-€-0000-X LIN-1 1
02+€£-0000-00t9-€-0000-X LIN-1 L
0£¥€-0000-02€9-€-0000-X LiN-L L
02+€-0000-02£9-€-0000-XLW-1 1
0EPE-00€1-0E6t-C-0000-XLIN-L L
0Z+£-0000-0829-1-0000-S1N-11
0L+€-0000-10.1-2-0000-LYWN-11
01+€-0000-9050-2-0000-NYW-1 L
02¥€-0000-00$9-2-0000-OBW-1 |
0€+€-0000-0Z19-2-0000-911-L 1
01+€-0000-1022-2-0000-SiH-11
01¥€-0000-1021-2-0000-V3H-L 1
01 +£-0000-0£64-C-0000-53D-1 1
0L¥€-0008-0€64-2-0000-1S3-} 1
0€¥£-0000-0€+9-€-0000-d0O3-11
01¥€-0000-1051-2-0000-DN3- L1
01¥€-0000-¥02Z-2-0000-003-1 1
0€¥E-0000-0109-2-0000-130-1 L
0Z$£-0000-0109-2-0000-13Q- 11
0Ev€-00€1-0£64-2-0000-130-L 1
0L¥€-0000-5042-Z-0000-140-L L
01+€-0000-10£,0-2-0000-S10-1 L
01 #€-0000-5061-2-0000-3HD-1 1

RUTA T

]

ALINNOD F0ISYIAN

unowsy
BB

JBQUWnN
WeLBAA

Wnowy
wie|n

IBQWINN JUNODOY

QWEN JOPUSA

saley

1BgWNN
IOpUBA

1Bgwn
INERREIEIENS|

6601
MD

1BCLNKN

weln

€102/L2/€0

191169y JueLIBAA |RIDISWWOD

3937700 ALINNIWWOD 3AY3A Ovd






85°086'16%
96'8EY'cS
Y1568
88'681°€8%
000

¥V vH833 TI3HDLIN

ey}
e

[43
L

Wy Xe | s9jeg Slels JO N0

pung Ag Aewwung ainjipuadxy

:Ag pazuoyiny

86085168 0l |ejo | JuBLIBA
[45 7A% 8LELLYYL _Nm,ﬁm 0¥$€-0000-0229--0000-AS8-11 IDOSSY ® NYNIIDIAVILNIANGG]  1+8zL | LOZ-HHdY AOGYOL
8L/6 LIELLYYL _mmsm 0£¥£-0000-0000-Y-0000- L3481 4 MWIN3QVLI3Q] /0611 800p01L
0611 02¥€-0000-0¢69-2-0000-0QD-€€
08'€e 01¥£-0000-0269-2-0000-00D-€€
0611 0€¥€-0000-0409-C-0000-V3A-CL
916 0E¥E-0000-02¥9-£-€10Z-141-C)
66 0Z¥€-0000-02+9-€-€10Z-141-2L
061l 0Z¥€-0000-0619-0-110¢-€11-¢C1
£1¢ 0€¥€-0000-02€9-€-0000-X LN-CL
611 0Z¥€-0000-02€9-€-0000-X LN-CL
z6'8 0Z¥€-0000-0€+9-€-0000-d0O3-C1
871 0Z¥£-0000-0929-£-0000-033-¢1
vz 0€#€-0000-02+9-€-0000-dSA-C!
0611 0Z¥€-0000-02+9-€-0000-454-C}
£¥'0 0t¥£-0000-0109-Z-0000-3L0-¢}
UNOWY 19qQUWINN UNowy J3QUINN JUNOIDY SWEN JOPUBA aohed 13QWNN Jagquin 5601 FEGIIN
JUEBLIEAA JUBLIBAA wiern JOpUBA | NODUSIBBY MO wen

£102/.2/€0
19)s169y juelLIBA\ |BIDIBWIWOD

3937700 ALINNWINOD 30H3IA Ovd






v 401 39vd

_mmvwom 0€96-1100-0099-1-0000-dNS-1 1

L WANS 66581 _mm,mﬁ 9GSH-1 100-0099-L-0000-d1S- 1 1 dHOD XOH3IX 42NN}

LE96L'9 L6GSBYYL _mmomﬁ@ vamloooo-ooﬁ-o-m:uou.ozyg ONENOILDINNGD A0D £R7rL

6L 16 vy 06658111 _mmemw.vv 26%2-0000-001 2-0-€ L bO-T1AN-L ¥ ONINOLLDINNOD ADS CRLYL

68Crv'elL 686GBYH L _mw‘NX\m_ va@‘oooo.ooﬁ.o.monjoz.:u ONINOILOINNDD AOD toehl

2Z20LeLL 886681 _Nw.owm;v 3 L6¥8-0000-001 2-0-€ 1 b0-TAN-L ¥ , LSaMmain sy 1vg 0B9G|

00'000°0¢ £8658¢¥L  J00'0000¢ C6¥9-0000-001£L-0-CLP0O-TAN- L ¥ ONI'SL3IOONN 180  1oeel

ZZveliLL 9866811 _NN ¥ZL L vao-oooo-ooﬁm.o.mgogoz-; ONIDISIINTIDS NN £2061
CLLYY'E ¢6+2-0000-004 2-0-€LFO-TAN-1 1

Z6'v62'9 GBESBYYL 107 LPR'T vam-oooo.ooi,o.mrvo,qoz.; ONI'NOILDINNDD A0D £RZYL

0.72€2'2 885811 _om.mmm,m ¢6¥9-0000-001 2-0-C L ¥O-TAN-L ONINOILDINNOD ADD £aztL

L8Z0v's £88G8YHL _ﬁw,wov.m £6¥9-0000-0012-0-€1L¥0-1ON- Lt ONI'NOILOINNOD A0S CRZTL

662689 286G68YYL _mm 269'9 C6¥9-0000-0012-0-CL40-TAN-L ¥ ONI'NOILD3NNOD ADD £Rerl

06'662'¢ L86GBY Y| _om‘mmm,m ~ 26¥9-0000-0012-0-C L +0-TAN-L ¥ ON} 'NOILDINNOD A0S £8ZPi 6998966t
09'€eo’olL C6¥9-0000-0012-0-€ 4 ¥O-TAN-1 ¥ 06501008
S19¢5 ¢6¥9-0000-001 £-0-€} ¥O-1ON-} ¥ 250200068
LG'6G C6¥9-0000-001 L-0-C L bO-TAN- L ¥ L9866

60818'pL 086S8YYL |/ 881'F ¢6¥9-0000-001 L-0-€L¥0-TAN- L ¥ ONE'NOILO3NNOD A0D £RZYl 800€866+
1€°Z66 ¢6v9-0000-001 L-0-€L¥0-TAN-L 9YOZE66T

yZiL2L'8 6.6S8PYL |6 ¥EG, 26¥9-0000-001 2-0-€ L ¥O-TAN-L ONI'NOILLDINNOD ACD £8Zti S9089R5

LEEGL'L 866811 Tm.mm: C6¥9-0000-0012-0-€L ¥O-1AON-1 1 ONE'NOILOINNOD AOD LR7tEL 9R080HKAY
99°162'¢ce C6¥9-0000-00} £-0-€ L ¥0-1ON- Lt 0142156+

8y By TY L16G8YYL  [29°960'61 ¢6¥9-0000-001£-0-€L ¥O-TAN- L ONI'NOILD3NNOD AOD|  ¢gzby | 28580660
£9°91 ¢6¥9-0000-00LL-0-€ L #0-TAN-1 ¥, 664266t
9e'cLE €6¥9-0000-001 £-0-€L¥0-TON-L ¥ 9989661

10966 9.6S8t¥L {20902 Z6¥9-0000-001 2-0-C L ¥O-TAN-L ¥ ONI'NOILO3NNOD AQD  £82bL LLEPOBsY

28 v08 SuesevrL  |2evog ¢6+9-0000-001 £-0-S L +0-TON-L ONI'NOILD3NNOD /0D ¢cgzet | Boogossr
(o) ol ol Z6¥9-0000-001 2-0-€ L bO-TAN-L ¥ B88SZBEGT
9v 09¢ 26%9-0000-0012-0-€ L +O-TAN-Lt BS0C/66T

66°0¢E'CL PLBGBYYL Sl ObY'T ¢6¥9-0000-004 L-0-€ L ¥O-TAN-L ¥ ONI'NOILO3NNOD AOD £BZt1 B5YBROE6T
6E°B0LEH €6¥9-0000-001 £-0-CL +0-TAN-L b $1020005

66°296'66 £46G8vYL  |09€5Z'g Z6¥9-0000-00L L-0-CL¥0-TON-L b ONINOILOINNGD A0D cezEL 6ZOLTREE

FYANEe] CLBSBYYL _R.m_o L6¥9-0000-001 £L-0-C L ¥0-1ON-L ¥ IHFLVYIN ONINYYIT IHOHS I Lo.Z1 €068LEHT

1.016'¢C LL6S8YYL 1L/.916'C L6¥9-0000-0012-0-€ L ¥0-TON-L ¥ [E3LVYIN ONINMYIT IHOHSIMYT LSL21 eovLeLve

unowy Jaquiny JuNoWwy 48QWINN Junoooy SWeN Jopusn ashed IBguiny Jsgquin | BROL
WeLIBAA JUBLIBAA wien HOPUBA  INBDUBIBBY AAD

€L0Z/SLIY0
1918169y juetiep jeroJawiwon

3937700 ALINNWINOD 3AN3A OVd











00°GE £1098t¥L _oo,mm 0295-0000-0109-2-0000-1ON-L L OILVYDINNNIWOD AZTIVA 3744V} +EBGH BROYZIT
00'GE 0295-0000-0059-2-0000-OBIN-1 1 8800227

0007 Z1098b¥L  J00'GE 0295-0000-0069-2-0000-O%W-1 L OILVDINNINNCD AFTIVA 31ddY|] +86 8808727

G16S§ L 10%88YYL _mevmmm 0Z55-0000-0269-2-0000-0Q0-€€ 0S103 VINSOAITIYD NYIHLNOS tz001 | 0°E6E-C0°C

