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PALO VERDE COMMUNITY COLLEGE DISTRICT
Successor Agreement Negotiations
PALO VERDE COMMUNITY COLLEGE CSEA, CHAPTER 180
March 12, 2013

Spring, 2013:  Due to unforeseen financial conditions, the Palo Verde Community College District
(“District”) proposes to negotiate the following with CSEA Chapter 180:

Article 3: Compensation and Health and Welfare Benefits: The District proposes potential
changes to Article 3 relevant to the 2012 MOU salary agreement to potentially adjust the salary
schedule/benefits options based on current and anticipated financial conditions. The District also
proposes potential changes regarding step and column advancement, including but not limited to
freezing step and column advancement if the FTES apportionment justifies. The District also may
clarification language regarding professional growth compensation, discussion of fees for
employees/family members attending Palo Verde College, related Health and Welfare issues, salaries for

classified employees transferred to the classroom, etc.

Article 4: Hours and Overtime:  §1 — clarification of working hours and overtime consistent with

4/10 and 9/80 flexible work schedules.

Article 7: Evaluations, Probation, and Personnel Rights:  §1 - Review and reconsideration of the
evaluation procedures and the evaluation form and the consideration of waiver of

longevity for employees on a “performance improvement plan”.

Article 8: Paid and Unpaid Leaves: Review and clarify language to be consistent with
Education Code and Title 5 regulations related to §2, §3, §4, §5, §6, §7, §11, §12, §13,
and §14 and to address such issues as floating holidays, vacation and sick leave accrual,
sick leave/abuse and documentation, to include language that addresses flexible work
schedules (9/80 and 4/10), application of sub-difference, catastrophic illness,
catastrophic donation procedures and leave bank, and other aspects as may arise

through discussion of the this Article.

Other: Child Care: Discussion relevant to a “carve out” for the Child Care employees

applicable to salary negotiations.

The District is also reviewing other provisions of the Collective Bargaining Agreement. Additional
subjects of meeting and negotiating arising after the presentation of this initial proposal shall be made

public within 24 hours pursuant to Government Code 3547(b).






Memorandum of Understanding (MOU)
2012-2015 Contract Draft Clean Up

The 2012-2015 PVCC/CSEA Contract draft reflects the June 18, 2012 Comprehensive
TA, comprising Articles 1, 2, 3, 5, 7, 8, 10, 11, 13. This “Clean up MOU" has been
signed by the parties to clarify and correct minor mistakes made during the development
of the original contract tentative agreements signed on June 18, 2012.

The final 2012-2015 Contract draft shall change to reflect the minor changes contained
in this MOU, and shall be subsequently be printed in sufficient number to be handed out
to the entire bargaining unit, plus seven copies for CSEA, as well as copies for all
administrators, and a few extras as may be needed (a run of about +/- 70 copies).

“Clean-up” Amendments For the Final 2012-2015 Contract Draft:

The following minor changes have been agreed upon by CSEA and the District in
order to provide clarity and accuracy to the final 2012-15 Contract draft:

1. The words “days” to “hours” were changed in the last part of Article 8.2(E) to be
consistent with vacation accrual language that counts in hours and not days as
follows:

“Art. 8.2(E) An employee who has not been able to use vacation hours
because of scheduling dictated by management may accumulate a portion
of vacation earned for a given year, plus those hours carried over from
prior years to be added to the vacation period of the next year. At no time
shall an employee with fewer than five years continuous employment
accumulate more than 144 hours of vacation time at the end of any fiscal
year, or an employee with fewer than ten years continuous employment
accumulate more than 192 hours of vacation time, or 240 hours of
vacation time off an employee with ten years or more of continuous
employment. Any employee found to have exceeded these limitations
shall have sixty (60) days from the time of such discovery during which to
take those number of days hours which exceed the limit to which that
employee is subject according to length of employment. Following the
sixty (60) day period, if the number of accumulated vacation days kours is
exceeded, the District can require scheduled vacation days hours until the
employee comes into compliance with this section.”

2. The first paragraph of Articie 3.6 will be changed to reflect that H&W cap
discussed is the employer cap, and not the employee cap (which is a typo). Also
the cap amount of $17,552.52 is incorrect due to a transposition of numbers.
The correct cap amount is $17,525.52, and Article 3.6 will be changed to reflect
this correct cap amount as follows:





“Effective July 1, 2012, the Classified Bargaining Unit shall be
covered by the parties’ agreed upon Health and Welfare benefit
package offered through REEP enumerated in the Current Health
and Welfare to this collective bargaining agreement. Effective
July 1, 2011, the maximum employer contribution (i.e. the
employee employer “cap”) for the Health and Welfare benefits
package shall be $17,525.52 $17,552.52.”

3. Similarly, the cap amount in Appendix C — Health and Welfare Benefits Package
will be changed to reflect the correct $17,525.52 employer cap amount.

4. Eliminated dangling reference “Sec. 88027" in margin of Article 4.2 — Overtime.

5. Article the last paragraph of Article 11.3(D) shall be amended to (1) reflect
present a gender equal reference to the Superintendent/President; and (2) to
reflect the Parties agreement regarding the addition of binding arbitration as a
choice for a disciplinary hearing. The last paragraph of Articie 11.3(D) shall be
amended to read as follows:

“Furthermore, the Superintendent/ President of the college, or in
histher absence, the person designated to act as chief
administrative officer, may, after serving a notice of proposed
disciplinary action to the employee and affording the employee an
opportunity to present any information or evidence relevant to the
charges, take action to suspend with or without pay any such
classified employee pending disciplinary hearing before a_binding
arbitrator or the Board of Trustees.”

6. A separate signature page shall be added with the following language clarifying
that this September 14, 2012 Version of the 2012-15 Collective Bargaining
Agreement has been ratified on June 26, 2012 by the Parties and is effective July
1, 2012:

“The September 14, 2012 Version of this 2012-2015 Collective
Bargaining Agreement was ratified by the California School
Employees Association Chapter 180 membership on Tuesday, June
26, 2012 and by the Palo Verde Community College District Board
of Trustees on June 26, 2012 respectively, and is effective July 1,
2012.

IN WITNESS WHEREOF, the parties hereto have caused
this Agreement to be signed by their duly authorized officers
thereof effective on the day and year set forth herein.”

7. Updated Salary Schedules in Appendix B, et. al. to reflect the effective dates
agreed upon in the Parties’ June 18, 2012 tentative agreement.





8. Updated Health and Weilfare plan offerings and cost information in Appendix C to
reflect current plans, costs, and District contribution amounts as agreed upon in
thie Parties’ June 18, 2012 tentative agreeement.

9. Include new Appendix D, containing June 11, 2012 Voluntary Incentives MOU.

10. Included new Appendix E, containing June 18, 2012 Salaries and Holidays MOU.

This MOU shall be subject to ratification the CSEA Chapter 180 membership and the
Palo Verde Community College Board of Trustees.

Agreed to M (S 2013 at Blythe, California.

For Palo Verde College ySE%? 80
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SPRING 2013 SEMESTER ENROLLMENT FEE WAIVER PILOT PROGRAM

MEMORANDUM OF UNDERSTANDING (MOU)

PALO VERDE COMMUNITY COLLEGE DISTRICT
AND

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, PALO VERDE COLLEGE CHAPTER 180

This Spring 2013 Semester Enroliment Fee Waiver Pilot Program Memorandum of Understanding
(“MOU”) between the Palo Verde Community College District (“District”) and the California School
Employees Association and its Palo Verde College Chapter 180 (“Association”) (collectively
“Parties”) is entered into with respect to the following:

A. GENERAL OVERVIEW.

1.

Palo Verde College, as an institution of higher education, seeks to promote higher education
among classified employees and their immediate eligible dependent family members by
eliminating enroliment fees as a barrier to high education.

This Enroliment Fee Waiver Pilot Program for the Spring 2013 semester affords permanent
full 'and part-time classified employees and eligible dependent family members with the
ability to enroll in spring semester credit classes at Palo Verde College without the burden of
paying the costs of the enrollment fees, which shall be borne by the college as per the
provisions of this MOU.

This MOU is a pilot program that offers a standard professional development benefit similar
to those found at many community colleges whereby the College pays for, or reimburses the
employee for, the enroliment fee associated with the number of credit units, thereby
enhancing the education of the employee and his/her immediate family, while supporting
enroliment and FTES generation.

Colleges with similar plans include College of the Desert ($800/employee/year for courses
at COD or elsewhere), Imperial Valley College (reimbursement for grades of “C” or better),
and Copper Mountain ($800/employee/year for courses at COD or elsewhere).

This Enroliment Fee Waiver Pilot Program also seeks to enhance enrollment/FTES
generation capabilities as a budget stabilization effort.

B. ELIGIBILITY.

I.

