
For the best experience, open this PDF portfolio in
 
Acrobat X or Adobe Reader X, or later.
 

Get Adobe Reader Now! 

http://www.adobe.com/go/reader


BOARD BYLAWS




PALO VERDE COMMUNITY COLLEGE DISTRICT


BOARD POLICY
2110

Vacancies on the Board

Reference: 
Education Code Sections 5090, et seq.; Government Code Section 1770

Vacancies on the Board may be caused by any of the events specified in Government Code Section 1770 or any applicable provision in the Elections Code, or by a failure to elect.  Resignations from the Board shall be governed by EC 5090.

Within sixty (60) days of the vacancy or filing of a deferred resignation, the Board shall either order an election or make a provisional appointment to fill the vacancy.


If an election is ordered, it shall be held on the next regular election date not less than 130 days after the occurrence of the vacancy.


If a provisional appointment is made, it shall be subject to the conditions in EC 5091.  The person appointed to the position shall hold office only until the next regularly scheduled election for district governing board members, when the election shall be held to fill the vacancy for the remainder of the unexpired term.


The provisional appointment will be made by a majority public vote of the board members at a public meeting.


If the Board determines to solicit applications prior to making a provisional appointment, the Superintendent/President shall establish administrative procedures to solicit applications that assure ample publicity to and information for prospective candidates.  The Board will determine the schedule and appointment process, which may include interviews at a public meeting.


See Administrative Procedure 2110

(Formerly PVC Board Policy 7070)


(Formerly a part of PVC Board Policy 7040)
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Board First Read
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Board Second Read and Approval
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PALO VERDE COMMUNITY COLLEGE DISTRICT 
AND 


CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS 
PALO VERDE COLLEGE CHAPTER 180 


MEMORANDUM OF UNDERSTANDING 


TERMS AND CONDITIONS: The Palo Verde Community College District (hereinafter, "District") and 
the California School Employees Association and its Chapter 180 (hereinafter, "Association."), 
collectively ("the parties") agree as follows: 


1. The Association and District agree to provide notification through resolution to the Regional 
Employer/Employee Partnership for Benefits (REEP) of its decision to discontinue membership 
of CSEA classified employees and CSEA retirees in the REEP joint powers authority medical 
benefits pool only, effective at the end of the plan year (June 30, 2016). 


2. The parties will continue negotiations on selection of medical plans and providers from 
California's Valued Trust (CVT). 


3. The parties agree that the impact of any increases in Total Costs shall be negotiated as part of 
Total Compensation during continued good faith negotiations on Article 3- Compensation and 
Health and Welfare Benefits. Total Costs shall include all costs associated with Medical, 
Dental, Vision, and Life Insurance benefits for members, costs for members opting out of any 
of these benefits, costs for retirees, and costs for retirees opting out. 


4. Should any other bargaining unit with the District (i.e. CCA/CTA Bargaining Unit) receive a 
higher rate of total compensation (salary, health and welfare benefits, and statutory benefits) 
through the end of the 2016-2017 academic year or when the successor agreement is ratified 
whichever is earlier, the CSEA bargaining unit may request an immediate reopener to 
negotiate whether comparable adjustments should be given to the CSEA bargaining unit. 


It is agreed and understood that this agreement is subject to all approvals required under the CSEA 
Policy 610 and may be subject to ratification by the members of CSEA Chapter 180, as well as the 
Palo Verde College Governing Board approvals . 


It is further agreed and understood that this agreement shall in no way set precedence for future 
situations, nor does it imply a waiver of the District's or CSEA's rights to negotiate any and all matters 
within the scope of representation pursuant to the Educational Employment Relations Act section 
3543.2 or any applicable sections of the California Education Code. 


t.t<\ 
Dated this ~ ~~~-day of February, 2016 


For ~:STRICT: 
~\.J~ 






Options for Filling Vacant Board Position



1. Make a provisional appointment within 60 days of the vacancy (by 4/9/2016). 

2. Order an election within 60 days of the vacancy (election date 11/8/2016).

3. If the Board fails to do either 1 or 2 above, the County Superintendent of Schools will order an election to fill the vacancy (election date 11/8/2016). 