689062 0L098¥¥1L _mw.momxw 0Z65-0000-0£69-+-0000-/Sg-1 1 0S!03 YINYOAYD NH3HLNOS pz00L | G686-1E-C

L.°00% 60098vYL _mh 00t 0255-0000-0229-+-0000-0SS-1 1 03103 YINSO4YD NYIHLNOS FCO0QL | 8-GEC-8L-C

ag'182'¢ 80098¥tL _©m, 182'¢ 025G-0000-0259-¥-0000-AS8-L 1 OSIA3 VINSO3IIVD NHIHLNOS)  +z00L | 6°28L-20-C

L6719E'E 20098vvL _mmv el 0255-0000-0259-+-0000-NST- 1L 0S103 VINHOLITYD NYIHINOS, 2001 | §686-18-C
2L Y08 0Z5t-0000-0062-2-0000-O%W-1 1 L85LC8EL

AL 00098tFL  |69'8%9 0ZSH-0000-0059-2-0000-08W-L 1|  S3SIMdEILINIT IIXYM v pELoL | L89F08CL v7ob0)

00'LY G0098tvL _ooNv 0685-0000-0269-¢-0000-000-€€ NITON AMML) 29000)L | 8ELe00ee Cropn

00527 $0098¥¥L  [00'5.2 0685-0000-0058-2-0000-O8N-1 | NITON AINML] 200001 | §9120099 2earot]
LE eV 0£9G-0000-0109-Z-0000-ASY-1L 1L G0808930

YANFASTA £0098YPL {30'¥C ' 35St-0000-0109-2-0000-ASV-L 1L dYOD XOH3X  griit | 50808820 L2OP0]
£9'e6¢ 0£95-0000-05+2-€-0000-wSS-L 1 GOROBI9C

80 60¢ 20098yl ISY'SL 965H-0000-059-£-0000-vSS-1 1 @00 XOY3X Zritl G0BORLAD nZevoL
rANIR4 0£96-0000-€€12-2-0000-154-} 1 0808330

319 L0098yl 2GS ve 955 +-0000-€€12-2-0000-1S4-L 1 d¥0OD XOH3IX] zyiil | ¥080RYR0 5LOP0Y
88°0.9 0£95-0000-0€¥9-€-0000-d03-C} $0808GA0 |

€T LEL 00098YYL  |SE€'99 956 H-0000-0€+¥9-€-0000-dO3-4 0D XOH3X]  zyiiL | ¥0808C20
6¢°09¢ 0£95-0000-0108-¢-0000-ASY- L} $0808220 |

+9°065 86658YYL  |SE0ET 965 H-0000-01 09-2-0000-ASV-1 L dHOD XOMIX|  zhLLL | $0808890 Jlobnl
18 V6 0£9G-0000-0Z18-2-0000-817-L L G0808920

£0'LE2 86658YL (22 CPL 965+-0000-0¢19-2-0000-811-L 1 AHOD XOM3IXE ZrLLlL | S0808820 oLavn
26'9¢ee 0£95-0000-0109°C-0000-130+ 1 $0808330

£2e0¢t 16658vPL {14799 9SS H-0000-0109-2-0000-130-1 1 dH00 XOou3ax! Zriil | v080BAG0 SLarpL
L12YT 0£9S-1L00-0099-1-0000-dNS-1 L 0808990

v0°19Z 96658YrL  |L281 a5SH-1100-0099-1-0000-dNS-1 L Jd¥00 XOF3X|  ZpiiL | S0808920 £LOE0
$C'L0C 0£96-0000-0109-Z-0000-TAN-L L £0809990

12'8¢¢ S66GEYYL  |16°0€ 955+-0000-0109-2-0000-1AN-L L dHOD XOHIXT  Zrlil 50208930 clovnl
£.°96 0£956-0000-02£8-2-0000-Vdd-1 1 G0808920

04691 Pe658YYL  |L6CL 95SH-0000-0248-2-0000-Vdd-1 1 d¥O0 XOM3X!  zyitl )} 50808990 zZiarnl |
8L 0£95-0000-02.9-+-0000-ASE- L1 ¢0808930

0LS1E £66G8YYL  [88L€ 955 +-0000-0Z49-¥-0000-ASE-L L 4800 XOH3X{  zpllL | S0808RU0

UNoWY JaquInnN unowy JBQUINN JUNOIDY SWeN 10pUsA safed JAgUINN 1B|awn 8A01
JUBLIBAA JUBLIBAA wepn OPUBA | NBOUBIBIEY MO

€10Z/S1/%0
1915169y JUBLIBAA |BIDIBWILIOD

3937709 ALINNIWINOD 3AH3A O1vd











¥ 40§ 39vd

1G°Ci6 L0989 11L _wm,m 1G 06S¥-0000-00t9-€-0000-MYD-CL ANYJWOD ToNId % LHvNS 22001 PL8LOL
cosyL 0v098trL _mo.mvm 065%-0000-009-€-0000-AAVD-ZL 3HOULS ALV N T W] 111001 CLLTILS
£zele 6E098F¥L _mm,m 54 0£94-0000-00¥9-£-0000-AAVD-ZL L1ODS H3ANO] 550001 | HYNNE34
00’881 8L098rvL _oovwm_, 0225-0002-0€21L-2-0000-HNN-L L NSOW-ONNHY TAYIHD ooeLt HOMwiN
00°05F LE098¥Y1L ~oo,omv 0/5/-0800-0102-€-0000-8VD-Z 1 NINDIOH 1I0HYIN] 7e661 HOUYIN
00°0sp 9€098¥Y1L *oo.omv 0£52-0900-0104-£-0000-HYD-C1 VA3NILSYD YNINYML  1+100L HOMYIN
00'0S GE098YFL |00 0GY 0£6£-0900-0102-€-0000-¥YD-Z} INOTTVVITNY] poL00L | HOMVIN
066666 YE098YYL _om G66'6 0¢9S-0000-06+9-2-2L0g-€1L-21 YONQAZ S3LVIDOSSY ® IMIYID|  osotvt | -CLorizes
jog'sss 0¥£5-0000-0000-7-0009-Ydd4-Z1 £1/€ 308
04628 0FL5-0000-0Z.9-7-0000-ASE-L WS/SaE
00°L¥0'L £€098tr+L {00291 0%/5-0000-05+9-€-0000- LHN-1 1 SINIL ASTIVA 3AHIN OVl povoL 19+65g [ReteTenl
ay'2oL 2e098yyL _@v.mof 0+S5-0000-0£58-%-0000-AS G- 1 SSIIIHIM NOZIMIAL 7061 L 25+020.6 0caroL
912611 LE098PYL [9L 6L 0¥5§-0000-0£59-4-0000-ASE-1 L H3ILNOYL o0zt | §-125-092 rErOL
11289'¢ 0€098YYL _t.wm@‘m ’ 0/9£-0000-00¥9-€-0000-MYD-Z L 00Z0d0 VSIT3 v11318avD] 22000t | AdELLZED CPOPOL
0662t 6C098v¥L _omvmmw»m 0€45-1100-0099-1-0000-4NS-11 DT LH3ACD 2 U3MEYd] aiono reees _
006 8C098vYL _oo‘mn 0L¥5-0000-0109-2-0000-FON-LL ONIIDINY3S WYYV NH3LS3In]  g6scl L0EL01 W0
0018 L2098 PL _ooew 0585-0000-02.9-+-0000-ASG-11 3OILSNr 40 ININWINYLIU, 10911 e R:Telel SPapnL
00°06¢ Qz098tYL _oo.omm 0585-0000-0Z29-7-0000-AS8-L L 3011SNr 40 INJWIHYLSIA  s081L 6E9LS6H TPeroL
00'$9 §z098ryL  Joo'v9 0585-0000-0Z£9-7-0000-ASE-1 1 JOILSNM 4O INTFWLEYCIA] 0911 2ZL8YG CbaG1
0575 ¥Z098PYL 0STS 0££5-1100-0099-1-0000-dNS-L | NOST3ANY ‘NOSNINLY)  i/p11 | s8bbar zrop0L !
05 bLL'L £2098¥tL _om&té 0€£/5-1100-0099-1-0000-dNS-1 1 O LY3A0D R ¥3Muvd| ai000!L £8les Lot
6'880'C 7z098ryL  |6v'880°C 0155-0000-0/52-4-0000-AS G- L | O SVO VINYOSITYO NYIHLINOS|  rzoor | ££86v0 0ratol
00'89L'L 120981 _okommé 0¥9G-0000-0059-2-0000-OFW-1 L 3OIAE3S JOoW3L  goezt 80L0+000 sinetuelt
cEBLS 02098¢1L _mm.mem 0ZEP-0005-9560-2-0000-T3M-L L 1S3IM SYOHIV] 2oLt £OrSeLOs RECPDL <
16°9¢€ 0£95-0000-02.9-¥-0000-AS8-1 L PSYLA0
16°1E 0£9G-0000-00Z29-€-0000-¥SS-1 1 €S+130
11Z0l 61098FPL [eTEE 0£95-0000-0259-7-0000-AS-L L 308NOS ¥3IdOD]  zogLL | zokiog soornt !
£9°1G1 81098trL  jeoLG) 0¥55-0000-0229-F-0000-0SS-1 1 YIUNOML 800zl | 81267092 acabol |
Pe 02122 £1008FvL  |vE0ZL 22 0€96-0000-0259-v-0000-AS8-L 1 0712V JOUVIOS VS sorsy 1oLy
00 6.2 9L098bPL  |00'GLT 0685-0000-0059-2-0000-O'B -1 1 NITON AINYL 290001 | 8+€o00ce
00 Lt 51098vtL 00'Lt 0685-0000-0269-2-0000-00D-€€ NITON AINHL 730001 | 6¥£20009
00651 r1098v¥L 00661 0155-0000-0£59-¥-0000-1AN-1 1 <H00 SYO LSIMHLNOS] 95061 | +Z00L-161
unowy JBQUINN unowy 8QUINN UNCOoY SWEN JOpusAa ashed JBQWINN JBquin
WBLIBAA WeLBM wien JOPUBA | NBDUBISIAY