Eligibility under this MOU is limited to full-time or part-time classified employee in the
District; and

Spouses or recognized Domestic Partners of full-time or part-time classified employees in
the District; and

IRS-defined legal dependents of full-time or part-time classified employees in the District,
such as:
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a. A legally dependent child (18 - 25 years of age); and/or

b. If in High School, a Junior or Senior who meets the qualifications per Education
Code which provides for a minimum academic GPA at the High School, a High
School authorization to attend, and the submittal of appropriate college forms
(through the college’s Admissions department).

C. PARTICIPATION. To participate, eligible classified employees or their immediate dependent
family members, as defined above in paragraph B, shall have:

1.

2.

Submitted the PVC application through “CC Apply” (via that website); and

Have been electronically enrolled no later than January 24, 2013 for the regular semester
via the web (students are able to enroll and a fee receipt will be generated but no fee
payments are made at this time) in open classes, or, if a class is closed, follow the process
for adding a closed class. (Please note: Enrollment for short-term classes offered
throughout the semester is also available); and

Brought the Fee Receipt to the college’s Business Office and completed the “Employee
Enrollment Fee Waiver Pilot Program Form” so as not be charged for the class (or to
prevent a due-bill from being created on the student record).

Exempt Fees: All other fees including the ASB Fee, and all fees associated with textbooks
and class materials are not waived under this MOU.

Employee Class Schedules: An employee may, with the approval of their supervisor, enroll
during the regular work day up to a maximum of 6 hours per week, as long as the work
hours are adjusted within the work-week the time is taken.

D. PROGRAM ASSESSMENT AND CONTINUATION.

1.

At the end of the semester, a report will be completed by the District which will include, but is
not limited to:

a. Results of a survey of participants regarding their participation in this pilot program;

b. Number of employees enrolled including the number of units taken, the number of
units completed, and the number of FTES generated;

c. Number of family members enrolled including the number of units taken, the number
of units completed, and the number of FTES generated; and

d. Cost to the District

Continuation: This pilot program automatically expires at the end of the Spring Semester
2013. However, the Parties agree to meet and confer on whether the fee waiver program
contemplated in this MOU shall be continued into the future, and whether further
refinements need to be considered, including but not limited to, the following areas:

a. The program’s viability as a “fee waiver” program or as an “educational
reimbursement” program linked with a final grade of “C” or passing grade (to be
determined); and/or

b. The eligibility of the employee and dependent family members, the definition of
“employee” and “dependent” family members, and under which circumstances the
benefit is offered to employees and dependent family members, ect.; and/or
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c. Other conditions associated with the creation of a formal, on-going program.

E. APPLICABILITY. The agreement as set forth in this MOU is based on a good faith bargaining
effort between both parties, and does not modify the parties past practice or collective
bargaining agreement except to the extent that this MOU modifies (via the fee waiver) that
which is already specified for under Article 3, Section 2, Professional Growth Compensation, of
the CSEA contract.

Agreed to this - day of February, 2013 at Blythe, California:

On Behalf of Palo Verde Community College District Administrator:

Llertan VM A- (A /)3

Denise Whittaker, Interim Superintendent/President Date

On Behalf of CSEA ar;d it's Chapter 180 at Palo Verde College

"
/o
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=is PROPOSAL - NOVEMBER 29. 2012

MEMORANDUM OF UNDERSTANDING
HEALTH AND WELFARE BIDDING FOR 2014-2015 PLAN YEAR

BETWEEN
PALO VERDE COMMUNITY COLLEGE DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, PALO VERDE COLLEGE CHAPTER 180

This Memorandum of Understanding by and between the Palo Verde Community College District
(“District”) and the California School Employees Association and its Chapter 180 (“CSEA")
(collectively “Parties”) is entered into with respect to the following:

Whereas, health and welfare benefits, currently purchased though the Riverside Employer
Employee Partnership (REEP), are one of the most important, complex, and costly portions of the
total wage and benefit package provided to classified employees in the District; and

Whereas, the Parties recognize that it is an enormous undertaking to “shop” health and welfare
plans and providers, a process that should not be undertaken lightly, haphazardly or without due
diligence by the Parties; and

Whereas, the Parties desire to properly and systematically bid out (i.e. “shop”) during the
2013-14 fiscal year its current health and welfare benefit package for classified employees in the
2014-15 plan year;

Therefore, the Parties have reached agreement on the following items:

1. The District agrees to notify REEP as early as possible in the 2013-14 fiscal year, and prior
to December 31, 2013, of its intention to consider other providers of medical, dental and
vision benefits (including life insurance benefits, if applicable) for the classified bargaining
unit represented by CSEA and its Chapter 180.

2. Beginning in September 2013, the CSEA Chapter 180 Negotiations Team, in partnership
with the District's Negotiations Team will be solely responsible for the research of plans
and providers, and the collection of bids directly from each eligible Blue Shield and Kaiser
provider, including, but not limited to insurance brokers, joint power authorities (JPAs), and
labor/management trusts.

3. Neither the District's Ilnsurance Committee, nor any other employee group, broker,
consultant, or union, paid or unpaid, shall have a role, formal or informal, in conducting the
bidding process, interpreting plans or costs, or recommending any changes in health and
welfare benefits to either the District or CSEA’'s negotiating teams, or to classified
employees represented by CSEA and its Chapter 180, unless specifically agreed to in

o)
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writing between the Parties, and subsequently reviewed and ratified by the CSEA Chapter
180 membership and the Palo Verde CC Board of Trustees. The explicit purpose of this
paragraph is to ensure a fair and open bidding process, free from financial and other
personal considerations and conflicts of interest, and to ensure that control of the bidding
process remains, in whole and in part, with those chosen by CSEA and the District
explicitly to represent each’s respective interests.

4. In the event that bids from other health insurance providers reflect a cost savings for Blue
Shield and Kaiser plans comparable or better than what is offered to classified bargaining
unit members through REEP at the time bidding is conducted, CSEA and the District agree
to meet prior to February 1, 2014 to negotiate a possible change in health insurance
providers, plans, and employer/employee contributions towards the cost of health
insurance premiums, and other related matters within the scope of representation.

5. If, as a result of negotiations, the parties sign and ratify an agreement which includes
changes to health insurance plans, providers, and/or costs for the 2014-15 plan year, such
agreement shall be ratified by the Parties prior to February 28, 2014, and REEP shall be
given final notice prior to its February 28, 2014 deadline (the last day when REEP must be
informed of the Parties’ final decision to switch providers).

6. In the event that the Parties sign and ratify an agreement changing health and welfare
providers for the 2014-15 fiscal year, and provide REEP a notice of such ratification prior to
February 28, 2014, the Parties agree that such bargaining, ratification, and notification shall
satisfy the parties health and welfare negotiations for the 2014-2015 fiscal year as
applicable under the collective bargaining agreement then in place.

7. This MOU shall not be considered precedential, nor modify the Parties’ collective
bargaining agreement, nor create any binding practice beyond what is contemplated in this
MOU directly.

8. This MOU is subject to review and ratification by the Palo Verde College Board of Trustees
and the CSEA Chapter 180 Membership.

Agreed to this day/ )lle = 1 2 (3 | at Blythe, California.

FOR THE DISTRICT FOR THE ASSOC)ATION
Denise Whittaker, Superintendent/President ﬁl’éh Soto, Predideny
Palo Verde Community College CSEA Chapter 180







CLINICAL AFFILIATION AGREEMENT

Between

Palo Verde Community College District
One College Drive
Blythe, California 92225
Phone: (760) 921-5500

And

Desert Urgent Care
74990 Country Club Drive, Suite 310
Palm Desert, CA 92260

This AGREEMENT is made this 1st day of March 2013, between Desert Urgent
Care (hereinafter “the Clinical Facility™) and Palo Verde Community College District of
Riverside County, California (hereinafter “the College™). The College and the Clinical
Facility shall be collectively referred to herein as the “Parties,” and individually as a

“Party"’

WHEREAS, the College is an educational institution with an approved program
in Vocational Nursing and Phlebotomy, (hereinafter “the Program™) which requires
clinical experiences of students enrolled therein; and

WHEREAS, the Clinical Facility is a health care facility/hospital/clinic/service
which has the resources in equipment and staff to provide the clinical experiences
required by the Phlebotomy and Vocational Nursing, Programs of the College; and

WHEREAS, it is to the benefit of the College that the resources of the Clinical
Facility be made available to its students for the required clinical experiences; and

WHEREAS, it is to the benefit of both the College and the Clinical Facility to
cooperate in the educational preparation of students enrolled in the Program so as to
promote excellence in patient care, to ensure professional competence, and to provide
maximum utilization of community resources;

NOW THEREFORE, in consideration of the promises herein contained and
other good and valuable consideration the parties agree as follows:

I. Purpose

The purpose of this AGREEMENT is to establish procedures and guidelines for
the provision of clinical experiences within the Clinical Facility for students of the
Program.