Proposed Timeline for Provisional Appointment to BOT



		# Days

		Date

		Action



		0

		2/9/2016

		Board Member Deceased



		14

		2/23/2016

		First Reading BP2110



		28

		3/8/2016

		Second Reading/Adoption BP2110



		

		

		Provisional Appointment (per process described below)



		42

		3/22/2016

		BOT Study Session (Board Docs Training)



		60

		4/9/2016

		60 day deadline for Prov. Appt. or Ordering of Election



		63

		4/12/2016

		April BOT meeting (past the 60 day deadline)



		273

		11/8/2016

		Next established election, end of Provisional Appointment









Process for Provisional Appointment to BOT



At the March 8, 2016 BOT meeting, during open session: 



1. Board members nominate persons to be considered for Provisional Appointment. 

2. Board members discuss nominees with a view to making a motion to appoint. 

3. Board members, individually, make a motion to appoint one of the nominees. 

4. If a motion receives a second, discussion may continue with regard to the motion, and the question may be called. 

5. If the question is called, a roll-call vote will be taken. 

6. If the motion passes, the Provisional Appointment is complete, pending all required notifications. 

7. If the motion fails, motions may be made for other nominees until a nominee is appointed. 

8. If no nominee is appointed, the Board should order an election to be held at the next established election of Board Members, which in this case would be Nov. 8, 2016. If the Board fails to make a provisional appointment or order an election, the County Superintendent of Schools will order an election to fill the vacancy (election date 11/8/2016).  

9. If a Provisional Appointment is made, the appointed BOT member will serve until the next established election of Board Members (election date 11/8/2016) or approximately eight months. 

10. [bookmark: _GoBack]Any person elected at the next established election will serve the remainder of the term that was vacated, or approximately two years. This maintains the normal election cycle for Board members. 




	



	

BEFORE THE GOVERNING BOARD 

OF THE 

PALO VERDE COMMUNITY COLLEGE DISTRICT



IN RE PARTIAL WITHDRAWAL FROM REEP    )

CLASSIFIED EMPLOYEES	)	RESOLUTION # 16-03 C-14









WHEREAS	The Palo Verde Community College District (“District”) had been in an agreement with the Regional Employer/Employee Partnership for Benefits (REEP) to provide health and welfare benefits to the District for the past several years,



WHEREAS	Article XI, Letter A of the REEP Bylaws states “...Not later than March 1 prior to the end of the current Program Year, any Member having given preliminary notice shall reaffirm its withdrawal by submitting to the Board of Directors of The Authority a resolution adopted by the governing board giving final notice of such withdrawal.”



WHEREAS	Article XI, Letter A of the REEP Bylaws also states the withdrawing Member will not be eligible to reapply for membership until such time as twenty-four (24) consecutive months have lapsed.



WHEREAS 	The District is obligated under the Educational Employee Rights Act (Govt. Code §§ 3540 et seq.) to negotiate changes in health care plans with the exclusive representative of represented employees; and



WHEREAS 	The District and California School Employees Association (“CSEA”) And It’s Chapter 180 (“CSEA”), the exclusive representative of Classified employees have entered into the attached memorandum of understanding (“MOU”) dated February 22, 2016 agreeing to withdrawal the membership of the District from REEP, for CSEA Classified employees and CSEA retirees, at the end of the current plan year (June 30, 2016)





NOW THEREFORE, BE IT RESOLVED THAT:



The Governing Board of the Palo Verde Community College District hereby approves and submits final notice of withdrawal from the Medical programs for its classified employees in the CSEA bargaining unit and retirees formerly in the CSEA bargaining unit, effective at the end of the current plan year, June 30, 2016.



The Governing Board further directs its Superintendent/President and his designees to take action to ensure that timely notice of the Board’s withdrawal be submitted to the appropriate parties.



PASSED AND ADOPTED by the Governing Board of Palo Verde Community College District at Blythe, California, this 23 day of February, 2016, by the following vote:



AYES: 6

NOES: 0

ABSENT: 0

[bookmark: _GoBack]ABSTENTIONS: 0



STATE OF CALIFORNIA	)

)ss.

COUNTY OF RIVERSIDE	)



I, Ermila Rodriguez, Clerk of the Governing Board of the Palo Verde Community College District, Riverside County, California, do hereby certify that the foregoing is a full, true and correct copy of the resolution duly adopted by said Board at the regular meeting thereof at the time and place and by vote stated, which resolution is on file and of record in the office of said Board.





                               

Clerk:   ____________________________