€1L0Z/5L/Y0
1918169y JuelIBAA [RIDIBWIWOY

39371700 ALINNWIWOD JQ¥3A O1vd











t 40t 39V

GZ'S05'60¥% qelol
81°265'8¢€€S Ly
S1'6t9% ee
26'290°02% ¢l
0092058 b
000 qWy xe] sses 21els O N0

pung Ag Aiewwng ainypuadxy

vV ¥d83Q TI3HOLIN :Ag pazuoyiny

62 G05'80¥% 122 |B1O] JUBLIBPA
00'60¢ Pr098YYL _oovmom 666¥-0000-0¢.L9-v-0000-AS8-1 1 NOILYZITYND3 40 a3v0s8]  ocriL | 2¥S8L9ELC
0000Z'1 0¥S/-0000-0104-£-0000-3NL-CL 0EL0Z-Ad
SL'EZL'L £r098+L |51'EES 099/-0000-00¥9-€-0000-MVO-CL DT "ANVIWCD MOO08 ¥ WO SNAINVD2) grial 0€1L0¢-Ad Loavny
0006 01 £¥-0000-0969-€-0000-4N1-C} LIS0d3a | x
00°00L 01 /¥-0000-00%2-£-0000-MVO-C 1 1180430
SZPEE 0592-0900-0104-€-0000-dVO-CL eLoly
GL'61S Zv098¥rL  |05'GB 059/-0900-010.-€-0000-:vO-C1L HLWS ViX] 12251 €L/2¢
unowy JBqWNN Junowy J9GUINN JUNOODY SWEN J0PUDA sshed SBAWNN 15N
WEBIIBAA BB ween Jopuap | NBOUBISaY

£1L0Z/SLIFO
18]1s168y JuBLIEAA [BIDIBWIWOD

39371100 ALINNWINOD 30Y3A O1Vd 1











Pyl—L
¥ A0V 3DV

Wy QL7001 £L0Z/%L
ALNNOD 01S3AN

_mm,mow 0£95-1100-0099-1-0000-dNS-L 1 LEH0800S
¥8'212 c6658vYL _mm,mr 9G65$-1100-0099-1-0000-dNS-11 dHO0 XOM3X|  zviil LEP0B00S oLarnt
/29619 16658Vl |2£°961°9 26¥9-0000-00L2-0-€L¥0-1ON-L Y ONP'NOILOINNOD AOD|  ¢gzpl | 6826E00S 865401
6L 162 vt 06658y L _mNSN,XV ¢6¥9-0000-00L2-0-€1¥0-1QON-L ¥ ONI'NOILOINNOD A0S eg211L 16268006 G50
68°Zvy 8l 68658YYL _mw.mg.? Z¢6¥9-0000-0012-0-€L ¥O-TAN-LY ONI'NOILO3NNOD A0S} grzbt | £286£006 SGGH0L
ccolett 88658YYL _Nw,oﬁme 3 L6£9-0000-0012-0-€L ¥O-TQON-LY LSIMAIN SYTTvQl 08901 9990400 FEGPOL
00°000°0¢ £8668¥¥L 0000008 Z6+9-0000-00L2-0-€4¥O-TAN-L ONI'S139ONN 180 1gect 800086 CGEHGH
geyeLiL 986581 _NN&NN b Z¢6¥9-0000-0042-0-CL¥0-TAN-LY ONTOIHIN3ISS NN gzogy £L96RZ9L 7GCHD]
2L LYY'E Z6¥9-0000-0012-0-CL ¥0-TAN- L ¥ ) $/9/966+
ZB¥6C9 G86Ge8YYL |0Z°L¥8°C ¢6%9-0000-0012-0-€L+0-TQON-L b ONI'NOILO3NNOD AOD| ¢zt | 8L0E8656¢ LGSO
(VAN AV] ¥8658tYL _oﬁwmms ¢6¥9-0000-001 2-0-CL¥O-1AN-L Y ‘ONI'NOILOINNOD A0S cgzyl 29£z0005 NGO
1820’ £86881PL _S,Noq,m ¢6¥9-0000-001 £-0-€L ¥O-TAN-L ¥ ONI'NOILO3NNOD AT cgept LOBYE00S BrStolL
G6'269'9 ras{eiotc) g4t _m@mmo,o ¢6¥9-0000-001 L-0-CLP0-T1ON-L b “ONI'NOILOINNOD ACDL  e82zyL | 0166661 ArSED1L
06°662'¢ 18668l _om.mmm_m Z6%9-0000-0012-0-CL¥0-1AN-1L ¥, ONI'NOILOANNOD AOD|  eozyl | 69989661 LPOPOL
09°¢€e0’0L Z6%9-0000-001£-0-CL¥0-1ON-1 ¥, 06S81006
G1'9¢gs C6¥9-0000-004 2-0-€L ¥0-1ON-L 25020005
/G665 ¢6¥9-0000-00}+ £-0-€L¥O-TON-LY C.9/8661
60°818'v1 08668¥yL 1//.88L¢ ZBY9-0000-001 L-0-CL ¥0-1ON- Lt ONI'NOILOINNOD AOD) cozbL | 8008866
1£'Z66 ¢6¥9-0000-00L2-0-€L¥0-1GON-LY OvOZ666T
yZl21L'8 6L6G8tFL €6 VES'L ¢6¥9-0000-00L L-0-€41 ¥0-1AN-L "ONI'NOILO3NNOD AOD  g£gerl | S998966H
1EESL L 8/6G58¢1L _ﬁm,mm: Z6¥9-0000-001£-0-CL+0-1GON-Lt ONI'NOILO3NNOD AOD| gzl | 9998066% |
99'162'ee Z6¥2-0000-0012-0-CL #O-ION-L Y| 0211166%
8Y'8YeZH L16G8v¥L 12895061 Z6¥9-0000-001 2-0-€1 $#0-1ON- 1Y ONI'NOILOANNOD ACDL ¢gzpl | 2858966+ CHEE0L
€991 Z¢6¥9-0000-0012-0-€L¥0-TGON-L Y 66LLLEGY
9eeLe Z¢6¥9-0000-0012-0-€L¥0-1ON-LY £/998966%
10965 9.6G68¥¥rL  [C0'90C Z¢6¥9-0000-001£-0-CL¥O-1ON-LY ONI'NOILDINNOD AOD| £82rl Lierasst TrGroL
Z8'v08 G6S8YYL |28 08 Z¢6¥9-0000-001 2-0-€1¥0-TAON-L + ONI'NOILOINNOD AODY €821 8998966% LGSO
Oy 0ev'el Z6¥9-0000-004 L-0-€L ¥O-TAN-L Y 88GCRH6Y
9’09 ¢6%9-0000-001£-0-CL¥0O-TAN-L Y, 5S0E/660
66°08C°91 yi658YYL L ovy'e Z¢6¥9-0000-001 L-0-€L ¥O-1AN-L Y ONI'NOILO3INNOD AOD| ggeyL | 6¥88966% OrGe0L
68 B0LES Z6¥93-0000-0012-0-€1L #0-TON- LY +10.000%
66'296'66 £/668vvL  J09€52'9 ¢6¥9-0000-00LL-0-€L¥O-TAN-LY ONI'NOILD3NNOD AOD| e8zrL | 62911661 REGHOL
LLELg CL6G8VrL _t,mf@ L6¥9-0000-0012-0-CL¥0-1AN-LY [HILVIN ONINYVYI IHOHSIMY) 19/71 £088LEt7 2EGHOL
129167 116G8PYL L9162 L6%9-0000-001L-0-€ L ¥0O-TAN- 1Y) IM3LVIN ONINSEYIT IHOHSIMYT (921 | €OvLELY? LESH0L
Junowy BquinN unowy JBQWNN JUN0OJY SWEN Jopusp ovhed JRQUINN 1Bgwn 6601 1AUNN
JUBIIBAA JUBLIEAA wie opusa | Neoualsiay MO wern