2. The College’s Responsibilities

The College agrees to:





a. Present students for clinical experiences who have adequate preclinical
instruction and who have adequately fulfilled the preclinical requirements
of the curriculum, as determined by the faculty of the College;

b. Present for supervision of the students at the Clinical Facility only
instructors who possess the licenses necessary for service in the clinical
facility;

During the effective dates of this Agreement, the College, or individual students,
shall maintain in effect a policy or policies of insurance issued by one or more
insurance companies and/or a memorandum or memoranda of coverage issued by
a joint powers authority providing the coverages identified below:

(1 Liability to a third party for bodily injury, sickness, or disease and
for physical injury to tangible property and/or for loss of use of
tangible property not physically injured that is neither expected nor
intended from the standpoint of the insured or of the covered
party. The policy limit or limit of liability for such coverage shall
be at least $1 Million per occurrence with an aggregate limit of no
less than $5 Million.

(2) Liability to a third party for “personal injury” offense(s) as defined
by the applicable policy of insurance or memorandum of
coverage. The policy limit or limit of liability for such coverage
shall be at least $1 Million per occurrence or claim with an
aggregate limit of no less than $5 Million.

(3) Liability to a third party for “errors and omissions™ as defined by
the applicable policy of insurance or memorandum of
coverage. The policy limit or limit of liability for such coverage
shall be at least $1 Million per occurrence or claim with an
aggregate limit of no less than $5 Million.

c. During the effective dates of this Agreement, the College shall cause the
Clinical Facility to be named as an additional insured under the policy or
policies of insurance providing the coverages identified above for claims
arising out of actual or alleged acts or omissions on the part of the College
and/or cause the Clinical Facility to be named as a covered party or as an
additional covered party under the memorandum or memoranda of
coverage providing the coverages identified above for claims arising out
of actual or alleged acts or omissions on the part of the
College. However, this provision shall not apply to the coverage for
“errors and omissions.”

d. Upon written request by the Clinical Facility, the College shall within a
reasonable period of time provide to or cause to be provided to the
Clinical Facility a certificate or certificates of insurance identifying the
policy or policies of insurance to which the Clinical Facility has been
named as an additional insured and/or certificate or certificates of
coverage or similar document(s) identifying the memorandum or
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memoranda of coverage to which the Clinical Facility has been named as
an additional covered party.

Notify the Clinical Facility no less than ten (10) business days (i.e.
Monday through Friday, excluding holidays) prior to the commencement
of the clinical program for that semester of the number of students who
will be presented for clinical experiences and the dates and hours each
such student will be assigned to clinical experiences as determined by the
Program curriculum and students’ class schedules. Unless the Clinical
Facility notifies the College that any particular student or set of dates and
hours is unacceptable within five (5) business days of receipt of the notice
described above, the student and his or her schedule will be deemed
accepted by the Clinical Facility;

Provide the services of a faculty member of the Program, or other College
liaison, who will:

(1) Meet with staff member(s) identified by the Clinical Facility to
discuss the quality of the clinical experiences and any problems
which may have arisen in the provision of those experiences.

Ensure that students assigned to the Hospital/Clinic/Service/Physicians’
Offices for clinical/field instruction meet the College and
Hospital/JACHO/Clinic/Service’s standards of health.

Shall provide no less than one (1) instructor for 0 CNA students
assigned to a unit.

Shall provide no less than one (1) instructor for 1-2 VN students
assigned to a unit.

Shall provide no less than one (1) instructor for 0 EMT students

assigned to ER unit/ambulance (students to be supervised by unit
personnel).

Shall provide on less than one (1) instructor for 1-2 Phlebotomy
students assigned to the lab (students to be supervised by lab personnel).

Retain responsibility for the education of students in and for the
curriculum of the Program, its design, delivery, and quality; and

Maintain all educational records and reports relating to the experiences of
its students.

The Clinical Facility’s Responsibilities

The Clinical Facility agrees to:

Maintain all approvals, licenses and permits required by the State, county
or any local government agency, necessary to provide the clinical
experiences provided herein;
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Provide the College with a minimum of 90 days written notice in the event
it is unable to place or accept College’s students;

Provide the College’s participating students and faculty with an
orientation to the Clinical Facility, including orientation packets about the
Clinical Facility, which will include training about the Health Insurance
Portability and Accountability Act of 1996 (HIPAA), especially as it
relates to the Clinical Facility’s confidentiality requirements;

As part of the orientation process described above, the Clinical Facility
shall provide all students with the rules, regulations, policies and
procedures of the Clinical Facility, or an accurate summary of relevant
rules, regulations, policies and procedures, and require their conformance
to such rules, regulations, policies and procedures as a condition of their
clinical experience participation;

Provide students with instruction regarding blood-borne pathogens, their
transmission, and how, when and why to report and treat such incidents;

Require students to sign confidentiality statements regarding the
protection and confidentiality of patient medical records;

Provide facilities for clinical experiences which include, when appropriate,
reasonable library, classroom, conference room and locker room space,
and whenever possible, office and storage space;

Provide the services of Clinical Facility staff who will:

(1)  Assist the College’s coordinating faculty members with the
planning of clinical experiences and patient care assignments; and

2) Meet with the College’s coordinating faculty members to discuss
the quality of the clinical experiences and any problems which may
have arisen in the provision of those experiences;

Plan, administer and retain responsibility for all aspects of the patient care
program and provide for qualified supervision of all patient activities;

Allow faculty members of the College access to the facilities of the
Clinical Facility for the purposes of coordinating, observing and
instructing students engaged in clinical experiences;

Responsibility of the College and the Clinical Facility

The College and the Clinical Facility agree that:

a.

The maximum number of students who may participate in clinical
experiences will be determined by the parties ninety (90) days in the
advance of each semester;





The parties will in advance, if possible, advise one another of changes in
supervision and instructing personnel, changes in applicable policies,
changes in student enrollment, and changes in the availability of
resources;

Emergency treatment of students for any injuries/illnesses incurred during
clinical activities must be covered through the student’s personal health
insurance plan, or through his/her own resources. Personal health
insurance coverage for the College’s students will not be the responsibility
of the College and/or Clinical Facility. The College will inform the
students of this requirement;

The Clinical Facility may at any time summarily relieve a student from a
specific assignment, or request that a student or faculty member leave a
patient care area for causes related to the quality of patient care or conduct
of the student or faculty member while present in the Clinical Facility;

The Clinical Facility may require that student(s) be withdrawn from
participation in the clinical experience provided that the Clinical Facility
first consults with the College and gives specific reasons for the
withdrawal, which reasons shall not be among those prohibited under “f”
below;

Neither party shall unlawfully discriminate against any student on the
basis of ethnic group identification, national origin, religion, age, sex,
race, color, ancestry, sexual orientation, or physical or mental disability, or
on the basis of these perceived characteristics or based on association with
a person or group with one or more of these actual or perceived
characteristics, be unlawfully denied full and equal access to the benefits
of, or be unlawfully subjected to discrimination in the clinical program;

Consistent with the requirements of Section 504 of the Rehabilitation Act,
29 U.S.C. § 794, and Title II of the Americans with Disabilities Act, 42
U.S.C. § 12132 ("the ADA") the parties recognize their obligation to
disabled students who can meet the essential eligibility requirements of the
clinical program with or without reasonable accommodation. While the
Acts do not require the clinical program to substantially modify or lower
its standards to accommodate disabled students, the issue of reasonable
accommodation depends on the individual circumstances of each student,
and this determination requires a fact-specific, individualized analysis of
the disabled individual's circumstances and the accommodations that
might allow him or her to meet the program's standards. The parties agree
to participate in the accommodation process, as required by law;

Students are volunteers at the Clinical Facility and not employees of either
party during their clinical experience;

The parties are independent contractors in relation to one another and
neither party is authorized or permitted to act as an agent or employee of
the other; and





J- No Party nor any of its officers, agents, volunteers, contractors, or
employees shall be responsible for any damage or liability occurring by
reason of any acts or omissions on the part of another Party under or in
connection with any obligation delegated to the Parties under this
Agreement. Each Party shall indemnify, defend and hold harmless the
other party, its officers, agents, volunteers, contractors, and employees
from any and all liability, loss, expense (including reasonable attorneys'
fees and other defense costs), or claims imposed for damages of any
nature whatsoever, including but not limited to, bodily injury, death,
personal injury, or property damage occurring by reason of any acts or
omissions on the part of the Party's own officers, agents, contractors, or
employees under or in connection with any obligation delegated to such
Party under this Agreement. This indemnity shall survive termination of
this Agreement.

5. Governing Law

This agreement is made in California, and shall be governed by the laws of the
State of California.

6. Length of Agreement

This Agreement commences on March 1, 2013 and is in effect for one (1) year
with automatic renewals for subsequent one (1) year terms. It shall be reviewed
each year by the parties, and it may be terminated by either party in writing or
certified mail at least ninety (90) days prior to the date of termination for that
year.

Should notice of termination be given by either party to this Agreement, those
students currently assigned to the Clinical Facility by the College shall be
permitted to complete their scheduled clinical internship assignment in progress at
the Clinical Facility.