€10Z/SLIv0
1915169y JurLIBA) [RIDIDWWOY

34937700 ALINNWWOD 3AY3A O1vd






40 7 39

00'6¢ €1098¥¥1 |00 s¢ 0295-0000-04+09-2-0000-TAN-L L OILYDINNWNOD A3TWVA 3ddy|  pegsy | 880v22e LEarnL
00°GE 0295-0000-0059-2-0000-O8N-1 L 8802ceZ
000Z 21098vtrL |00 GE 029S-0000-0059-2-0000-O8W-1 1 OILYIINNWNOD AITIVA 37ddY|  +£861 8R0G6¢ZZ nearnt
G1'GGS L1098t YL _m 1'GGS 0255-0000-0269-2-0000-0QD-€¢ OSI03 VINYO4ITVYD NH3HLINOS|  vzoor | 0-€6€-20-2 RZOr0L
689062 010981 _mwoom,w 0255-0000-0459-%-0000-ASG-L L 0OS103 VINYO4MNYD NH¥3IHLINOS $zZ00L | 9686-L€-¢C Qzevil
1200V 60098tY1 _mm.oov 02GG-0000-0229-¥-0000-0SS-1L 1 0OSI103 YINYO4ITYD NY3IHLINOS #2001 | 8-GZZ-RBL-C LCOYOL
9€'182'¢ 80098¢t1 _mm‘ 182°¢ 0255-0000-0459-¥-0000-AS8-1 L OSIQ3 VINYO4IMYD NY3IHLINGS|  vzool | 6-26£-20-2 azavnl
167192 £0098vt1 _Nm. Loe'e 0255-0000-0259--0000-ASG-1 1 OSId3 VINYOAITVO NM3HLNOS|  +zooL | §-686-L6-2 GZov0L
LL'¥98 025%-0000-0059-2-0000-O%N-1 1 186128€/
9PELSL 90098%vL  |69°840 02S4-0000-0059-2-0000-0%N-L 1|  SISINJYTIINT XYM XYM peLor | 289¥088s brab0L
00'LYy S0098vY1L _ooxv 0685-0000-0269-2-0000-0Q0D-€€ NITON AMNMLE 260001 | 891900090 L7201
00622 v0098¥rL  |00°6LT 0685-0000-0059-2-0000-0W-1 | NITON AWML 290001 | S919009¢ 77or0L
LEErT 0£95-0000-0109-2-0000-ASY-L L 50808990
/€192 €0098tvL  [90'v2 9G6S+-0000-0409-2-0000-AS V-1 1 dHO0 XOM3IX]  zviLt 50808990 LZor0L
£9'¢6¢ 0£95-0000-06+9-€-0000-VSS-1 1 G0808320
80°60¢ co0ggvi |GV Gl 9G6+-0000-05¥9-€-0000-¥SS-1 1 d¥00 XOH3IX critt S0808920 0zavoy
tAX4 0£95-0000-£€12-2-0000-1S4-1 1 0808950
v9'19 10098¥L |26 ¥E 965¥-0000-€€12-2-0000-1S4-L 1 dd0D XO¥3X|  zriiy | v0808990 5LOF01
88049 0£95-0000-0€ ¥9-€-0000-d03-Z} $0808990
[ XAVAYA 00098¥+L  {SE99 9G654-0000-0£¥9-€-0000-4dO3-2 1 dHOD XOd3axX| z+i1t $0808930 [LOE0L
6209¢ 0£95-0000-0109-2-0000-ASV-1 1 $0808990
306G 66658YYL  |SE0CT 955¥-0000-0109-C-0000-ASY-L L dHOD XOH3AX]  zpitL | $0808990 Z1Lot01
L8'¥6 0€95-0000-0219-2-0000-91 111 G0808940
£0'.82 86658yl |ZTZvL 9G654-0000-0219-Z2-0000-8171-1 L dHOD XOH3IX]  epiil | S0808990 olorn)
¢S '9ee 0£95-0000-0109°2-0000-130-+ L 0808930
£Z2°e0e L6658yl |12 99 956#-0000-0109-2-0000-130-1 L dd00 XOM3EX]  Zviil | 10808990 GLov0L
Y A 14 0£9G-1100-0099-1-0000-dNS-11 G08089%0
$0° 192 96658vYyL {2281 95G+-1100-0099-1-0000-dNS-1 1 'dHOO XOH3X|  zviLt G0808930 rLov0L
202 0£9G-0000-0109-2-0000-TAN-1 L G0808930
12'8€2 G66S8vyL {4670 9G5S1-0000-0109-2-0000-T1GN-1 L dH0OD XOH3X]  zviyy 50808990 CLOP01
€196 0€96-0000-0249-2-0000-Vd4-11 G0808930
0691 ¥6658¥YL  |L62L 955%-0000-02£9-2-0000-Vd4-t1t ddOD XOM3X]  zriit | 50808990 ZLar0!
28°1.2 0£95-0000-0229-¥-0000-ASG-1 1 G0808990
0/.°GlE £6658+vL  |88°L¢€ 956+-0000-0229-v-0000-AS8-1 L dd0D XOH3aX]  zviit G0808920 L Evo:,
unoty JBQUINN JuNoWwy J8GUINN JUNO3DY SWEN JOpUBA EENCE 1BAWINN JoquIn 65014 1DOUINN
JUBLIBAA JUBLIBAA weer wpusp | Neousiaiey MO wen

€L0Z/SLIVO
19318169y jJueLIRpp [RIDIBWIWOY

3937700 ALINNWWOD 3A¥3A O1vd






TYL—b

v 40€ 30Yd boLozelr
ALINNOD 3AISHIAR
FANARe L P08 YL _mmANB 0651-0000-00¥9-€-0000-MVYD-ZL ANVAWOD VNI 8 LAYNS]  zzoot ¥.8191 B5OH01L
(40814 0r098tyL  |osrs 065%-0000-00%9-£-0000-MVO-CL JHOLS ALYVA NS W 111001 | 2242448 QGO0 1L
INAARA 6£098vY1L _mwmﬁm 0/9/-0000-00%9-€-0000-MVI-C1L L1008 Y3ANO] 550001 | ¥vNHg3ad L5OT0L
00'891L 8L098¥YL _oo,m? 0225-0002-0€21-¢-0000-dNN-L L NJOW-ONNHE TAYIHD] 0081 HOYWVIN A5at+01
00 0G¥ /800811 _oo.omv 045/-0900-01L0/2-€-0000-4VD-2Y NINDTOH 1O8YN]  zZyssy HOHYW GG0H01L
00 0S¥ 9£098%rL  |00°06Y 0£52-0900-010£-€-0000-8vD-C1L YOINILSYO YNIMYM  1H100L | HOUYW £GOP01
00°0S¥ SE098FFL |00 0SY 0452-0900-0102-€-0000-4VYD-ZL INOITVINAY] +0100t | HOMWI £50P0L |
055666 ¥E098YTL  |05°666'6 0296-0000-06+9-2-2102-€1L-C} YONA3 S3LVIDOSSY ® IMUYID]  069F1L | -€lOvieed 759401
|og'sss 0%25-0000-0000-+-0009-vd4-Z1 €17€ 308
0/'6¢¢ 0v25-0000-0¢£9-v-0000-AS8-L L IvsS/Saig
00401 £€098¥PL  J00°2oL 0%25-0000-05¥9-€-0000-LAN-L L SINIL ATTIVA IAH3A OvVd| 09404 19v658 1 GOT0 )
9r'Z0L ze098vyL  |or'zol 0%55-0000-0£59-+-0000-AS8-L 1 SSINIWHIM NOZIE3A]  zosLL | 85402046 asarny
9LZ6L'L LE£098PYL _mr,mm: 0%55-0000-0£59-¥-0000-ASE-L1 HIIINOHH, 800z | 6-1C6-09L BEOYOL
117259'¢ 0£098v L _:.Nmo,m 0492-0000-00¥9-€-0000-MVYD-C} 02Z0¥0 vSN3 VIIIHEVD] 220001 | AdELLZED BrOriL
06'6E2°¢ 620984 ¥L _omvmmm.m 0€45-1100-0099-1-0000-dNS-11 277 LH3A0D B 3L 910001 Peeea LEarol
00'GZ 82098¥YL  |00°S2 01+5-0000-0109-2-0000-TAN-L L ONIFOINYZIS WHVTY NY3LSIM| 8661 L0€101 arorDL
0018 £2098¥vL  [00°18 0585-0000-0229-%-0000-ASg-L L 3OILSNM 40 ANIWLHVHIT] 0811 918866 GHatol !
00°06¢ 9c098YvL _oo,omm 0685-0000-0229-¥-0000-ASG-L1 IOILSNr 4O LNIWLHYd3Q; 20811 6COL5H O
00¥9 §2098¥¥L |00 %9 0686-0000-02£9-+-0000-AS8-41 FOILSNM 4O INFWLHVASIT] /0811 cTLBYS [ gelael
0528 2098YPL |05 S 0££5-1100-0099-1-0000-dNS-L 1 NOSIIANY 'NOSNIMLY|  1/t1L 1807t Zrarnt
0S'viL'L €2098vL [0S L1 0€/5-1100-0099-1-0000-dNS-1 1 077 LH3AOD # ¥V 910001 £81€9 LEOPDY
6¥'880'C zz098ryl  [6¥'880°C 0155-0000-0£59-+-0000-AS8-1 1 O SVYO VINYO4IIVD NYIHLNOSE  £2001 €29 90 0rotnL
00892t 12098Yt1 _oo,woﬁe 0v95-0000-0059-2-0000-O8WN-1L L IOINGIS HOOWTE goozlL | BOLOTOND BEOT0L
ce6LS 02098PYL _Nm,mfm 0ZE¥-0005-9560-2-0000-1IM-1 1 1S3IM SYORIVE €291t €0PSEL 06 REQEDI
16°9¢ 0€95-0000-02£9-+-0000-AS8-41 PSHLO0
/6°1€ 0£95-0000-0029-£-0000-vSS-L 1 €S¥1o0
LLeot 61098¥PL  |eTEE 0£96-0000-0259-+-0000-AS9-1 L JOANOS W30 zoBLL 261190 LEOT0L
£9°161 8L098¥YL  |€9'1GL 0$6-0000-0Z29-+-0000-0SS-1 4 H3IILNOYHE goozy | 8-126-09s acorn|
yeocL'ee 1098%YL  |vE0ZL'Z2 0£95-0000-0£59-+-0000-ASG-L L DT 2 VD 4O UVI0S ¥SS|  seps) 1811 SsleTiol)
006iC g1098ty1 _oo.mmm 0685-0000-0059-2-0000-O8W-L L N3TON ATNHL] 280001 | 8+£9009¢
004t SL098vYL _oo.\.v 0685-0000-0¢69-2-0000-000-¢¢€ N3TON AMNYL} zeoool | 6YE30069
006561 b1098yrl {00661 0165-0000-0259-v-0000-TAN-L L JdOO SVO LSIMHLINOCS] 96061 | 200L-161
Junowy JBQWNN Junowy JOGUINN JUNC20Y SWEN JOPUBA EELCN JOGUINN 1Bguin
UELIRMN juelem wiern JOPUBA | NBOLBIESY

£102/S1IV0
1915169y jueLIBpA [BIDIBWIWOY

3937700 ALINONWINOD 3AY3A OVvd






G2'G05°60¢3

L1001
81/65'8E€% Ly
G1L'6v9% €€
26'290'02% 4
00'9¢Z°05% (B

000

Wy Xe | $8jeS 31BIS JO 1IN0
pung Ag Lewwng amjpuadxy

Y vd830 M3HOLIW :Ag paziioyiny

GZ'G06'60v% 7 11RO JueLIBA,
00'60¢ PH098tiL _ooAmom 666+¥-0000-0229-¥-0000-ASg9-1 1 NOILVYZITVND3 40 Quv08]  ogrLL | 2vS8.9¢7 700b01
00002} 0v52-0000-0104-€-0000-4NL-CL 0£102-/Ad
GLETL'L £v098vyL |GL €25 099/-0000-00%9-€-0000-MYD-21{ D11 'ANVIOD MO0 v WOD'SNdWYDO3E  syiolL | 08L02-Ad [Reletott
0005 01/¥-0000-0969-€-0000-4N1-Z1 LIS0d3d | x
00001 014¥-0000-00v8-€-0000-MVYD-21 1180d3a | x
GZvEe 089£-0900-0102-€-0000-HY3-Z1 cL oLy X
GL 6.5 2y098trL  |05°S6 069£-0900-010.-€-0000-4VD-C} HLINS WIX]  1zzst eriee X 09901
JUNoWy jaquinN unNowy 19GLWNN JUNOJ3OY SWEN JOPUsSA o9Aed IBQUINN Baun A60 JRUWINN
JUBLIBAA JUBLBAA wied jopuap | Neouslsiey o1 wen

€1L02/SLIV0
19)s169y jJueLipp [BIDJIBWILLOD

3937700 ALINNININOD 3AYIA OTVd






an ‘\,;,.,_un v

\\Tuo‘om 68098t L _oo 0¢ 0¥85-0000-0229-4-0000-AS8-1 | NYWYH OIS +opzL | 8L 5161
4 000¢ 88098t 1L _oo,om 0225-0000-0269-2-0000-000-€¢ S3LNVYAY3D 3dnIvavno 0Lert EL6E
\\mm‘mmm 28088V _mk,mmm 055-0000-0969-6-0000-IN1-Z1 ANISIND NYDIX3W SY.LISOYN 81621 cLoze
Tt L¥'60¢ 2809811 _?v 60¢ 0LZ¥-0000-09¥9-€-0000-V49-Z | AYAATNS 15001 cLel b
\fomdvm §8098rYL |0z Obe 0685-£100-0099-1-0000-048- | | ANISIND NYOIXIN SYLISOY R4 el
A 0vze ¥80398%¥1L _oo,vmm OLL¥y-1100-0099-1-0000-dNS-1 1 ANISIND NYDIXIIW SV 11S0M 8i671 cLep
L£8G 062¥-0000-0269-2-0000-20D-€¢ 6166
88/1%'C 0225-0000-0519-2-0000-€11-21 2055
.65 ¢6¥9-0000-0829-1-0000-SHN-1 | BOGE
oL 11z 0655-0000-0059-2-0000-0F -1 | 2066
80 ¢S 0655-0000-0229-+-0000-ASG-1 | 2066
GL'861 6225-0000-0222-t-0000-AS8-1 L 80CH
86°./8'L 0225-0000-0229-+-0000-ASE- L1 8066
{66'64%) 005%-0000-0968-€-0000-5N -2t ZHBE
(S6°€018) 0225-0000-02£9-6-0000-X LIN-L 1 ZHBE
y9'6£8'G 02¢5-0000-02+9-6-€L02-141-Z1 Zv6e
06tZe 05S+-0000-02¥9-€-€102-181-71 268
0582 0655-0000-02#9-¢-0000-14.1-Z} Cree
04'6¢¥ 0225-0000-09t9-¢-0000-V48-21 ZH6e
08'v81 0225-0000-02£9-€-0000-X L1 | crBe
€1'8pe 0¥£5-0000-05+9-€-0000- LML L ZrBe
Z8'z01L 0655-0000-0229-+-0000-ASG-1 | Zv68
£0°06 0SS1-0000-0029-€-0000-49v-1 | ZrBE
LE€G6C 0685-1100-0099-1-0000-4NS-1 L S5z
VARANN 0665-1100-0099-1-0000-dNS-1 | G162
9SvY6's 2¢ZG-1100-0099-1-0000-dNS-L | 5167
9e'¥81L 0225-1100-0099-1-0000-dNS-1 1 o Rerd
/8°€G OL/¥-1100-0099-1-0000-dNS-1 L GL6¢
AR N2 06.¥-0000-0269-2-0000-0Q0-€€ £2ze
QL6102 £8098tYL S0 /2Z'L 0 LL¥-0000-0269-2-0000-200-€¢ HYOUNYE LSHIH - MNVE NOINA 288t £eee Ssiel ol
| 956V 28098¢1L _wm.mv\hv 0255-0000-02$9-¥-0000-ASG-1 1 OSI133 VINHO4ITYD NY3IHLNOS PZ00L | 6°28€-20°2
_Aeosy 18098+¥L |29 15y 0¥65-0000-0229-4-0000-0SS-1 | Y3UNOESL  enozt | 8-1ge-0uz
\\\YZ\mmm 08098tPL Jiv6sz 0LSt-0000-0059-2-0000-0%N-1 | ONATGANS SH3TUNE aNy N L A0 felals
8r €LT'Y 0£55-0000-0259-4-0000-A8G-L L CL/F IO
S8¢cyL 0€55-0000-0269-2-0000-000-€¢ D69650-08
\vomxwm% 62098yvL _mm;oﬁw 0£55-0000-0£59-4-0000-0881 | (Ld30 H¥3LvM) IHIATE 40 A0 0881 10-C0
£0°0p3'cz 8209811 _mm ara'ce 0€9%5-0000-0£52-+-0000-AS9-1 | 27172 VD 40 Hv10S ve 21T
_—T8220L'L 1/088v¥L [BZ ZOL'YL 019¥-0000-00$9-2-0000-0%N-1 | S30VACAL sz | Ovzelsag
unowy 1BQWINN Junowy BQUWNN JUN0ooY SWEN JOpUBA saded FBAWNN 18gwn
UBLIBAA esean Lwies IDPUBA L NBOUBIS

€L0Z/91/%0
183s1bay jueLiep [e1oIsWIWION

3937100 ALINNWWNOD 3QY¥3A O1vd






el —Cl

O O

A\

AN

£ 402 39v
£8'208'L% £e
L9ZHYELS 2t
96'vLLGYS |
000 JWy X2 $812S 81BIS JO INO
pund4 Ag Atewwing ainypusdx3y
NOT1ISSNY 'NYD3 :Ag pazuoyiny
0r'0z0'Les [of 1210 | IUBLIBA
008t 601984¥1 _oo,wf 022S-0000-0109-2-0000-10N-L L IYNH3E OQHYNOITT Fo6vL 13AvEL GRAPNL »
008t 80198¥ri 0081 0225-0000-0109-2-0000- TGN~ L1 YISWYHE 0148387y ezzy | 13AwNL BEOPAL
90 £8t £20198%v1 _wo,mmm 0G5¥-0000-02¥9-€-£102-181-¢L N0 Leevt LGOL 9L £69¢+0L
00002 901981 |00'00Z 0LEG-1100-0099-L-0000-dNS-L L HIAWYHO VIV IHLIATE] 08511 05 280101
10022901 G0L98yPL _oo,to,— 099/-0000-0€+9-£-0000-dO3-2} (SSvd SN 3HLAE 40 ALID]  9gozl cLoLy LEAROL
00052 v0L98¥FL 00052 t/88-0000-0000-0-0000-000- 1 L OSIONY '© 213 651000 | ANN4IN DEAHOL
L 69221 £0L98YYL |89°/TL 0125-0000-09¥9-€-0000-V48-CL SAOOM d INNYZNS!  geglt ELGLE E90p01
| 007005 z0198¥¥L  [00°005 0¥25-0000-0969-€-0000-3NL-ZL HSYQ VAN 991001 | YHDON 28001
0006 L0L98FYL 0006 0b25-0000-05+9-€-0000-IHW-L L AOCHDS HOIH 30Y3A OTVd]  808zL | vnwya 189+01
| 09°G 00iostri }09'S SH0G-0000-02£9-+-0000-AS8-1 | YIDUYO VI230|  080TL cLzLe agaern)
Ay 66098v¥L  |r¥ 9L 0t/5-0000-0969-€-0000-3NL-Z1 MHYOMLIN HS1a|  sz811L | 02046528 GgapoL
| 90'9¢L 86098¥1L _@oomr 0¥95-0000-0069-£-0000-OFN-1 L 1HYd OLNY FHLIATE LSINOWIY] etz | GLE00008 $RAP01L
0006 L6098v¥L _oo.om 0Z€¥-0000-00¥9-€-0000-MYD-Z1 SYNIOHYE INDINILEYIN] /91001 YNO £ROr0L
4.00'60¢ 26098¥11 _oo,mom 0€2¥-0000-06+9-£-0000-VSS-L L AVIDUYE/SHILNTT NOSWOHMLE 6286t 8v0ce9 Z84%01L
000t G6098¥YL _oo,om 0225-0000-0269-2-0000-000-€¢ 13OV H138YZIN3 £6CGL gL8e [Relobtell
.S6'8v2 v6098YYL  |S68YC 0L Z¥-0000-00¥9-€-0000- MY D-Z 1 ANVAWNOD TYNIE $ LYYINS|  zZ00h | 8 ¥+9200 DRYFOL
00 61 £6098y¥L  00°G1 0685-0000-0229-4-0000-AS8-1 1 139vd X 3ADINYT 951001 | JHIDNI 570001
. 89°CLL 76098vrL |B9ELL 0695-0000-00+9-£-0000-MVO-CL DONILNIYA SH3TM] 90101 61e2e 9.0v01
e 02 16008tYL  |vE 0T 0125-0000-0059--0000-C8W-L | YIEWYEa 01833 iozzl | eLpLl Lrarny ]
00'SL 0685-0000-0229-0-0000-ASg-L 1 MIN
00°0C 06098t¥L 100G 0¥85-0000-0229-0-0000-ASd-1 L HLIWWS IWOWN] 951001 AN
unowy 13QUINN Junowy J8QUINN HUN0S2Y SWEN JOPUBA saked 1BQWINN Jesquin BAR0OL
JUBLBM JUBLIEAA wien JOPUBA | NBOUBIBIEY AD

£10Z/91/%0
1915159y JuBLIBAA [BIDISWIWOD

3937702 ALINNWIWOD 3AH3A O1vd






0¥ '020'19% ‘|e10)
unowy 1BquinN junowy JBQUNN JUNOooY SWEN JOpusA esiey IDTWNN Bawn
JUBLIEAA JUBLIRAA wie|D H0pUBA [ NEDUBIBEY
£L0Z2/9L/v0