Termination of this Agreement may be affected by either party at the addresses of
correspondence given below:

Notice of termination to the Clinical Facility shall be directed to:

Desert Urgent Care
74990 Country Club Drive, Suite 310
Palm Desert, CA 92260






Notice of termination to the College shall be directed to:

Sharron Burgeson, RN, BSN

Nursing and Allied Health Coordinator
Palo Verde Community College District

One College Drive
Blythe, CA, 92225

IN WITNESS THEREOF, the parties hereto have caused this Agreement to be
executed on the day, month, and year as written above:

Desert Urgent Care

Palo Verde Community College District

Clinical Facility Name

By: ('//01//0' U/Z(/(—{/(O\

Isela Olvera, Director/Office Manager

College

Printed Name & Title

Dated: Q// e 5:// >

Printed Name & Title

Dated:

Department of Nursing and Allied Health

College

Nursing and Allied Health Coordinator

Sharron Burgeson, RN, BSN
Nursing and Allied Health Coordinator

Printed Name & Title

Dated: 3»[/ ?ﬁ)/ 200>
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on the Goal of Student Success
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A Conference On
The Role of Trustees and CEOs on the Goal of Student Success

The West Hills Community College District is pleased to announce this conference at which Trustees, CEOs, College
Presidents, and others will come together to discuss the goal of Student Success in California’s community colleges.

Through funding by the US Department of Labor and CEPF (California Education Policy Fund) Grants, this conference will
focus on the efforts of the C6 (Central California Community Colleges Committed to Change) Consortium which has
developed an innovative approach and bold response to the Department of Labor Community College and Career Training
grant solicitation.

The C6 consortium is comprised of a subset of 11 community colleges from The Central Valley Higher Education
Consortium (CVHEC) united by a desire to focus on community college issues.

Bakersfield College — Cerro Coso Community College
College of the Sequoias — Fresno City College — Merced College
Porterville College — Reedley College — San Joaquin Delta College
Taft College — West Hills College Coalinga — West Hills College Lemoore

For more information on the US Department of Labor and CEPF Grants, please visit the C6 website at: http://c6.whccd.edu

CONFERENCE SCHEDULE

Two-Day workshop $150 Conference Fee Includes
e Presented by Byron and Kay McClenney, The University e  Thursday, April 11, 2013 — Opening Reception;

of Texas at Austin Accommodations at Harris Ranch Inn
e Opportunity to share and discuss data e Friday, April 12, 2013 — Conference; Continental
e Facilitated breakout sessions Breakfast, Lunch, and Dinner; Harris Farms Horse

Division Tour; Accommodations at Harris Ranch Inn

Who Should Attend e Saturday, April 13, 2013 — Conference; Continental
e Board of Trustees Breakfast and Lunch

Chancellors e All refreshment breaks

L]
e Superintendent/Presidents
e College Presidents

Thursday — April 11, 2013
Harris Ranch Inn, Belmont Room (South end of the hotel facilities)
6:00 — 8:00 pm Opening Reception and Registration
Meet, greet, and network with other Trustees, CEOs, and College Presidents

Friday — April 12, 2013
Harris Ranch Restaurant, Garden Ballroom

8:30 am Registration and Continental Breakfast

9:00 am Conference Begins

12:00 noon Buffet Lunch

1:00 pm Conference Reconvenes

3:45 pm Closing Remarks and Tour/Dinner Details

5:00 pm Depart for Tour of Harris Farms Horse Division
7:00 pm Group Dinner

Saturday — April 13, 2013
Harris Ranch Restaurant, Garden Ballroom

8:30 am Registration and Continental Breakfast

9:00 am Conference Begins

12:00 noon Buffet Lunch

1:00 pm Conference Wrap Up and Closing Remarks
Questions?

Please contact Donna Isaac, WHCCD Chancellor’s Office, 559.934.2102, donnaisaac@whccd.edu




http://c6.whccd.edu/

mailto:donnaisaac@whccd.edu



CONFERENCE PRESENTERS

Byron McClenney will soon complete his 52™ year as an educator, including almost 33 years
as a community college chief executive. He currently serves as Director of Student Success
Initiatives at the University of Texas at Austin which includes the role of National Director of
Leadership Coaching for Achieving the Dream, and is a senior lecturer at UT. He has served
as a consultant to institutions, state higher education systems, state governments, and
professional associations in 47 states and internationally.

McClenney was selected as one of the 100 most effective chief executives in higher education
(The Chronicle, November, 1986) and as one of the 50 most effective community college
leaders (AACJC Journal, June/July 1988). He received the Thomas J. Peters National
Leadership Award from the League for Innovation and the University of Texas (1989). The
NISOD International Leadership Award was presented in 1996 and the PTK Shirley B. Gordon
Award of Distinction followed in 1998. He accepted the TIAA-CREF 2000 Hesburgh Award to the Community College
of Denver where he served for 14 years. In recognition for inspiring significant change in teaching and learning, he
received the PBS 2002 O’Banion Prize at the League for Innovation. A career highlight was the presentation of the
2011 AACC Leadership Award.

McClenney’s numerous publications and speaking engagements have focused on student success, institutional
effectiveness, developmental education, leadership, strategic planning, and organizational development and
transformation. He was active in accreditation work for four decades. All of his degrees were awarded by UT for
work completed in the College of Education from which he received the Distinguished Graduate Award (1983).

Kay McClenney is Director of the Center for Community College Student Engagement and a
faculty member in the Community College Leadership Program (CCLP) at The University of
Texas at Austin. The Center conducts the Community College Survey of Student Engagement
(CCSSE) and the Survey of Entering Student Engagement (SENSE) and has now surveyed
nearly two million community college students at over 800 colleges in 50 states. McClenney
also directs the Center’s Initiative on Student Success, a long-term student focus group
research initiative supported by the MetLife Foundation and Houston Endowment Inc.

Also within the CCLP, she is senior consultant to the UT/CCLP work on the national Achieving
the Dream initiative and co-director of Student Success BY THE NUMBERS, funded by the
Greater Texas Foundation. She was co-director of CLASS — the California Leadership Alliance
for Student Success and of the national Bridges to Opportunity initiative. She previously
served for 10 years as Vice President and chief operating officer of the Education Commission of the States.

Dr. McClenney has served as a consultant to education institutions, state higher education systems, state
government, and professional associations in 47 states and internationally. In addition, she served for a number of
years as a community college educator, during which she was a faculty member, program director, system
administrator, and interim CEQ.

A frequent keynote speaker, Dr. McClenney also has authored numerous publications on education issues, strategic
planning, accountability, student success and leadership. She earned her Ph.D. in educational administration from
the Community College Leadership Program at The University of Texas at Austin. Her previous degrees are a B.A.
from Trinity University and an M.A. in Psychology from Texas Christian University.

Kay has served as a member of the Board of Directors of the American Association of Community Colleges (AACC)
and the Executive Board of the American Association of Women in Community Colleges (AAWCC). She received the
2002 PBS O’Banion Prize for contributions to teaching and learning in America, the 2009 Mildred Bulpitt Woman of
the Year Award from the American Association of Women in Community Colleges, the 2009 International Leadership
Award from NISOD, and the 2011 National Leadership Award from AACC. She co-chairs AACC's 21st Century
Commission on the Future of Community Colleges.





CONFERENCE REGISTRATION

A Conference on
The Role of Trustees and CEOs on the Goal of Student Success

April 12 & 13, 2013
Harris Ranch Inn & Restaurant
24505 W Dorris Avenue — Coalinga (Interstate 5 and Highway 198)

Registration Fee - $150.00 per person
All events, meals and accommodations listed below are included in the registration fee

Conference Registration Deadline: Thursday, March 14, 2013
(Registrations received after this date are not guaranteed hotel accommodations. No refunds after March 31, 2013.)

Name (as you want it to appear on your name badge):

Name of College/District/Agency:

Title: O Trustee O Chancellor QO Superintendent/President U College President
O Other (please indicate title)

Address: City: State: Zip:

Phone: ( ) Fax: ( ) Email:

Hotel Accommodations
Harris Ranch Inn — 24505 W Dorris Avenue, Coalinga CA
(Interstate 5 and Highway 198)

Overnight stay accommodations on Thursday and Friday (April 11 and 12) are included in the conference registration fee
and will be arranged by the conference host. A confirmation number will be sent to the email address provided with
conference registration. Any incidentals are the responsibility of the guest.

Check-in is at 4:00 pm / Check-out is at 12:00 pm

Total # of nights: Q Thursday, April 11 QO Friday, April 12

Are you in need of a wheelchair accessible room? 0 Yes QO No

Payment Information
U Check enclosed (make check payable to West Hills Community College District)

O Purchase Order # (please include copy of purchase order with registration form)

Credit Card: 4 VISA O MasterCard
Card #: Exp. Date: Security Code #:
Name as it appears on credit card:
Billing Address: City: State: Zip:
Signature:

Please return completed registration form, along with payment information to:

West Hills Community College District
Trustee Conference
Attention: Donna Isaac
9900 Cody Street
Coalinga, CA 93210






emorandum

To: Denise Whittaker, Interim Superintendent/President
Board of Trustees

From: Hortensia Rivera, DSPS Coordinator/TRIO Director

Date:  3/4/2013

Re: UNLV TRIO Training Institute, Las Vegas, Nevada.