1a)s1bay Jueriep [elolswwion

3937700 ALINNWINOD QYA O1vd






sbed JepialQ 10u1sia






<

ctl—ti

40 1 A0vYd WY C200 L €logiitt
ALNAOD JAISHIAY
000t 6809811 _oo.om 0¥85-0000-0Z29-¥-0000-ASG-1 L NYIWVY N9 veozy | 91 EL6LE m\,@wo:
00°0¢ 88098YYL _oo.om 0225-0000-0269-2-0000-000-¢E SIALINVAYID 3dNIVAVND]  0s9b1 eLee PIOPOL
GL'696 £8098Y¥L _mm,m@m 055¥-0000-0969-€-0000-4NL-21 INISIND NYOIX3W SYLISOH} gLzt grece L0701 |
Ly 60¢€ 98098vP1L _Ixmom 01 Z$-0000-09t+9-€-0000-v49-C1 AVYMENS] 801 eLoLy 220t01
0cove GBO98YYL _om.ovm 068G-£100-0099-1-0000-Q4g-1L L ANISIND NVYOIX3IW SYLISOM} 916271 IR WEAY LLOP0L
00'vZe ¥8098%v 1 _oo.vmm 0124-1100-0099-1-0000-dNS-1 1 INISIND NVYOIX3W SYLISOHL  g167L cL8t nLot0L
1£°8G 06.%-0000-0269-¢-0000-00D-€¢ 6166
80 LLY'C 0225-0000-0619-2-0000-€711-21 8066
v2'€S ¢6¥9-0000-0829-1-0000-SIN-1 L 8056
oLiie 0655-0000-0059-2-0000-C8N-1 1 8066
80'SS 0656-0000-0229-v-0000-ASgG-1 L 8055
G/ 861 6¢2¢5-0000-0229-7-0000-ASG-1 L 3066
86°2/8'1L 02¢5-0000-0229-¥-0000-ASG-1 1 2056 !
(66'6¥S) 005+-0000-0969-€-0000-4NL-Z1 Zh6e
(G6'€0LS) 02z5-0000-02£9-€-0000-X L-11 Zree
¥9'6£8'S 0225-0000-02+9-€-€10Z-1H1-21 Zr6e
06'v22 0S5¥-0000-02+9-€-€1L02- 14 L-2L A5t
0582 0655-0000-02+9--0000-141-Z Y6t
0L'GeY 02¢25-0000-09¥9-€-0000-v49-21 ZPBE
08’981 0¢2G-0000-02€9-2-0000-X LN-1 L Zyee
£1'8tre 0v/5-0000-06+9-€-0000- LMN-L L ZrBE
2820t 0656-0000-02.9-¥-0000-ASG-L L Z6E
£0°06 0554¥-0000-0029-€-0000-M8V-1 1 Zr6e M
L£'662 0885-1100-0099-1-0000-dNS-11 G162
VASEARH 0666-1100-0099-1-0000-dNS-1 ¢ G167
9SG ¥¥6'S €¢¢5-1100-0099-1-0000-dNS-L L G162
9e v8l 02¢S-1100-0099-1-0000-dNS-11 G16e
/8°€S 01/¥-1100-0099-1-0000-dNS-1 L jeyRera
2geLe 06.v-0000-0269-2-0000-00D-€¢€ €2z
9. v¥5102 £8088vPL  [G0 222 012%-0000-0269-2-0000-00D-€¢€ HYOMNYE LSHId - MNVE NCINN|  289¢%1 €227 509401
9G6v.LY 28098vvL _om.mvm.v 02G5-0000-0259-#-0000-ASG-L L 0OS103 VINYO4MYD NYIHLNOS]  pzooL | 6-268-20-7 20001
[ASNAT" 18098YYL _N@emf 0+SS-0000-0229-+-0000-0SS-1 L JILNOHAL 8007y 8-126-09/ £00r01
LY 652 08098V 1L _:xmmm 016+-0000-0059-2-0000-O%N-1 L ONI'ATddNS SH3QNUNA GNYINE - 1 pany [oTols Qoatn)
8y €LY 0£55-0000-0.69--0000-ASg-1L L et WOW
Gg'erl 0£66-0000-0269-2-0000-000-€€ 069650-0¢
96°/29'Y 6£098v¥L |€90LC 0€55-0000-0459-+-0000-0SS-1 L (Ld3Q Y3LVYA) FHLATE 30 ALIDL 80001 | 088110-C0 GoovQL
£9°9¥9'ce 8.098v¥1 _movoqo,mm 0€96-0000-0£59--0000-ASG-L L 277120 40 ¥vI0S ¥vSS|  sev8lL LigL FOaE |
T AV [ L2098vvL  |82°20L')L 019¢-0000-0059-2-0000-O8N-1L L HIOVAOA] 20221 | OveLLeoe cootol
unowy 19qUINN JUNoWY J3QUINN JUN0d2Y SWEN JOpUSA avhed 1BqUINN 1aquin 6601 1B0WNK]
juBLIBAA ueLepn wepn 0pusA | NBouslsjay MO wen

€102/91/%0
J9)s1bay juenepp jBIDIBWIWOY

34937700 ALINNINNOD 3aY¥3A Ovd






£8208'L$ e
L9CHreLs Zi
96'vLL'GYS i
000 Wy xej saeg al.ls O N0
pung Ag Alewwung ainjipuadxy
NO7TISSNY 'NYO3 :Ag pazuoyiny
0¥ 0z0'19% ¢ jejo ) juelepp
0084 50198vFL  [00°81 0225-0000-01L09-Z-0000-1ON-b L IYNY3E OQYVNOIY oy | 1IAVHL GBAtNL
008t 80L98YYL 00’81 02Z5-0000-0109-2-0000-1AN-} L YIGWYHE 018387 1gzz) | 13AVEL PEOE0L
90'€8¢ L0198%¥L  |90°€8¢C 0G5t-0000-02+9-€-€102-194-21 THND| 1zZebl L6010t CROYO)
00°00C 90198vYL _oo,oom 01€5-1100-0099-1-0000-dNS-4 | GIGWVHD V3YY IHLAE]  08GLL 0% ZROH0L
00'229'L soLogtyl [00°2L9' 0992-0000-0£+9-€-0000-dO3-2 1L {SSvd SNA) IHLAIE 40 ALID]  ogozy Lot L5001
00'06Z v0L98¥yL  [00°05Z ¥288-0000-0000-0-0000-000-1 1 OSIONY ‘D DI¥3] 651001 | ONNETY DROPOL
[ AN €0L98FTL _moxmﬁ 01¢5-0000-09%9-€-0000-v49-Z1 SAOOM 'd INNVYZNSE  geglL cLeLe GRAT0]
00005 z0198¥L  |00°00S 0%¥25-0000-0969-€-0000-4NL-Z1 HSYQ VONA] 201001 | YH90Yd 9RAT0}
00'06 L0L98YFL  |00°06 0t25-0000-06¥9-€-0000- LHN-1 L TOOHDS HOIH 3AY3A OWWd|  gogzL YWY 185401
09's 00198¥¥L [09'G S¥05-0000-0229-+-0000-AS 81 1 VIOV Y230 080Z1 eLzLe QROTOL
vr 9L 66098FYL  |rr oL 0t£5-0000-0969-€-0000-4NL-Z1 MAOMAIIN HSIQl 67811 | 04045628 SROFOL
90'9¢t 86098FvL  |20'9¢L 0¥95-0000-0059-£-0000-O9N-1 L 1¥vd 01NV 3HLIATG LSINDWIY]  se1zr | S1LE00006 +R0rQ |
0006 £6098%¥L  |00°06 0Zet-0000-0049-€-0000-MYD-Z L SYNIOMVE INDINILYYIN] 281001 YND E8OFQL
00'50¢ 96098t¥L  |00°S0E 0£Z¥-0000-05¥9-£-0000-VSS-4 L AYIONVE/SHILNIY NOSWOHL]  gzesy 8r0ze0 28904
000¢ $6098t¥L  [000¢ 02Z5-0000-0269-2-0000-0Q-€€ TINOYWN HLIEYZIT3]  oeesL eLBE LROPOL
G6'8hZ v6098vYrL  [$6'84C 01 £¥-0000-00+9-£-0000-MVD-Z 1L ANVANOD TYNIS ® LIYWSE 72001 | 9 p#0200 ngokn1
006t €6098v¥L 0061 0685-0000-0229-+-0000-AS8-1 | 139Vd M 30NV gsLo0t | JHIDNIL 52001
89°€LL 26098yl [89°€LL 0695-0000-00¥9-€-0000-MVYD-Z | ONILNIYd SM33M 90101 6Le2Z 82901
ve0Z 16098YYL  |¥€ 02 0125-0000-0059-t-0000-OFW-1 1 YTENYYE 01397y 1ez7L CLpL a1l
00'G1 0685-0000-0229-0-0000-ASg-1 | M3IN
0002 06098%¥¥L 100G 0¥85-0000-0Z£9-0-0000-AS8-4 | HLINS IWOYN| 951001 M3IN 9/9%01
Junowy JaguinN unotuy 43QWNN JUN092Y SWEN JOpUsA asked 1BGLUNN mawn [ B60L isqunn]
JUBLIBAA JUBLIBAA wied 10puUsA | NBIUBIBIEY MO ey |

€10Z/91/70
1935169y JueLIBAA [RIDIBWIWOY

3937700 ALINNAWOD JAYIA O1vd






cul-

ynepac Ax RN E R
€ 40 ¢ 29Yd WY £C 00 L CloZiitt
ALNNOD HOISH 3NN
0v'020'19% jejo ]
WUNOWwY JHquinN unowy JOQUINN JUNOXDY WEN JOPUBA a9hed 19QWINN 1Bawin 6601 saawnn|
JUBLBAA JUBLIBAA wiep JOPUBA | NBOUBISIDY MO e ,
€102/9L/v0

19)s169y JuBLIBAA [BIDISWIWOY

3937702 ALINNIWANOD 3A¥3A Ovd






HOVESR R ] ) PO | i v
WY ML EL0T L
ALl J0ISHIATY

<

abed 1apinig 1ou1sig





Yuc=H
2 40\ 30Vd

!

Wy GL Q0 L C102iazt
ALNNOD 3AISHIAY

251e £.GE6vY) _Nm, 12 0v.£S-€100-0099-1-0000-QH8-L | ‘00 ONIHSENd LS3IM SM3IN| 66211 00801000 GLiEny
L0ty zLGe6bYL |L0°ELy 0€.£5-1100-0099-1-0000-dNS L1 dT1°8O8YYH % 3NNDOW|  ¢pogr | ¥LLES 902+t
00742 LigesryL [00'22 $+0G-0000-02.9-+-0000-ASE-} L HIMOC ISVHOHNG|  ¢ze61 | SLSTH LSITDL
(80'6515) 0+S2-0000-0€+9-€-0000-d40O3-L L 0€10Z-Nd
86°009 0+S£-0000-0€+9-€-0000-4O3-CL 0L102-"d
00962 0¥S2-0000-0€t¥9-£-0000-d0O3-L L 0£107-Ad
7685 0¥5/-0000-0€ ¥9-€-0000-d03-Z1 0£102-Ad
81°/GG'| 04G6E6¥rL  §9€°0LC 0¥52-0000-0€+9-€-0000-dO3-L L} D17 "ANYIWOO »0O08a V! WOO'SNdNVOE  srioal 0£10Z-Nd LA
56 66 69GE6PYL _mm,mm 0¥S£-0000-0€+9-€-0000-dO3-Z L D17 "ANYIIWOD HO0a V| WOD'SNdWVOIA|  ctiay | L-82688.8 Sriv0L
60°90% 89SEBYYL |60 90F 0¥55-0000-0259--0000-ASE-L 1 HILNOYA| 80021 | tL85H6S PELEOL]
SL1L9'7 195E6PFL [5L119'T 0155-0000-0£59-4-0000-AS8-} 1 D SVO VINYOIMYD NY3IHLNOS|  czo01 eLsTt CeIr0L
£0'GE6'E 99566vrL  [£0°6ESS 0Z95-0000-0059-2-0000-03S-1 1| ¥ OHOVYWYD Ofv1N3 ALIMNO3S L 308N0S|  cozzr | szzosL | x 7o p0l
vOvL S95E6YYL  |r0'bL 0t55-0000-0269-2-0000-00D-EE HMIINOMA|  gp0zL | 8785004 LELP0L
961601 yOSE6YYL _mmé@o.w 0¥SS-0000-0£59-2-0000-1AON-L L HILNOYH 800¢1 §-92¢-09. 0C/Lr01L
9v'zza’L £ose6YyL JovzzgL 0265-0000-0259-Z-0000-1AN-LL| 1ML 2179Nd S31A33N VU'd'N] 9641 | BZLEL88 BZLYTOL
6L vy 295¢E6trL _mm.ﬁuv 02565-0000-0269-2-0000-002-€¢€ 0OSI1A3 VINYOH1TIYO NYIHLNOS]  vzool | 0-€6€-20-2 QTLyr0l
99°¢ZY Loseertl  [99'Eey 0255-0000-0Z£9-+-0000-0SS-L L 0SIa3 VINGO4ITVD NYIHLNOS|  +2001 | 8-522-81-7 L7I801
9L'/12'9 09scevyL _wm,tm,o 0255-0000-0£59-#-0000-ASG-L | OSI03 VINJO4INVYD NYIHINOS]  vzooL | 6-26E-20-7 GZIF0L
££'EE6 6SGE6YYL  |eeees 0295-0000-0059-2-0000-0W-1 A1 ags61 £L/9/5 GZIR0L
BLLLY 8GSEEEYL  [8LLLL 02£%-0005-9560-2-0000-13M-1 } L1SIM SYOHIV]  £zoLL | 959/+106 F7001
65552 15586vPL 65552 0ZEY-0005-9560-2-0000-13M-L L 1S3IM Svoulvl  ezoLy | vL06PLO6 £72v01
L1259°C 955E6PL  |L1259°C 0115-0000-09+¥9-€-0000-v49-} ¢ SIAYG T AONVYN SIAVA ADNYN] 700001 | AELLZED | X Zzib0L
511002 565e6Y¥L |51100°C Z6¥9-0000-001} 2-0-C L #0-1ON-L b, “ONI'NOILO3NNOD A09|  £87b1 | 1680105 50401
oY oz’ rGGeBrYL _ov.mﬁm,m ¢6%9-0000-001 L-0-€L $O-1ON-L ¥ ONI'NOILOANNOD AOD) £87Z¥L 01 1800% FOLYOL
ZL68v'2Z Re1e15(5) 4 4 _mewv,mm ¢6¥9-0000-004£-0-€L¥0O-T1AN-L ¥ ONI'NOILO3NNOD AOD! egzpL | /68012006 COLP0L
$8'€80'9C Z5586vyL |$8'€80°9¢ 76+9-0000-001 £-0-€ L #0-1AON- L+ ONINOILDINNOD A0S|  egzpL | /22928660 700101
Ly Lz e L GGE6RPL _;emq,vm 26¥9-0000-001 £-0-CL¥0-TAN- L ¥| ONIE'NOILOINNOD AOD|  e8zvl | Q9t8t00G 1001
88'9cy’L 055E6vrL  [88°98Y2 Z6%9-0000-004 Z-0-€L ¥0-1AN- L+ "ONI 'NOILDINNOD AOD|  ¢eztt | LS1ES00S 0024+01
05 ZLL'Y BrseevrL [0S Lty Z6¢3-0000-004 £-0-€ L ¥0-1ON-L ¥ INGIS ADOTONHOIL QINYHAL]  ¢1lol 1S1e7 AGOROL
orLLs 8rSLoPYL _ov.:m L6¥9-0000-001 L-0-€L¥0-TAN-LY SHOO0ALNO NOSTIA9] 21001 PR0EOL QRAPNL
L0'CLLBE LYSEBYYL _PONNN.@N 6¥9-0000-001 £-0-€L¥O-TAN-L ¥, ONI'NOILDINNOD AOD)  ¢gzht LOBEYO0S BOGHOL
61162 vy AYSEOEYYL |61 L6Z ¥ 26¥9-0000-001 2-0-€L+0-1AN-L ¥ ‘ONI'NOILOINNOD ADD] €82¢L 0626€006 LGSHOL
unowy 18qWwinN unowy JBQUINN JUN0DDY SWEN I0PpUBA s0Aed 19NN Bawin | 8R0L IHAWNN
JUBLIBAA WEBLBAA wie|D Jopusa | NeousIagay MO wierD

£102/52/¥0
1915163y JueLIBp JRIDIBWIWOY

34937700 ALINNIWNOD 3AY3A O1vd






Hagan Sy i T

I WIS E AL

Al CACISMH
29°6eLLLES ‘lejo
LG1/E°€81LS Ly
£8'816% €€
BE'GEE LS Zh
68'6Y8'GZLS bl
000 Wy Xej s8jeg 91e1s O N0
pung Ag Lrewwng ainyipuadxy
NOTISSNY 'NvO3 :Ag pazuoyiny
Z9GELLLES L€ 1{BIO] JuBLIEp
91°¢zo 0t Z8GE6YPL _@fmwodﬁ 0195-0000-02£9-$-0000-AS8-} L ‘03 40 301440 0D 3AIsy3an|  vzszo1 | 8vziLcL0? St/v0L
0099 L8GE6PYL _oooo 0225-0000-0229-v-0000-AS8-L | NVYOVIS 3INVHLILS] 96271 AIAVHL LYl EO1
18°266 085e6PYL _.\,w,mmm 0¥95-0000-0069-2-0000-O8N-1 L ONIgGWNId 90 +al0L gLies Sb /0L
18'G1G'GL 6.5E69YL __w,mﬁm_me 666£-0000-0229-v-0000-10S-1 | 1100 ALINAWIWOD 30Y3A OTVd] 84021 | H1D L 1aS Srir0l
92'50¥'S¢ 0115-0000-€€12-2-0000-1S4-1 L 0S1 ¥
00'088°CtL 0115-0000-€€12-2-0000-1LS4-4 1 oyl X
PO LLE'LL 0116-0000-€££12-2-0000-1S 411 95100 X
8.°0C8°¢L BLSEBYYL |8V POSCL 0115-0000-€€12-2-0000-1S4-t 1 NOD AONIOWIWI IVIYLSNANI 7190t 601000 X PELP0L
28'626'7 LLGEBYYL _Nw.mmm.m 0685-1100-0099-1-0000-dNS-L L Od4 NOISSINNOD DONILIOIYODY]  goroyy 991z Cyir0L!
|
0001 9.GE6YPL _oo,ot 09€1-0000-02L9-v-0000-AST-L L NOYOMOVH IOVINVAQY LSMI4]  bi/61 £YLZG ZeIP0L
0008 SLGEBYYL _oo‘om 01 /¥-0000-00%9-€-0000-MVD-Z} HLWS YIX]  Lzzst IARTAY X L2901
0666 y.GE6vPL  |05'Gh 069/-0900-010£-€-0000-MVD-ZL HLINS VIX] 12761 el y X ovL+01
Junowy JBgWINN unowy 19QUUINN JUNooDY BWEN JOPUBA saked 19quinN JBguin 6601 JOGUINK
JUBLIBAA JUEBLIBAA wied JOpUBA | NBOUBIBIEY MO ] wien

€402/52/v0

19ys1B6ay JueLIBAA |RIDIDWLLOY

3937700 ALINNANIWOD 3A¥3A O1Vd












AGREEMENT FOR EMPLOYMENT OF
INTERIM VICE PRESIDENT OF INSTRUCTIONAL AND STUDENT SERVICES
OF THE PALO VERDE COMMUNITY COLLEGE DISTRICT

This Agreement for employment of Interim Vice President of Instructional and Student
Services of the Palo Verde Community College District (“Agreement”) is made and entered into
by and between the Palo Verde Community College District (“District”), acting by and through
its Governing Board (“Board”) and Brian Thiebaux (‘“Thiebaux™).

It is mutually agreed to by and between the District and Thiebaux as follows:

1. Employment: The District employs Thiebaux and Thiebaux accepts employment
as the Interim Vice President of Instructional and Student Services under the terms and
conditions set forth in this Agreement.