The TRIO training held in Las Vegas, Nevada had a process of 4 steps to complete application
admissions. Below is the chronology of what transpired.

12/10/2012 ~ Received email regarding TRIO training.

12/10/2012 — Applied for TRIO training.

12/11/2012 — Received email regarding completing of Step 1 for TRIO training,.

12/11/2012 -Began application status for step 2, and step 3.Faxed completed forms as requested.

01/15/2013-Received email from TRIO regarding special room accommodations, asked for
elaboration of my accommodations.

01/15/2013 —Received email to contact Toni Goldsmith, The Riviera’s Convention Housing and
Special Services Manager.

01/15/2013-Emailed Toni Goldsmith regarding special accommodations (Dialysis).

02/12/2013. Received confirmation from TRIO training acceptance to Priority 4 seminar. Step 4
completed.

02/18/2013- Absence from campus and travel request documents submitted to Vicky Lujano,
Executive Secretary, V.P. of Student Services.

“Nouktawe Duwa  34/7013 =

Hortensia Rivera







Report 1

		

				High School Student Enrollments for Board Approval

				2013SP

				Student ID		Person Age		Student Current Home Location		Enrollment Department 1 Desc		Enrolled Course Name		Enrolled Course Credit Type Desc		Enrollment Current Status Desc		Registered Course Credits

				0078142		18				Health Sciences		HEA-130		Credit - Not Degree Applicable		Add		3

				Lara, Angelica												Sum:		3

				0084646		19		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		New		3

				Pryor, Matthew												Sum:		3

				0085062		19		MCM		Automotive Technology		AUT-200		Credit - Degree Applicable		New		6

				Acuna, Polette												Sum:		6

				0095200		17		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		New		3

				Coverdale, Ashley												Sum:		3

				0103357		17		MCM		Welding		WEL-103		Credit - Degree Applicable		Add		3

				Holmes, Brendan												Sum:		3

				0103421		17		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						17		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Barron, Brandon												Sum:		6

				0105715		17		MCM		Art		ART-110		Credit - Degree Applicable		New		3

				Roedel, James												Sum:		3

				0105996		18		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		New		3

						18		MCM		Computer Information Systems		CIS-265		Credit - Degree Applicable		New		3

				Crim, Kacey												Sum:		6

				0106131		13		SSC		NC Adult Basic Education		ABE-040		Noncredit (Not Community Srv)		Add		0

						13		SSC		NC Adult Basic Education		ABE-040		Noncredit (Not Community Srv)		New		0

						13		SSC		NC Basic Education		NBE-062		Noncredit (Not Community Srv)		Add		0

				Cervantes, Dyanna												Sum:		0

				0106921		17		MCM		Art		ART-125		Credit - Degree Applicable		New		3

				Marquez, Michael												Sum:		3

				0107349		18		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						18		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Copeland, Walker												Sum:		6

				0107362		18		MCM		Sociology		SOC-101		Credit - Degree Applicable		Add		3

				Montez, Juliann												Sum:		3

				0107379		16		MCM		Art		ART-125		Credit - Degree Applicable		New		3

				Marquez, Edward												Sum:		3

				0107540		17		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		New		3

						17		MCM		Computer Information Systems		CIS-265		Credit - Degree Applicable		New		3

				Felix, Joseph												Sum:		6

				0110924		17		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						17		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Acuna, Francisco												Sum:		6

				0110934		18		MCM		Automotive Technology		AUT-200		Credit - Degree Applicable		New		6

				Barajas, Martin												Sum:		6

				0110941		17		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		New		3

						17		MCM		Computer Information Systems		CIS-265		Credit - Degree Applicable		New		3

				Bonnet, Andre												Sum:		6

				0110943		17				Child Development		CHD-227		Credit - Degree Applicable		New		1

				Borrayo, Lesley												Sum:		1

				0110955		18		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		New		3

						18		MCM		Computer Information Systems		CIS-265		Credit - Degree Applicable		New		3

				Casarez, Vincent												Sum:		6

				0110976		17				English		ENG-101		Credit - Degree Applicable		New		3

						17				General Studies		GES-115		Credit - Degree Applicable		New		3

				Fragoso, Constance												Sum:		6

				0110977		18		MCM		Bldg Construction Tech		BCT-100		Credit - Degree Applicable		New		3

						18		MCM		Bldg Construction Tech		BCT-102		Credit - Degree Applicable		New		3

				Gallo, Rafael												Sum:		6

				0110979		18		MCM		Automotive Technology		AUT-200		Credit - Degree Applicable		New		6

				Garcia, Syrys												Sum:		6

				0110985		17		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		New		3

						17		MCM		Computer Information Systems		CIS-265		Credit - Degree Applicable		New		3

				Gonzalez, Isai												Sum:		6

				0110991		17		MCM		Welding		WEL-102		Credit - Degree Applicable		Add		3

						17		MCM		Welding		WEL-103		Credit - Degree Applicable		Add		3

				Guzman, Estevan												Sum:		6

				0111032		18		MCM		Welding		WEL-102		Credit - Degree Applicable		New		3

						18		MCM		Welding		WEL-103		Credit - Degree Applicable		New		3

				Mejia, Milton												Sum:		6

				0111049		17		MCM		Welding		WEL-202		Credit - Degree Applicable		New		3

						17		MCM		Welding		WEL-203		Credit - Degree Applicable		New		3

				Podgorski, Joshua												Sum:		6

				0111051		17		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						17		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Ramirez, Damian												Sum:		6

				0111058		17		MCM		Welding		WEL-102		Credit - Degree Applicable		Add		3

						17		MCM		Welding		WEL-103		Credit - Degree Applicable		New		3

				Richards, Jacob												Sum:		6

				0111066		17		MCM		Welding		WEL-202		Credit - Degree Applicable		New		3

						17		MCM		Welding		WEL-203		Credit - Degree Applicable		New		3

				Rodriguez, Vicente												Sum:		6

				0111076		17		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		New		3

						17		MCM		Computer Information Systems		CIS-265		Credit - Degree Applicable		New		3

				Sandoval, Pete												Sum:		6

				0111082		18		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		New		3

						18		MCM		Computer Information Systems		CIS-265		Credit - Degree Applicable		New		3

				Soto, Kiana												Sum:		6

				0111083		18		MCM		Bldg Construction Tech		BCT-100		Credit - Degree Applicable		New		3

						18		MCM		Bldg Construction Tech		BCT-102		Credit - Degree Applicable		New		3

				Spivey, Alec												Sum:		6

				0111085		17		MCM		Welding		WEL-102		Credit - Degree Applicable		New		3

						17		MCM		Welding		WEL-103		Credit - Degree Applicable		New		3

				Taylor, Samuel												Sum:		6

				0111090		17		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						17		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Valdez, Esteban												Sum:		6

				0113585		18		NDL		English		ENG-101		Credit - Degree Applicable		Add		3

						18		NDL		Speech		SPE-101		Credit - Degree Applicable		Add		3

				Campbell, Kevin												Sum:		6

				0115131		17		NDL		General Studies		GES-115		Credit - Degree Applicable		Add		3

				Walters, Cody												Sum:		3

				0116106		18		MCM		Bldg Construction Tech		BCT-212		Credit - Degree Applicable		New		3

						18		MCM		Bldg Construction Tech		BCT-220		Credit - Degree Applicable		New		4

				Pineda, Juvencio												Sum:		7

				0116112		19		MCM		Welding		WEL-102		Credit - Degree Applicable		New		3

						19		MCM		Welding		WEL-103		Credit - Degree Applicable		New		3

				Birdsong, Devin												Sum:		6

				0116113		18		MCM		Welding		WEL-202		Credit - Degree Applicable		New		3

						18		MCM		Welding		WEL-203		Credit - Degree Applicable		New		3

				Johnston, Scribner												Sum:		6

				0116116		19		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						19		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Ortega, Alex												Sum:		6

				0116117		19		MCM		Welding		WEL-102		Credit - Degree Applicable		New		3

						19		MCM		Welding		WEL-103		Credit - Degree Applicable		New		3

				Januscheski, Robert												Sum:		6

				0116139		18		MCM		Sociology		SOC-101		Credit - Degree Applicable		Add		3

				Davis, Geena												Sum:		3

				0116246		20		MCM		Automotive Technology		AUT-113		Credit - Degree Applicable		New		3

						20		MCM		Bldg Construction Tech		BCT-112		Credit - Degree Applicable		New		3

						20		MCM		Bldg Construction Tech		BCT-212		Credit - Degree Applicable		New		3

				Garcia, Abraham												Sum:		9

				0116248		19		MCM		Automotive Technology		AUT-200		Credit - Degree Applicable		Add		6

				Gutierrez, Armando												Sum:		6

				0116314		18		MCM		Automotive Technology		AUT-090		Credit - Not Degree Applicable		New		2