2. Duties and Responsibilities: Thiebaux serves as the Interim Instructional and
Student Services Officer of the District and reports directly to the Superintendent/President or
designee. Thiebaux shall exercise all powers and perform all duties that may lawfully be
assigned or delegated to his in accordance with policies adopted by the Board and subject to
those powers specifically vested in the Board by the California Education Code. Acts that
require ratification will be referred to the Board by Thiebaux at the earliest opportunity.
Thiebaux shall be responsible for the operation of the Instructional and Student Services
Division of the District and shall devote such time and attention as are necessary to fully and
completely perform his duties as required as an exempt employee.

3. Term of Agreement: Thiebaux will begin services to the District on July 1, 2013
through December 31, 2013, and may be extended beyond December 31, 2013 as mutually
agreed upon for need, unless either the District or Thiebaux provides written notification of a
desire to terminate the Agreement. Such written notification will be provided thirty (30) days
prior to the termination date, unless the thirty (30) day time period is reduced by mutual
agreement between the District and Thiebaux. This Agreement is not subject to automatic
renewal or re-employment provisions set forth in California Education Code section 72411.

4. Compensation: District shall pay Thiebaux a salary at the rate of Nine Thousand,
Six Hundred Sixty One dollars and Fifty cents ($9,661.50) per month on Row 7, Step 9 of the
Administrator Salary Schedule as an exempt employee. In the event the faculty,
management/confidential or classified employees receive any kind of salary adjustments, i.e. step
increase, cola, restoration, Thiebaux will receive equal adjustments.

5. Automobile and Cell Allowance: Thiebaux shall receive Five Hundred Dollars
($500.00) per month for standard automobile or transportation expenses and Thiebaux will be
responsible to maintain automobile insurance and maintain his automobile in a continuously
operable and reasonably safe condition. Thiebaux shall also receive Two Hundred Dollars
($200.00) per month for maintaining 24/7 cell access for college business.





6. The District shall contribute to CalSTRS and Health & Welfare as per past
Administrators. Employee is responsible for a portion of those payments that will be deducted
from payroll according to the benefits plan options selected.

7. Sick Leave: Thiebaux will be provided the standard sick leave days provided to
all Administrators: one day per month paid sick leave for purposes of personal illness or injury.

8.  Personal Necessity Leave: Thiebaux will be provided with six (6) standard
Personal Necessity Leave days consistent with Education Code provisions (taken off of sick
leave if used) prorated for months worked.

9. Vacation:  Thiebaux will be provided the standard vacation days provided to the
past Vice Presidents: twenty-two (22) vacation days per year, to be accrued at 1.83 days per
month, prorated for months worked.

10.  Amendment or Modification of Agreement: This Agreement may be amended or
modified only upon the mutual consent of Thiebaux and the Board, and any such Board-adopted
policies related to administrative/management employees which are incorporated within this
Agreement. In the event of a conflict between the terms of this Agreement, or any amendments
thereto, and the terms of any Board-adopted policies, the terms of this Agreement will prevail.

Date: Palo Verde Community College District Governing
Board of Trustees

By:

Ermila Rodriguez
President, Board of Trustees of the Palo Verde
Community College District

Date: Interim Vice President of Instructional and Student
Services

By:

Brian Thiebaux
Interim Vice President of Instructional and
Student Services






Certify Quarterly Data - CCFS-311Q (Quarterly Financial Status Report) Page 1 of 1
CALIFORNIA COMMUNITY COLLEGES
CHANCELLOR'S OFFICE
Quarterly Financial Status Report, CCFS-311Q
CERTIFY QUARTERLY DATA CHANGE THE PERIOD =
Fiscal Year: 2012-2013

District: (950) PALO VERDE Quarter Ended: (Q3) Mar 31, 2013
Your Quarterly Data is Certified for this quarter.

Chief Business Officer District Contact Person

CBO Name: Russi Egan Name: Russi Egan

CBO Phone: 76 15524 % Title: Chief Business Officer

CBO Signature: %'/ o .

Date Signed: S 103 Telephone: ;¢ 9915524

Chief Executive Officer Name: Denise Whittaker k}éltzz; ?Fax: 760-922-0230

e W L = E-Mail: russi.egan@paloverde.edu

Date Signed: L EN

Electronic Cert Date: 05/10/2013

California Community Colleges, Chancellor's Office
Fiscal Services Unit
Sacraments, Catfornia 958146511
Send questions to:
Christine Atalig (916)327-5772 cataliq@cocco edu or Tracy Britten (916)323-6899 thittend corco, edy
© 2007 State of California. All Rights Reserved,
http://misweb.cccco.edu/ce311Q/certify.aspx 5/10/2013





View Quarterly Data - CCFS-311Q (Quarterly Financial Status Report)

CALIFORNIA COMMUNITY COLLEGES
CHANCELLOR'S OFFICE

Quarterly Financial Status Report, CCFS-311Q
VIEW QUARTERLY DATA

CHANGE THE PERIOD =
Fiscal Year: 2012-2013

Page 1 of 2

District: (950) PALO VERDE

Quarter Ended: (Q3) Mar 31, 2013

As of June 30 for the fiscal year specified

Line Descriplion Actual Actual Actual Projected
2008.10 2010-11 2011-12 2012-2013
I.  Unrestricted General Fund Revenue, Expenditure and Fund Balance:
A Revenues:
Al Unrestricted General Fund Revenues (Objects 8100, 8600, 8800) 13,398,617 12,514,187 11,425,557 12,324,874
A2 Other Financing Sources (Object 8900) 0 1] 0 o
A3 Total Unrestricted Revenue (A.1+ A.2) 13,398,617 12,514,187 11,425,557 12,324,874
B Expenditures:
B Unrestricted General Fund Expenditures (Objects 1000-6000) 13,295,456 13,304,509 10,735,270 12,197,679
B.2 Other Oulgo (Objects 7100, 7200, 7300, 7400, 7500, 7600) 76,396 71,713 71,631 107,693
B.3 Total Unrestricted Expenditures (B.1 + B.2) 13,371,852 13,376,222 10,806,901 12,305,372
Revenues Over{Under) Expenditures (A.3 - B.3) 26,765 -862,035 618,656 19,502
D Fund Balance, Beginning 1,082,674 1,170,424 342,283 1,175,606
DA Prior Year Adjustments + (-) 60,785 33,894 140,543 0
D.2 Adj d Fund Bal Beginning (D + D.1) 1,143,659 1,204,318 482,826 1,175,606
E Fund Balance, Ending (C. + D.2) 1,170,424 342,283 1,101,482 1,195,108
FA Percentage of GF Fund Balance to GF Expenditures (E. / B.3) 8.8% 2.6% 10.2% 9.7%
Il. Annualized Attendance FTES:
G.1 Annualized FTES (excluding apprentice and non-resident) 1,917 1,791 1,368 1,801
As of the specifnd quarter ended for sach fiscal year
lil. Total General Fund Cash Balance (Unrestricted and Restricted) 2009-10 2010-11 2011-12 2012-2013
HA Cash, excuding borrowed funds 1 1 1
H.2 Cash, borrowed funds only 132,213 1,076,812 692,511
H3 Total Cash (H.1+ H.2) 594,911 132,214 1,076,813 692,512
IV. Unrestricted General Fund Revenue, Expenditure and Fund Balance:
o S :hmgh: l':’j":‘ tltt:]l‘? |Col. JiCol. 2)
\ Revenues:
11 Unrestricted General Fund Revenues (Objects 8100, B600, BB0O) 12,325,874 12,324,874 5,503,856 44, 7%
12 Other Financing Sources (Object 8800) 0 0 0
1.3 Total Unrestricted Revenue (1.1 +1.2) 12,325,874 12,324,874 5,503,856 44,7%
J Expenditures:
J1 Unrestricted General Fund Expenditures (Objects 1000-6000) 12,230,372 12,197,679 7,587,647 62.2%
J.2 Other Oulgo (Objects 7100, 7200, 7300, 7400, 7500, 7600) 75,000 107,693 82,366 76.5%
4.3 Total Unrestricted Expenditures (J.1 + J.2) 12,305,372 12,305,372 7,670,013 62.3%
K Revenues Over(Under) Expenditures (1.3 - J.3) 20,502 19,502 -2,166,157
Adjusted Fund Balance, Beginning 1,175,606 1,175,606 1,175,606
LA Fund Balance, Ending (C. + L.2) 1,196,108 1,195,108 590,551
M Percentage of GF Fund Balance to GF Expenditures (L.1/J.3) 9.7% 9.7%
V. Has the district settled any employee contracts during this quarter? NO
If yes, complete the following: (if multi-year settlement, provide information for all years covered.) :
Management Academir Classified

Contract Perod Settiad

{Specify) Parmanant Temporary
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YYYY-YY Total Cost Total Cost Tatal Cost Total Cost
Increaso %" increase w, * Increase Incraase
la. SALARIES:
Year1:
Year 2:
L Year 3:
. BENEFITS:
Year1:
Year 2:
Year 3:

* As specified in Collective Bargaining Agreement or other Employment Contract
c. Provide an explanation on how the district intends to fund the salary and benefit increases, and also identify the revenue sourcelobject code,
VI. Did the district have significant events for the quarter (include incurrence of long-term debt, settiement of NO

audit findings or legal suits, significant differences in budgeted revenues or expenditures, borrowing of funds
(TRANSs), issuance of COPs, etc.)?

If yes, list events and their financial ramificati (Enter explanation below, include additional pages if ded.)
Vil.Does the district have significant fiscal problems that must be addressed? This year? YES
Next year? YES
If yes, what are the probl and what actl will be taken? (Enter explanation below, include additional pages If needed.)

Current Year lssues Include the continual need to monitor and manage FTES. This is to ensure the District reaches the budgeted minimum of FTES and to further ensure that If a windfall
of FTES does materalize that we don't exceed the cap on compensated FTES, The District ks ¢ g to acc college stability and anticipates a favorable
‘outCome.

Next Year Issues will be a continuance of the current issues. The District must continue to monitor and manage the FTES to demonstrate financial stability. The District must also continue
to adhere to the debt management and other financial plans to further demonstrate stability.
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