						18		MCM		Automotive Technology		AUT-113		Credit - Degree Applicable		New		3

						18		MCM		Bldg Construction Tech		BCT-112		Credit - Degree Applicable		New		3

						18		MCM		Bldg Construction Tech		BCT-212		Credit - Degree Applicable		New		3

				Larios, Leonardo												Sum:		11

				0116376		19		MCM		Automotive Technology		AUT-090		Credit - Not Degree Applicable		New		2

						19		MCM		Automotive Technology		AUT-113		Credit - Degree Applicable		Add		3

						19		MCM		Welding		WEL-202		Credit - Degree Applicable		New		3

						19		MCM		Welding		WEL-203		Credit - Degree Applicable		New		3

				Bergh, Andrew												Sum:		11

				0116563		18		MCM		Automotive Technology		AUT-200		Credit - Degree Applicable		New		6

				Lainez, Mercedes												Sum:		6

				0117096		18		MCM		Math		MAT-106		Credit - Degree Applicable		New		4

						18		MCM		Music		MUS-121		Credit - Degree Applicable		New		3

				Rodriguez, Brianna												Sum:		7

				0117301		17		NDL		Chemistry		CHE-101		Credit - Degree Applicable		Add		4

				Tickner, Travis												Sum:		4

				0117315		18		MCM		English		ENG-101		Credit - Degree Applicable		New		3

						18		MCM		History		HIS-130		Credit - Degree Applicable		New		3

				Schriner, Summer												Sum:		6

				0117371		18		MCM		Welding		WEL-102		Credit - Degree Applicable		New		3

						18		MCM		Welding		WEL-103		Credit - Degree Applicable		New		3

				Sanchez, Francisco												Sum:		6

				0117415		19		MCM		Automotive Technology		AUT-200		Credit - Degree Applicable		New		6

				Aguado, Gilberto												Sum:		6

				0117975		18		MCM		Health Sciences		HEA-128		Credit - Degree Applicable		New		3

						18		MCM		Psychology		PSY-201		Credit - Degree Applicable		New		3

				Nueske, Kalilah												Sum:		6

				0118305		20		NDL		Art		ART-106		Credit - Degree Applicable		Add		3

				Gibson, Destiny												Sum:		3

				0118916		17		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						17		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Cota, Dino												Sum:		6

				0118918		18		MCM		Bldg Construction Tech		BCT-100		Credit - Degree Applicable		New		3

						18		MCM		Bldg Construction Tech		BCT-102		Credit - Degree Applicable		New		3

				Messerli, Josh												Sum:		6

				0118924		18		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						18		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Villanueva, Jose												Sum:		6

				0118926		17		MCM		Automotive Technology		AUT-200		Credit - Degree Applicable		New		6

				Hernandez, Alfonso												Sum:		6

				0118931		18		MCM		Computer Information Systems		CIS-260		Credit - Degree Applicable		Add		3

						18		MCM		Computer Information Systems		CIS-265		Credit - Degree Applicable		Add		3

				Pate, Cody												Sum:		6

				0118933		18		MCM		Welding		WEL-202		Credit - Degree Applicable		New		3

						18		MCM		Welding		WEL-203		Credit - Degree Applicable		New		3

				Duenes, Aaron												Sum:		6

				0118944		18		MCM		Art		ART-110		Credit - Degree Applicable		Add		3

				Cortez, Damian												Sum:		3

				0119075		18		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		Add		3

						18		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		Add		3

				Schuringa, Cole												Sum:		6

				0119076		17		MCM		Bldg Construction Tech		BCT-100		Credit - Degree Applicable		New		3

						17		MCM		Bldg Construction Tech		BCT-102		Credit - Degree Applicable		New		3

				Johnson, Jeremy												Sum:		6

				0119077		18		MCM		Bldg Construction Tech		BCT-100		Credit - Degree Applicable		New		3

						18		MCM		Bldg Construction Tech		BCT-102		Credit - Degree Applicable		New		3

				Carrico, Devon												Sum:		6

				0119079		18		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						18		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Pride, Victoria												Sum:		6

				0119084		17		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						17		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Hatton, Krista												Sum:		6

				0119085		18		MCM		Automotive Technology		AUT-200		Credit - Degree Applicable		Add		6

				Guthrie, Dillon												Sum:		6

				0119086		17		MCM		Bldg Construction Tech		BCT-100		Credit - Degree Applicable		New		3

						17		MCM		Bldg Construction Tech		BCT-102		Credit - Degree Applicable		New		3

				Griffin, Justin												Sum:		6

				0119087		19		MCM		Bldg Construction Tech		BCT-112		Credit - Degree Applicable		New		3

						19		MCM		Bldg Construction Tech		BCT-212		Credit - Degree Applicable		New		3

				Ayala, Jonathan												Sum:		6

				0119129		18		MCM		Automotive Technology		AUT-200		Credit - Degree Applicable		New		6

				Chavez, Martin												Sum:		6

				0119193		19		MCM		Automotive Technology		AUT-090		Credit - Not Degree Applicable		New		2

						19		MCM		Bldg Construction Tech		BCT-220		Credit - Degree Applicable		New		4

						19		MCM		Welding		WEL-103		Credit - Degree Applicable		New		3

				Holm, Zachary												Sum:		9

				0119325		19		MCM		Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						19		MCM		Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

				Johnson, Jeremy												Sum:		6

				0119452		15		MCM		Art		ART-110		Credit - Degree Applicable		New		3

				Roedel, Jacob												Sum:		3

				0119544		18		MCM		Sociology		SOC-101		Credit - Degree Applicable		New		3

				Elmore, Victoria												Sum:		3

				0119655		19		MCM		Bldg Construction Tech		BCT-100		Credit - Degree Applicable		New		3

						19		MCM		Bldg Construction Tech		BCT-102		Credit - Degree Applicable		New		3

				Orozco, Gabriel												Sum:		6

				0120289		19		NDL		English		ENG-101		Credit - Degree Applicable		Add		3

						19		NDL		General Studies		GES-115		Credit - Degree Applicable		Add		3

				Chandler, Abby												Sum:		6

				0120348		18		NDL		Astronomy		AST-105		Credit - Degree Applicable		Add		4

						18		NDL		English		ENG-101		Credit - Degree Applicable		Add		3

				Leslie-Merchain, Andrea												Sum:		7

				0120469		18		MCM		Computer Information Systems		CIS-132		Credit - Degree Applicable		Add		3

						18		MCM		Computer Information Systems		CIS-133		Credit - Degree Applicable		Add		3

				Rodriguez, Mercedys												Sum:		6

				0120540		18		MCM		General Studies		GES-115		Credit - Degree Applicable		New		3

				Salazar, Alexa												Sum:		3

				0120648		17		MCM		Sociology		SOC-101		Credit - Degree Applicable		New		3

				Relampagos, Frances Jhoanna												Sum:		3

				0120696		18		MCM		NC Adult Basic Education		ABE-040		Noncredit (Not Community Srv)		New		0

						18		MCM		NC Adult Basic Education		ABE-081		Noncredit (Not Community Srv)		New		0

						18		MCM		NC Adult Basic Education		ABE-090		Noncredit (Not Community Srv)		Add		0

						18		MCM		NC Basic Education		NBE-016		Noncredit (Not Community Srv)		New		0

				Perez, Antonio												Sum:		0

				0120934		18		MCM		Art		ART-125		Credit - Degree Applicable		New		3

				Calabrese, Taylor												Sum:		3

				0121066		18				English		ENG-101		Credit - Degree Applicable		New		3

						18				General Studies		GES-115		Credit - Degree Applicable		New		3

				Fragoso, Krista												Sum:		6

				0121069		18				Chemistry		CHE-101		Credit - Degree Applicable		Add		4

				Molder, Presten												Sum:		4

				0121137		18				Math		MAT-088		Credit - Degree Applicable		New		4

				De la Rosa, Airiel												Sum:		4

				0121222		17				Automotive Technology		AUT-102		Credit - Degree Applicable		New		3

						17				Automotive Technology		AUT-103		Credit - Degree Applicable		New		3

						17				General Studies		GES-115		Credit - Degree Applicable		New		3

						17				Music		MUS-131		Credit - Degree Applicable		Add		1

				Sandoval, Kasondra												Sum:		10

				0121233		18				General Studies		GES-115		Credit - Degree Applicable		New		3

				Jimenez, Joshua												Sum:		3

				0121235		19				Health Sciences		HEA-128		Credit - Degree Applicable		New		3

				Eberling, Britney												Sum:		3

				0121305		18				English		ENG-101		Credit - Degree Applicable		New		3

						18				General Studies		GES-115		Credit - Degree Applicable		New		3

				Romero, Michael												Sum:		6

				0121476		16				General Studies		GES-115		Credit - Degree Applicable		Add		3

				Hernandez, Jessica												Sum:		3

				0121478		19				Computer Information Systems		CIS-101		Credit - Degree Applicable		Add		3

						19				Criminal Justice		CRJ-132		Credit - Degree Applicable		Add		3

				Mendoza, Dalia												Sum:		6

				0121501		19				Psychology		PSY-101		Credit - Degree Applicable		Add		3

				Gutierrez, Maria												Sum:		3

				0121505		17				Chemistry		CHE-101		Credit - Degree Applicable		Add		4

						17				General Studies		GES-115		Credit - Degree Applicable		Add		3

				Lim, Christine												Sum:		7

				0121507		18				Health Sciences		HEA-130		Credit - Not Degree Applicable		Add		3

				Olvera, Marina												Sum:		3

				0121574		17				Psychology		PSY-101		Credit - Degree Applicable		Add		3

				Robinson, Azure												Sum:		3

				0121644		16				Chemistry		CHE-101		Credit - Degree Applicable		Add		4

				Mills, Arron												Sum:		4

				0121651		19				Automotive Technology		AUT-200		Credit - Degree Applicable		Add		6

				Gonzales, Daymon												Sum:		6

				0121681		18				Health Sciences		HEA-130		Credit - Not Degree Applicable		Add		3

				Luna, Michelle												Sum:		3

				0121684		18				Computer Information Systems		CIS-132		Credit - Degree Applicable		Add		3

						18				Computer Information Systems		CIS-133		Credit - Degree Applicable		Add		3

						18				Health Sciences		HEA-130		Credit - Not Degree Applicable		Add		3

				Covello, Katrina												Sum:		9

				0121711		17				English		ENG-101		Credit - Degree Applicable		Add		3

						17				General Studies		GES-115		Credit - Degree Applicable		Add		3

				Ybarra, Jordyn												Sum:		6

				0121749		19				General Studies		GES-115		Credit - Degree Applicable		Add		3

				Barboza, Amber												Sum:		3

				0121795		17				Chemistry		CHE-101		Credit - Degree Applicable		Add		4

				Giratas, Edward												Sum:		4

				0121796		20				General Studies		GES-115		Credit - Degree Applicable		Add		3

				Tapia, Anissa												Sum:		3

				0121817		19				Automotive Technology		AUT-200		Credit - Degree Applicable		Add		6

				Robinson, Johnny												Sum:		6

				0121820		18				Math		MAT-088		Credit - Degree Applicable		Add		4

				Goodwin, Rebekah												Sum:		4

				0121841		18				Art		ART-140		Credit - Degree Applicable		New		2

				Tomlin, Gregory												Sum:		2

				0121863		13		MCM		NC Adult Basic Education		ABE-040		Noncredit (Not Community Srv)		Add		0

				Silva, Jaime												Sum:		0

				0121873		18				Computer Information Systems		CIS-132		Credit - Degree Applicable		Add		3

						18				Computer Information Systems		CIS-133		Credit - Degree Applicable		Add		3

				Burton, Lenise												Sum:		6

				0121968		20				Child Development		CHD-227		Credit - Degree Applicable		New		1

				Key, Cruzelena												Sum:		1





Sheet1

		Term/year		Course		Title		Student Name		Location		Credit Type		Age

		Fall 2013		ABE-040		Computers Made Simple		Cervantes, Dyanna		MCM		Noncredit		13

		Fall 2013		ABE-040		Computers Made Simple		Cervantes, Dyanna		MCM		Noncredit		13

		Fall 2013		ABE-040		Computers Made Simple		Perez, Antonio		MCM		Noncredit		18

		Fall 2013		ABE-040		Computers Made Simple		Silva, Jaime		MCM		Noncredit		13

		Fall 2013		ABE-090		ESL Entry Level I		Perez, Antonio		MCM		Noncredit		18

		Fall 2013		ART-106		Advanced Digital Photography		Gibson, Destiny		NDL		Dual		20

		Fall 2013		ART-110		Art History and Appreciation		Cortez, Damian		MCM		Dual		18

		Fall 2013		ART-140		Watercolor		Tomlin, Gregory		NDLS		Dual		18

		Fall 2013		AST-105		Astronomy: The Solar System		Leslie-Merchain, Andrea		NDL		Dual		18

		Fall 2013		AUT-102		Engine Analysis/Tune up		Schuringa, Cole		MCM		Dual		18

		Fall 2013		AUT-103		Suspension, Steering and Alignment		Schuringa, Cole		MCM		Dual		18

		Fall 2013		AUT-200		Engine Diagnosis/Overhaul		Gutierrez, Armando		MCM		Dual		19

		Fall 2013		AUT-200		Engine Diagnosis/Overhaul		Guthrie, Dillon		MCM		Dual		18

		Fall 2013		AUT-200		Engine Diagnosis/Overhaul		Gonzales, Daymon		MCM		Dual		19

		Fall 2013		AUT-200		Engine Diagnosis/Overhaul		Robinson, Johnny		MCM		Dual		19

		Fall 2013		CHD-227		Parenting Principles and Communications		Borrayo, Lesley		MCM		Dual		17

		Fall 2013		CHD-227		Parenting Principles and Communications		Key, Cruzelena		MCM		Dual		20

		Fall 2013		CHE-101		Intro to General Chemistry		Tickner, Travis		NDLS		Dual		17

		Fall 2013		CHE-101		Intro to General Chemistry		Molder, Presten		NDLS		Dual		18

		Fall 2013		CHE-101		Intro to General Chemistry		Mills, Arron		NDLS		Dual		16

		Fall 2013		CHE-101		Intro to General Chemistry		Giratas, Edward		NDLS		Dual		17

		Fall 2013		CIS-132		Animation Principles and Production II		Rodriguez, Mercedys		MCM		Dual		18

		Fall 2013		CIS-132		Animation Principles and Production II		Covello, Katrina		MCM		Dual		18

		Fall 2013		CIS-132		Animation Principles and Production II		Burton, Lenise		MCM		Dual		18

		Fall 2013		CIS-133		Advanced 3D Computer Animations		Rodriguez, Mercedys		MCM		Dual		18

		Fall 2013		CIS-133		Advanced 3D Computer Animations		Covello, Katrina		MCM		Dual		18

		Fall 2013		CIS-133		Advanced 3D Computer Animations		Burton, Lenise		MCM		Dual		18

		Fall 2013		CIS-260		Desktop Publishing		Pate, Cody		MCM		Dual		18

		Fall 2013		CIS-265		Adobe Photoshop		Pate, Cody		MCM		Dual		18

		Fall 2013		ENG-101		Reading and Composition		Campbell, Kevin		NDL		Dual		18

		Fall 2013		ENG-101		Reading and Composition		Chandler, Abby		NDL		Dual		19

		Fall 2013		ENG-101		Reading and Composition		Leslie-Merchain, Andrea		NDL		Dual		18

		Fall 2013		ENG-101		Reading and Composition		Ybarra, Jordyn		NDLS		Dual		17

		Fall 2013		GES-115		The Master Student		Walters, Cody		NDL		Dual		17

		Fall 2013		GES-115		The Master Student		Chandler, Abby		NDL		Dual		19

		Fall 2013		GES-115		The Master Student		Ybarra, Jordyn		NDLS		Dual		17

		Fall 2013		GES-115		The Master Student		Barboza, Amber		NDLS		Dual		19

		Fall 2013		GES-115		The Master Student		Tapia, Anissa		MCM		Dual		20

		Fall 2013		HEA-130		Certified Phlebotomy Technician		Lara, Angelica		MCM		Dual		18

		Fall 2013		HEA-130		Certified Phlebotomy Technician		Olvera, Marina		MCM		Dual		18

		Fall 2013		HEA-130		Certified Phlebotomy Technician		Luna, Michelle		MCM		Dual		18

		Fall 2013		HEA-130		Certified Phlebotomy Technician		Covello, Katrina		MCM		Dual		18

		Fall 2013		MAT-088		Intermediate Algebra with Lab		Goodwin, Rebekah		MCM		Dual		18

		Fall 2013		MUS-131		Classroom Piano I		Sandoval, Kasondra		MCM		Dual		17

		Fall 2013		NBE-062		Computer Keyboarding		Cervantes, Dyanna		MCM		Noncredit		13

		Fall 2013		PSY-101		General Psychology		Gutierrez, Maria		NDLS		Dual		19

		Fall 2013		PSY-101		General Psychology		Robinson, Azure		MCM		Dual		17

		Fall 2013		SOC-101		Intro to Sociology		Montez, Juliann		MCM		Dual		18

		Fall 2013		SOC-101		Intro to Sociology		Davis, Geena		MCM		Dual		18

		Fall 2013		SPE-101		Intro to Speech		Campbell, Kevin		NDL		Dual		18

		Fall 2013		WEL-102		Basic Gas Metal Arc (MIG)		Guzman, Estevan		MCM		Dual		17

		Fall 2013		WEL-103		Basic Gas Tungsten Arc (TIG)		Holmes, Brendan		MCM		Dual		17

		Fall 2013		WEL-103		Basic Gas Tungsten Arc (TIG)		Guzman, Estevan		MCM		Dual		17
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2013-14 CALENDAR
MEMORANDUM OF UNDERSTANDING

PALO VERDE COMMUNITY COLLEGE DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, PALO VERDE COLLEGE CHAPTER 180

This Memorandum of Understanding between the Palo Verde Community College District (“District”) and the
California School Employees Association and its Palo Verde College Chapter 180 (“Association”) (collectively
“Parties”) is entered into with respect to the following:

The Agreement set forth in this document is based on a good faith bargaining effort between both
parties.

The intent of this MOU is to accept the 2013-14 College Calendar as attached with the following inclusions
applicable to Classified Employees:

o The highlighted blue dates refer to those dates that may be negotiated as mandated floating holidays;

e To clarify the start and ending dates for those employees on the 9/80 Flexible Work Schedule, the start
and ending dates are included in the calendar description (August and January);

o To clarify work weeks which necessitate conforming to the standard 5 day/8hour/day work week for the
fair and equal calculation of vacation or other time off, the calendar has been shaded light green;

e To designate ahead of time the days the College will intentionally close, resulting in the mandated use of
vacation, PN, or accrued comp time, and to give employees adequate notice to save vacation, PN, or
accrued comp time for use on these days, the notation “MV”’ [Mandated Vacation] has been included for
those days that the College will be closed [Monday, December 23"; Friday, January 3"; and Spring
Break, March 17, 18, and 19]

e Submittal of the 2013-14 College Calendar allows for timely notification of intended college closures,
the planned time off as vacation, PN, or accrued comp time and the elimination of last minute calendar
negotiations.

SIGNATURES:

Palo Verde Community College District Administrator:

Signature: Interim Superintendent/President Date

PVC - CSEA/CCA

Signature: CSEA President Date
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MEMORANDUM OF UNDERSTANDING

PALo VERDE COMMUNITY COLLEGE DISTRICT AND

CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION, PALO VERDE COLLEGE CHAPTER 180

This Memorandum of Understanding between the Palo Verde Community College District (“District”) and the
California School Employees Association and its Palo Verde College Chapter 180 (“Association”) (collectively
“Parties”) is entered into with respect to the following:

Whereas, all classified employees are afforded holidays on Friday, March 29, 2013, Monday, April 1, and
Tuesday April 2, designated as “Spring Break™; and

Whereas, the District’s Spring Break for faculty and students begins on Friday, March 29" and ends Friday, April
5" 2013; and

Whereas, there are currently three (3) working days for classified employees during this period: Wednesday,
Thursday, and Friday, April 3, 4, and 5, 2013; and

Whereas, most classified employees are requesting vacation time for April 3, 4, and 5 and to approve the requests
results in offices being closed to serve students; and

Whereas, in these times of fiscal crisis, the closing of the entire campus from March 29" through April 5"
provides significant utility cost savings;

Therefore, the Parties have reached agreement on the following items:

1.

5.
6.

The Parties agree that the entire District will be closed on Wednesday, Thursday, and Friday, April 3, 4, and
5, 2013 whereby all employees shall take vacation, available PN, or accrued comp time in order to remain in
paid status on these three days.

The Parties further agree that no classified employee shall be placed in unpaid status or otherwise “docked”
pay for failure to have accrued vacation, PN, or comp time available on April 3, 4, or 5, 2013. If a classified
employee has used all of their accrued vacation. PN, or comp time, the College will be “advance” vacation
from next year’s allocation of time not yet accrued in order for the employee to remain in paid status on
April 3, 4, or 5, 2013, with such “advanced” vacation time being debited from next year’s vacation allocation
provided on July 1, 2013.

Should the employee receive “advanced” vacation and subsequently resigns, retires, or leaves the
employment of the District, the time advanced will be deducted from the employee’s final paycheck earnings
to reconcile the time allowed.

Exceptions for certain classified employees may be needed to maintain basic staffing levels during Spring
Break, with such exceptions justified and approved by the immediate supervisor and the
Superintendent/President or designee, with notification to CSEA as to who is approved to work on April 3, 4
and/or 5, 2013.

This MOU shall not be considered precedential, nor shall it create any binding practice.

This MOU is subject to ratification by the CSEA Chapter 180 Membership.

Agreed to this March 11, 2013, pending Board of Trustees approval, at Blythe, California.

FOR THE DISTRICT FOR THE ASSOCIATION

Denise Whittaker Rich Soto, President
Interim Superintendent/President CSEA Chapter 180 at Palo Verde CC






PALO VERDE COMMUNITY COLLEGE DISTRICT
BOARD POLICY 1200
District Mission

Reference: Accreditation Standard |.A.2

BACKGROUND: Accreditation Standards require that the College’s Mission
Statement is regularly reviewed. The College Council has reviewed and revised the
Mission Statement as shown below, disseminated it to all constituent groups (Academic
Senate, CSEA, Management/Confidential, CTA, and Associate Student Government)
and all have approved the proposed revised Mission Statement. College Council
approved the new Mission Statement and is submitting it to the Board of Trustees for
their approval as follows:

The mission of the Palo Verde Community College District is:

Palo Verde College is a California community college that prevides-supports an
exemplary learning environment with high quality educational programs and
services. # The College promotes student success and lifelong learning for a

diverse community of learners. and-community-development-Ourgeoalisto

The mission statement was initially adopted on May 28, 2002, revised on
February 5, 2013, and approved by the Board of Trustees on

The Mission Statement is evaluated and revised on a regular basis.

(Formerly part of PVC Board Policy 7000)

10/01/02 College Council Approval

10/22/02 Board First Read

11/26/02 Board Second Read and Approval

05/26/05 Revised

09/06/05 Revision - College Council Approval
09/27/05 Revision - Board First Read

10/25/05 Revision - Board Second Read and Approval
2/5/13 College Council Revision Approved

2/12/13 Board of Trustees First Read

3/12/13 Board of Trustees Second Read and Approved






Board approved 03.12.13

RIVERSIDE COUNTY OFFICE OF EDUCATION
PALO VERDE COMMUNITY COLLEGE DISTRICT

RESOLUTION FOR TEMPORARY LOAN

WHEREAS the governing board of the Palo Verde Community College District has determined
that a temporary loan to the General Fund in the amount of $5,000,000 is necessary for cash flow
purposes during the fiscal year 2012-2013; and

WHEREAS the governing board of the Palo Verde Community College District has sufficient funds
in the Capital Fund to provide a temporary loan.

NOW, THEREFORE, BE IT RESOLVED that a temporary loan not to exceed $5,000,000 be
approved for the General Fund for the fiscal year 2012-2013 from the Capital Fund.

PASSED AND ADOPTED this 12th day of March, 2013 by the Board of the Palo Verde Community
College District, by the following vote:

AYES
NOES

ABSENT

Secretary / Clerk / President






REVISED BARGAINING PROPOSAL OF THE
PALO VERDE COMMUNITY COLLEGE DISTRICT
FOR A SUCCESSOR AGREEMENT WITH THE
PALO VERDE COMMUNITY COLLEGE ASSOCIATION
March 12, 2013

Spring, 2013: Due to unforeseen financial conditions, the Palo Verde Community College District
(“District”) proposes to negotiate the following:

CTA and PVCCD MOU for 2012-13: Contingent upon the final Governor’s Budget, COLA, and FTES
apportionment, the District may need to propose deletions, additions, and/or modifications or

extensions to the MOU previously agreed upon to address prior budget challenges.

Article Il Compensation and Benefits:  The District proposes potential changes to Article Il, §1
and §3 to adjust the salary schedule and §4 benefits options based on current and anticipated financial
conditions. The District also proposes changes regarding step and column advancement, including the
option of freezing step and column advancement if needed to address budget deficit issues. The
District also proposes clarification language regarding §1 and §4, compensation and benefits for non-
teaching faculty being assigned to the classroom. The District proposes language clarifying §3, extra
duty days and special assignments pertaining to non-teaching faculty being assigned to the classroom.

The District proposes clarity regarding the role and job description for the Division Chair.

Article 111 Faculty Service Areas: The District proposes discussion of Article I, §2, and possible
implementation of faculty service areas for future reduction —in-force. The District also proposes

clarification and changes to §4, Retraining.

Article IV: Calendar and Hours of Work:  The District proposes Article 1V, §1, §9, §10, and §13,
clarification regarding the teaching and non-teaching load, criteria for emergency assignment of
overload, minimum and maximum class size guidelines, failure to make load, work days, and calendar
and supplementary assignments for non-teaching faculty being assigned to the classroom. The District
also proposes changes to §14, to clarify vacation and definition of 12 month academic employees. The

District also proposes changes to §15, the class size for Distanced Education and on-line courses.

Article V: Faculty Evaluation Procedure: Consistent with Accreditation Standards, the District
proposes clarification regarding the evaluation process specific to probationary (non-tenured) and

permanent (tenured) faculty, and the cycle for full and adjunct faculty including the process for





evaluating faculty who teach correspondence and on-line courses and the use of and issuance and

timeline for student evaluations.

The District is also reviewing other provisions of the Collective Bargaining Agreement. Additional
subjects of meeting and negotiating arising after the presentation of this initial proposal shall be made

public within 24 hours pursuant to Government Code 3547(b).





